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APPEALS 
TO PARDON 
COVID-19 
REGULATIONS 
VIOLATORS 
DISMISSED
•	 Minister says the convicts cannot be pardoned 

as this will set a bad precedence 
•	 Over 6000 did not pay admission of guilt

“Schizophrenia is on the Rise in Botswana”
Justice Dingake implores 
judges to reject the 
tyranny of majority

Botswana Rules Out 
Possibility of Industrial 
Hemp Cultivation
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SESUPO RANTSIMAKO

The Assistant Minister of 
Presidential Affairs, Gov-
ernance and Public Ad-

ministration Dumezweni Mthim-
khulu has poured scorn on the 
Members of Parliament (MP’s) 
plea to have the 6185 COVID-19 

regulations violators pardoned.
This comes after a total of 6185 

COVID-19 regulations viola-
tors were found guilty before the 
courts following their charges. 
Dismissing the MP’s plea in Par-
liament Mthimkhulu said that the 
government will not pardon the 
convicts as doing so will set a 

bad precedence to other offend-
ers. The Assistant Minister said 
it is impossible to ask the Presi-
dential pardon for the offenders 
as a group, as each has a peculiar 
case though they all involve vio-
lation of COVID-19 protocols. 
“In terms of sanctions there are 
procedures of the law that have to 

Appeals To Pardon COVID-19 
Regulations Violators Dismissed
•	 Minister says the convicts cannot be pardoned as this will set a bad precedence 
•	 Over 6000 did not pay admission of guilt

be adhered to, and these are pro-
cesses that are followed as part 
of the consequences. Moreover, 
the laid down principles of law 
have to apply across all offend-
ers. Therefore, other than that we 
will be setting a bad precedence 
to other offenders. It is worth not-
ing that there are lot of criminal’s 
offenders who also want to be 
pardoned, therefore once we par-
don those who contravened the 
regulation the latter will also ask 
for the same treatment,” Mthim-
khulu told Parliament.  

The Assistant Minister added 
that they will not consider ad-
vising President Mokgweetsi 
Masisi to pardon all those who 
contravened the COVID-19 regu-
lations, adding that individuals 
are at liberty to lodge their re-
quests personally for Presidential 
pardon. “President, relying on 
Section 53 of the Constitution, 
and in exercise of his executive 
powers may pardon any person 
convicted of any criminal offence 
after considering all relevant fac-
tors,” Mthimkhulu stated. 

Mthimkhulu was answering 
Parliamentary question posed 
by the Member of Parliament 
(MP) for Kanye South Thapelo 
Letsholo who wanted to know 
whether it is possible to pardon 
the violators, some of whom are 
first time offenders and some are 

breadwinners whose contraven-
tion was purely out of desperate 
life circumstances.

Mthimkhulu had indicated that 
261 168 people were dealt with 
for contravening COVID-19 reg-
ulations. Out of this number 6212 
violators did not pay admission 
of guilty and had their cases reg-
istered before courts. To date the 
Assistant Minister indicated that 
6185 violators have been found 
guilty.

In support of the plea were Ma-
halapye west MP David Tshere, 
Ghanzi South MP Sam Brooks 
and Takatokwane MP Friction 
Leuwe. The MPs argued that 
since COVID-19 regulations 
were specifically made to curb 
the disease during its peak period, 
the government should consider 
pardoning them as the regulations 
are no longer in use. 

TEFO PHEAGE

Botswana is experi-
encing increasing 
cases of schizophre-

nia and an “escalating num-
ber and burden of (other) 
mental health illnesses”, 
the Minister of State, Kabo 
Morwaeng, has revealed.

Presenting the draft Tran-
sitional National Develop-
ment Plan’s (TNDP) chap-
ter on Human and Social 
Development to Parliament 
this week, Minister Mor-
waeng stated: “We experi-
enced anxiety disorders and 
suicide cases, as well as a 
high prevalence of schizo-
phrenia, especially during 
the COVID-19 pandemic.” 

Schizophrenia is defined 
as a serious mental disorder 
in which people interpret 
reality abnormally. 

The affliction may result 
in a combination of halluci-
nations, delusions, and ex-
tremely disordered thinking 
and behaviour that impair 
daily functioning and can 
be disabling.

In an interview with The 
Botswana Gazette about 
what could be behind the 
increase in cases of the 
mental issue, the Managing 
Director of Joe Speaks, Dr 
Kgomotso Jongman, said it 
reflects the country’s socio-
economic challenges.

“Mental health is not ad-
dressed at the micro level 

of families and this attitude 
has escalated to macro lev-
els of the policy level stag-
es,” said Dr Jongman, who 
is a social work scholar. 

“So, the rise is not shock-
ing because the problem is 
not being addressed in its 
entirety. It is an abandoned 
pandemic.

“Moreover, the headache 
of unemployment is hitting 
hard on our people, some of 
whom can go for so many 
years without a job and are 
yet expected to endure the 
high cost of living. 

“This is hard, especially 
for the boy child. The other 
issue is in the form of prob-
lems imposed by social me-
dia, namely cyberbullying, 

“Schizophrenia is on the Rise in Botswana”
•	 Expert blames socio-economic challenges
•	 Singles out the boy child for being particularly embattled
•	 Says poor parenting contributes to the “abandoned pandemic”

fake expensive lives and 
peer pressure. 

“All these, accompanied 
by poor parenting and our 

closed society, are contrib-
uting factors to an increase 
in mental health illnesses.” 

"It is worth noting 
that there are 
lot of criminal’s 
offenders who 
also want to 
be pardoned, 
therefore once 
we pardon those 
who contravened 
the regulation the 
latter will also 
ask for the same 
treatment”

Moreover, the 
headache of 
unemployment is 
hitting hard on 
our people, some 
of whom can go 
for so many years 
without a job and 
are yet expected 
to endure the 
high cost of living
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The head of the Director-
ate of Intelligence and 
Security Service (DISS) 

Peter Magosi, overlooked the 
Central Intelligence Community 
chaired by President Mokgweet-
si Masisi in his controversial 
decision to declare a Chinese 
construction firm, China Jiangsu 
International (CJI), a threat to 
national security, in the process 
violating a requirement of the 
Intelligence and Security Ser-
vice Act.

This is according to a leaked 
controversial docket prepared 
by the Directorate on Corruption 
and Economic Crimes (DCEC), 
which allegedly led to the sus-
pension of DCEC director Ty-
mon Katlholo following his rec-
ommendation for prosecution of 
the DISS director.

Not the case
According to the docket, the 

Central Intelligence Community 
Act stipulates that a national 
threat assessment has to be car-
ried out by DISS but with the 
knowledge of the Central Intel-
ligence Community. 

However, according to the 
docket, in the case of China Ji-
angsu, this was not the case.

“Critically, evidence came 
to the fore that though it was a 
requirement of the Intelligence 
and Security Service Act to file 
the findings of a possible threat 
to national security for guid-
ance by the Central Intelligence 
Community on what should 
thereafter be done, the accused, 
Peter Fana Magosi, never filed 
any report with the Central Intel-
ligence Community,” the docket 
reads. 

Never filed
“The issue relating to China 

Jiangsu International or its di-
rector Cui Wanglin as a nation-
al security (threat) was never 

filed with the relevant authority 
but the accused person took a 
unilateral decision to label the 
company as such and proceeded 
to direct that no government en-
tity should deal with CJI as this 
would be detrimental to national 
security.”

Critically, and also worth not-
ing, the docket says that at the 
time, the accused person had ini-
tiated an investigation into sus-
pected corrupt practices by CJI 
and these had borne no fruit. 

“The investigation of cor-
ruption does not fall within the 
mandate of the DIS,” says the 
docket. “Despite this realisation 
by his own team, he still pro-
ceeded to label CJI as a national 
threat,” reads the docket.

Regarding the move by Ma-
gosi to later revoke the status 
of national security threat from 
the company and clearing them, 
DCEC says the only plausible 
explanation is Magosi’s perpetu-
ation of abuse of his office and 
position.

The DCEC investigators fur-
ther wondered why Magosi 
withheld vital information relat-
ing to China Jiangsu‘s alleged 
threat to national security from 
other law enforcement agencies 
and concluded that he wanted to 
abuse his power and achieve his 

Magosi ignored 
Masisi-chaired 
Central Intelligence 
Community
• 	 Magosi “never filed any report with the Central Intelligence Community” 

as the law required 
• 	 Declaring China Jiangsu a security threat and then lifting the status may 

haunt Magosi
• 	 Leaked DCEC docket a double-edged sword that purportedly led to 

Katlholo’s suspension

“The issue relating 
to China Jiangsu 
International or 
its director Cui 
Wanglin as a 
national security 
(threat) was never 
filed with the 
relevant authority.”

ends.
Magosi is on record saying he 

is innocent and that he is ready 
to defend himself in court should 
the matter be processed by the 
DPP. 

The head of the Directorate of Intelligence and Security Service (DISS) Peter 
Magosi, overlooked the Central Intelligence Community chaired by President 
Mokgweetsi Masisi in his controversial decision to declare a Chinese construc-
tion firm, China Jiangsu International (CJI), a threat to national security, in the 
process violating a requirement of the Intelligence and Security Service Act.
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Members of the Real Estate In-
stitute Botswana (REIB) have 
used a motion of no confidence 

to topple the organisation’s board for al-
legedly seeking to impose a tool for con-
tinuous assessment of members in an un-
democratic manner and to make the tool 
compulsory for members, The Botswana 

Board of Real Estate Institute 
of Botswana Toppled

• Controversial continuous assessment tool is the crux of the fallout 
• Tool would have decided whether or not members continued to practise 
• Board allegedly wanted to make the tool compulsory for members
• Members say inexperienced SA company was to run the tool

Gazette has established. 
Members called a Special General Meet-

ing (SGM) over the weekend for the pur-
pose. 

According to inside sources, what 
prompted the fall of the board that was led 
by Sethebe Manake as Chairman was its 
desire to introduce a Continuing Profes-
sional Development (CPD) programme 
unconstitutionally to members. 

Compulsory
It is alleged the board also wanted to 

make the CPD compulsory. 
“The purpose was self-serving because 

they did not want to address the concerns 
raised by members,” said one source. 

“What fuelled the fall of the board was 
that they wanted to make the CPD pro-
gramme compulsory, which meant those 

who failed to attend would not be al-
lowed to practise or even renew their 
licences for 2023. We raised concerns 
about this but no one listened.”  

Members also discovered that a South 
African company incorporated only in 
2021, Academy of Construction and Real 
Estate (ACRE), was to run the CPD.

Memo for SGM
“Constitutionally, the memo for the 

introduction of the CPD programme was 
supposed to have been read at the Special 
General Meeting earlier this year,” said 
another source.

“However, that did not happen. Sur-
prisingly, the board recently imposed the 
CPD programme on us without any con-
sultation. 

“Members were told to undergo this 
programme within a certain period for 
a certain amount of money. We raised 
concerns about this and asked the board 
to retract the decision but we hit a brick 
wall. 

“We did not have any problem with the 
programme but we had issues with how it 
was to be conducted. Because of that, an 
SGM was called over the weekend where 
the motion of no confidence was tabled 
and passed against the board.” 

Fighting back
Having removed the board, an interim 

one led by Chandada Masendu Kusane as 
president was elected. 

But the old board is reportedly fight-
ing back. Information reaching The Bo-
tswana Gazette is that those against the 
recent toppling of the board have formed 
a WhatsApp group to fight back and have 
the old board reinstated. The group is 
also reported to be taking legal advice.

While the Secretary General of the 
ousted board, Mothusi Lekgowe, did not 
respond to Gazette questions, his interim 
replacement, Ophaketse Gaemengwe, 
played her cards close to her chest. 

She said members voted against the 
introduction of CPD because it was not 
provided for in the REIB constitution and 
wanted a constitutional review commit-
tee formed to facilitate such a provision. 

In addition, Gaemengwe said members 
wanted a CPD policy for REIB formu-
lated and a workshop run on it before 
members could approve the tool. 

“We did not have any 
problem with the 
programme but we had 
issues with how it was 
to be conducted.”
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About Us
Botho University (BU) is an ISO 9001:2015 certifi ed organisation. 
It was established in Botswana in 1997 and has rapidly evolved 
over the years to become a leading multidisciplinary high quality 
tertiary education provider in the SADC region. Botho University 
has physical campuses based in Lesotho, Namibia, eSwatini and 
Ghana. It has also got a Blended and Distance Learning Campus 
(BDL) which is online.

Botho University is a dynamic University implementing programs 
that are unique and relevant to Africa. The University’s mission is 
to provide quality education and produce globally employable and 
entrepreneurial graduates.

Botho University seeks to recruit a dedicated, ambitious, 
quality focused and systems driven candidates for the following 
Leadership positions:

CAREER OPPORTUNITIES

1. HR Manager, Human Resource Department, 
Gaborone Campus -Ref 001/GBE/HRD2022 

Vacancies – Gaborone (1)

Qualifi cations and Experience Required:
• Candidates must possess a Master’s degree in Administration, 

Business Administration, Human Resources Management or a 
related fi eld. 

• A minimum of 10  years in a senior management role. 

Job Responsibilities
Overall responsibility of providing guidance and advice  in the 
implementation of the various human resource functions, as follows: 

• Policy Development and Alignment with current market trends 
and labour requirements

• Payroll and Sta�  Benefi ts Administration
• Recruitment
• Sta�  Training and Development
• Performance Management and Monitoring
• Disciplinary Matters and Sta�  Counseling
• Grievance Handling
• Management and maintenance of HR Systems

Competencies     
• Demonstrate leadership abilities and use of initiative and 

resourcefulness in problem-solving.
• Knowledge of Botswana, Lesotho, Namibia, Eswatini and 

Ghana labour laws
• Knowledge of HR portfolios
• Excellent Knowledge of Payroll packages and MS O�  ce tools 

and comfortable working with technology
• Familiarity with BU Recruitment Process Map
• Understanding of BU Quality policy
• Knowledge of HR Procedures and Key Performance Areas and 

Indicators
• Excellent people management skills
• Ability to deliver results, meet deadlines, meet people’s goals 

and achieve employee satisfaction

2. Academic positions

1. Lecturer / Senior Lecturer in Mathematics (x1) - Ref 
22FET021GBE

2. Lecturer / Senior Lecturer in Cyber Security (x1) - Ref 
22FET022GBE

3. Lecturer / Senior Lecturer/ Assistant Professor in Computer 
Engineering (x1) - Ref

4. 22FET023GBE
5. Part Time Lecturer in Occupational Health and Safety (x1) - 

Ref 22FHE025GBE

Qualifi cations & Experience
1. A Ph.D or Master’s Degree in Mathematics, Applied 

Mathematics. A minimum of 3 years’ post qualifi cation 
experience in the industry and at least 2 years’ teaching 
experience at a tertiary level.

2. A Ph.D or Master’s Degree in Cyber Security, Data Science, 
Computing, Information Systems. A minimum of 3 years’ post 
qualifi cation experience in the industry and at least 2 years’ 
teaching experience at a tertiary level.

3. A Ph.D or Master’s Degree in Computer Engineering. A 
minimum of 3 years’ post qualifi cation experience in the 
industry and at least 2 years’ teaching experience at a tertiary 
level.

4. A Ph.D or Master’s Degree in Occupational Health and Safety. 
A minimum of 3 years’ post qualifi cation experience teaching 
at a tertiary level.

5. Possession of a teaching qualifi cation such as a Postgraduate 
Certifi cate in Higher Education (PGCHE), Post Graduate 
Diploma in Higher Education (PGDHE) or Masters in Higher 
Education (MHE) or a Master of Philosophy in Education and 
Training (MPhil LLL), is an added advantage.

Skills and Competencies required for each job:
• Must be a registered and qualifi ed Assessor or Moderator.
• Must have 3 years of experience in programme / curriculum 

development.
• Excellent digital analytics skills
• Ability to inspire and motivate students.
• Excellent communication and presentation skills with a good 

command of English.
• Good Organizational skills.
• Ability to coordinate and mentor projects and internships for 

students including liaison
• with local Science Institutions and Business industry.
• Maintain student records and execute various day to day 

administrative responsibilities
• involved with teaching.
• Continuously upgrade skills through self- study and work with 

peers.
• Be a constructive member of Botho University team.
• Research and publishing.
• Ability to fully navigate online learning platforms

To apply for these vacancies please follow the link below:
https://bothouniversity.applytojob.com/apply

Closing date for this vacancy is December 26, 2022.

Please note that only applications submitted through JazzHR link will 
be accepted. Short-listing of candidates will be based on academic 
qualifi cations, relevant experience and general disposition. Only 
the shortlisted candidates will be called for an interview.

BOTHO

U
NIV E R SITY
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BURS takes BAIA 
on Tour of SA 
Liquor Plants
Tour of Heineken and Distell 
plants a step in forging ahead 
with controversial tax stamp 
system
GAZETTE REPORTER

Botswana Unified Rev-
enue Services (BURS) 
is forging ahead with 

affixing tax stamps on alcohol 
and tobacco products despite 
protestations from Business 
Botswana (BB) and the Bo-
tswana Alcohol Industry As-
sociation (BAIA) that the de-
cision was baseless and may 
result in skyrocketing prices, 
The Botswana Gazette has es-

tablished.
According to sources, the 

latest development to that end 
entailed BURS taking a contin-
gent of BAIA representatives 
on a tour of Distell and Heinek-
en plants in South Africa last 
week.

In full swing
A few months ago BURS 

signed a 10-year contract with 
US-based company, Authentix, 
for the fiscal marking and digi-
tal tracking system for tobacco 

and alcohol products entering 
Botswana. 

The pilot project, reportedly 
valued at over P750 million, is 
now in full swing despite unful-
filled requests for further consul-
tations by BAIA and Business 

Botswana. 
BAIA had proposed institu-

tion of a multiple-stakeholder 
taskforce involving govern-
ment agencies and alcohol in-
dustry players with a view to 
establishing a comprehensive 
and coherent anti-smuggling 
programme.

“It is vital to first understand 
the size, shape and drivers of 
the illicit market in the country 
in order to design an effective 
and targeted campaign without 
penalising legitimate players in 
the market,” said the Chairman 
of BAIA, Tsaone Semausu, in 
an interview.

P0.15 per stamp 
BURS has capped the tax 

stamp price at P0.15 on each 
alcohol product entering Bo-
tswana. According to data pro-
vided on the Authentix web-
site, over 500 million alcohol 
and tobacco products enter Bo-
tswana borders annually.

This means Authentix will 
rake in over P750 million per 
year from its deal with BURS. 

The tax authority has been at 
pains to explain the relatively 
high cost of the tax stamps. At 
P0.15 for one such Authentix 
stamp, 1 000 stamps will cost 
P200 or USD11.98. Compara-
tively, countries like Equador 
charge USD2.00 for 1 000 
stamps. 

The industry has not only 

questioned the prudence of this 
particular track-and-trace sys-
tem, as well as BURS’s readi-
ness and capacity to implement 
and keep the system running 
continuously the. 

The Gazette is informed that 
BURS has snubbed requests by 
Business Botswana and BAIA 
to be furnished with data and 
evidence that proves that illicit 
trade in alcohol is rampant in 
Botswana.

Said BAIA: “To-date BURS 
has not provided us with any 
information on the size and im-
pact of illicit trade in alcohol. 
Why the reluctance to share 
this information?” 

To no avail
The Director of Policy Ad-

vocacy at Business Botswana, 
Dichaba Molobe, has also ex-
pressed serious concerns about 
implementation of the system 
because they have not seen any 
data justifying it.

“We did ask them to share the 
study that they claim to have 
conducted but they refused,” 
he in an earlier interview. “We 
asked them to share the data 
and at least take the industry on 
board but to no avail. 

“They claim there is a prob-
lem but they are not telling us 
what the problem is. The in-
dustry needs to understand the 
scale of the problem. 

“We expect a public office 
like BURS to be transparent 
because implementation of 
such a system means that pric-
es are going to increase and 
consumers will bear the cost.”

In addition, BB and BAIA 
previously wrote to the Min-
ister of Finance and Economic 
Development, Peggy Serame, 
expressing their concerns 
about introduction of the tax 
stamp. Minister Serame has yet 
to respond to the letter.

“To-date BURS 
has not provided 
us with any 
information on 
the size and 
impact of illicit 
trade in alcohol.”

Botswana Unified Revenue Services (BURS) is forging ahead with affixing tax stamps on alcohol and tobacco products 
despite protestations from Business Botswana (BB) and the Botswana Alcohol Industry Association (BAIA) that the 
decision was baseless and may result in skyrocketing prices, The Botswana Gazette has established.
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Despite its multi economic benefits, 
the government of Botswana has 
ruled out any possibility of legal-

ization of cultivation of the controversial 
plant cannabis sativa commonly known as 
industrial hemp. 

Responding Parliamentary on whether 
the government is not considering explor-
ing the industry for development industri-
alization and job creation through policy 
reforms and not missing out opportunities 
in the industry, the Assistant Minister of 
Agriculture and Food Security Molebatsi 
Molebatsi stood firm on the prohibition of 
the plant. Commenting on the plant that is 
used to produce a variety of industrial and 
consumer products the Minister said it is 
prohibited in the country according to First 
Schedule of the Plant Protect Act and Illic-
it Traffic Narcotic Drugs Act. “Therefore, 
at this stage there are no plans to explore 
industry around cannabis sativa produc-
tion and utilization in Botswana,” he said.  

Molebatsi added that government is 
aware of its value as reported by different 
sources but its use and sale in Botswana 
remain prohibited. The Minister however 
could not be brought into discussion on 

of Botswana Limited. Registration Number BW00000790476

• 	 Minister of Agriculture says there are no plans to explore industry around cannabis 
sativa production and utilization in Botswana 

• 	 Says growing the plant as well as its usage is prohibited
• 	 LOO accuses the Ministers of trivializing of serious issues that could change lives
• 	 Says Botswana only features as a miniscule consumer of hemp products found 

Botswana Rules Out Possibility of Industrial Hemp Cultivation 
for Agriculture Dr Edwin Dikoloti also 
warned against hemp in Parliament after 
debate over its production sparked. Diko-
loti warned that any person who cultivates 
any plants which can be used or consumed 
as a narcotic drug substance shall be liable 
to a fine not exceeding P500 000 or impris-
onment for term not exceeding 20 years. 
Dikoloti further threatened that if there is 
anyone selling hemp products police will 
be given authority to take proper actions. 

In an interview with the Leader of the 
Opposition (LOO) Dithapelo Keorape-
tse who posed the Parliamentary question 
about hemp, he expressed disappointment 
over Molebatsi’s response. Keorapetse 
however accused the Ministers of trivial-
izing of serious issues that could change 
lives.  “The said reality is that Agriculture 
is still getting very low allocation of de-
velopmental budget despite its miniscule 
contribution to GDP and despite Botswana 
signing Malabo declaration on funding of 
the sector at least 10 percent. We are over-
due as the country on exploiting the eco-
nomic benefits of industrial hemp and mar-
ijuana. The hemp industry was estimated to 
be about US$3.6 billion in 2020 by Bright 
Field Researchers and expected to expand 
at a compound annual rate of 16.2 percent 
from 2021 to 2028,” Keorapetse said. 

He added that Botswana only features 
as a miniscule consumer of hemp products 
found in supermarkets, pharmacies, natural 
health related stores and beauty shops. “We 
can generate so much wealth with medical 
marijuana ploughing, research and devel-
opment. But we have a government that 
chooses to look the other way when they 
can create jobs,” he added. 

whether the country is not missing out the 
opportunity in the industry safe to say he is 
unable to determine that. 

Production of Industrial hemp is legal 
in 13 of the 54 African nations. About five 
from those 13 are from the Southern Af-
rican Development Community (SADC). 
Besides that, a 2019 report by New Fron-
tier Data indicates that 50 countries in the 
world have legalized hemp production. 

Legalizing of industrial hemp in the 
country sparked debate ahead of the 2019 
general elections after former Minister re-

sponsible for Agriculture Patrick Ralotsia 
gave its cultivation a greenlight in his farm. 
Later, Ralotsia gave Fresh Standard Direc-
tor, Daniel de Beer exclusive right to grow 
the plant for medicinal and industrial pur-
poses. Consequently, his farm was raided 
by the police who uprooted the plant de-
claring it a cannabis.

While the opposition parties have been 
advocating for the legalization of the plant, 
the ruling party authorities have been re-
sistant indicating that it’s a prohibited 
drug. In 2021 by then Minister responsible 

Production of Industrial hemp is legal in 13 of the 54 African nations. About five from those 13 are 
from the Southern African Development Community (SADC).Photo Credit:.healthline.com
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A law expert and judge, Oagile 
Key Dingake has implored his 
counterparts in the judiciary to 

free themselves from the tyranny of the 
majority saying it is always the duty of 
judges to breathe life into the constitu-
tion and to effect the promise of the con-
stitution by among other things rejecting 
the tyranny of the majority.

Our constitution, he said, commands 
that it be interpreted in a manner that 
saves humanity from the scourge of in-
dignity and with a sense of the future and 
to secure the rights of generations yet to 
be born. 

Dingake who was giving a speech re-
cently on decriminalization of same sex 
sexual relationships in Botswana at the 
4th caribbean judges forum on HIV, Hu-
man Rights and the Law applauded the 
Botswana Court of Appeal for decrimi-
nalizing homosexuality saying it is a 
solid contribution to a rights-based so-
ciety in which the right to be different is 
recognized and even celebrated.

“This judgement will always stand out 
in history as signaling an important shift 
in the way a constitution should be read, 
understood and interpreted in Botswana, 
Dingake said. 

“It was by all accounts a revolution-
ary judgment that advanced the rights of 
sexual minorities. This judgment vindi-
cates my central thesis that in the hands 
of men and women of goodwill, integ-
rity and learning society is much safer 
and much more protected.”

According to him, the decision is im-
portant in that it reinforces the need to 
respect our diversity and plurality. “Es-
sentially the Court affirmed that every-
one has a right to be different. In my 
respectful view, the right to be different 
is a rejection of the notion that hetero-
sexuality is normal and same sex love is 
not. In a society that subscribes to rights 
what would be normal in such society is 
the difference,” he stated.

Justice Dingake Implores 
Judges to Reject the 
Tyranny of Majority
• 	 It is always the duty of judges to breathe life into the 

constitution
• 	 Interpret constitution to save humanity from the scourge of 

indignity

“This judgement will 
always stand out in 
history as signaling 
an important shift in 
the way a constitution 
should be read, 
understood and 
interpreted in Botswana, 
Dingake said. 

To Page 9

Our constitution, 
commands that it be 
interpreted in a manner 
that saves humanity from 
the scourge of indignity 
and with a sense of the 
future and to secure the 
rights of generations yet 
to be born. -Dingake

The Botswana Unified Revenue Service (BURS) was established through an Act of Parliament (Act No: 17 of 2004) as 
a semi-autonomous independent legal entity to facilitate revenue collection by creating a more professional and 
accountable tax and customs administration. BURS is soliciting interest from business astute individuals with a proven 
track record of excellence and incisive leadership to take on the leadership of BURS as Commissioner General who is 
the Chief Executive Officer of the BURS, on contract basis.

JOB PURPOSE
As the Commissioner General, you will be appointed by and accountable to the Minister of Finance and Economic 
Development  through BURS Board in accordance with provision of Section 22(1) of the BURS Act, the incumbent will 
be responsible for providing the necessary strategic and operational leadership required to ensure that BURS facilitates 
trade and economic growth, meets its revenue targets, as well as, enhances the ability of Government to broaden the tax 
base, and thereby increase revenues from domestic tax sources. 

THE JOB
The incumbent will be responsible for among others, the following:

•	 Leading the development of BURS strategic plan in order to provide strategic direction to the organisation.
•	 Facilitating planning and fostering an integrated approach to revenue and tax management.
•	 Providing advice to Government regarding the review of tax legislations, policies, strategies and procedures with 

a view to optimising revenue collection and close the tax gap.
•	 Overseeing all policy formulation in the organisation to facilitate implementation and compliance with relevant 

legislation.
•	 Ensuring the identification and monitoring of economic, business, political and technological trends and activity 

that impact BURS.
•	 Liaising with neighbouring and international tax authorities and regimes on matters of common interest in order 

to protect and promote the interest of BURS.
•	 Advising and guiding the Board of Adjudicators regarding interpretation of various relevant legislation.
•	 Overseeing the attraction, retention and development of staff in order to meet BURS mandate.
•	 Ensuring adherence to relevant international standards and conventions.

THE PERSON
With a staff complement of over 1500, as Commissioner General, the candidate should have a strong operational and 
strategic leadership as well as proven credentials necessary for one to perform the job. The right candidate must meet 
the following minimum requirements, among others;

•	 Possess a Master’s Degree in Taxation, Customs, Economics or related and additional postgraduate studies in 
taxation related discipline. 

•	 Membership of an internationally recognised institute of professional accountants such as ACCA or CIMA would 
be an added advantage.

•	 Possess at least twelve (12) years relevant post Bachelors Degree experience in a senior strategic management 
role in a financial environment, probably, but not exclusively in a Government entity.

COMPETENCIES
The right candidate must possess the following competencies, among others:

•	 Strategic and Business Orientation
•	 Team leadership
•	 External environmental awareness
•	 Results orientated
•	 Influence and Impact

Finance
Manager

Masscash Group is looking to recruit a 
dynamic Botswana Citizen to take up 
the position of Financial Manager.  
Being a member of the Masscash 
Group provides employees with 
substantial opportunities for personal 
growth and career development.  

Tel: +267 3915503 / 3975917

Our Client is searching for a judicious and results driven individual, with sound knowledge of the laws of Botswana to 
take up the role of General Corporate Counsel.

JOB PURPOSE
The purpose of the job will be to provide the organisation with legal services and to review its activities to ensure 
compliance with statutes, as well as, good corporate governance and business practices. 

THE JOB
Reporting to the Chief Executive Officer, the General Corporate Counsel, will be responsible for among other 
things, the following:
• Providing sound, accurate, prompt and cost effective legal services to ensure that the Organisation complies with 
relevant statutes and regulations.

• Providing Board secretarial services to the Board of Directors.
• Participating in discussions with stakeholders, as well as, preparing legal documents to facilitate the organisations’  
mandate.

• Ensuring that activities of the Board are carried out in accordance with the company’s articles of association and share 
holders agreements.

• Developing and ensuring the implementation of processes and procedures which will ensure adequate custodianship 
  over the Organisation’s security documentation and contracts.
• Offering secretarial duties to the EXCO, as well as, other internal meetings.

THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.

COMPETENCIES 
The following competencies are required;
• Excellent Interpersonal and Communication skills.
• Strong Negotiation Skills.
• Assertiveness.
• Attention to Detail.
• Strong Advocacy Skills

Interested candidates who meet the minimum requirements can apply in confidence to; 
The Principal Consultant, People Connections, P.O. Box 46069, Gaborone, enclosing 
a cover letter, a detailed curriculum vitae, certificates of qualifications and names of at 
least three traceable referees.  To apply please go to: www.peopleconnections.co.bw
to complete the application process. Closing date for applications is 05 February 2016.
We regret that correspondence will be entered into only with successful candidates.
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We regret that correspondence will be entered into only with successful candidates.
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PUBLIC TENDER NOTICE
The Botswana Unified Revenue Service (BURS) wishes to invite companies to tender for the Undertaking A
Diagnostic Study on the Implementation of the Performance Management System in the Botswana Unified 
Revenue Service. An open domestic bidding method shall be used in this tender. A schedule of items to be 
covered will be provided in the Invitation to Tender (ITT).

Tender documents can be obtained by interested companies from 08:00 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two Hundred and Fifty Pula, VAT inclusive) payable to BURS 
Cashier, 4th Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by the 
Finance and Administration Division upon payment. The Invitation to Tender will be available for collection from 24th

October, 2012
Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue Service. 
The Invitation to Tender can then be collected on production of the official receipt from; 

Botswana Unified Revenue Service
Procurement Section, Ground Floor Block A
Plot 53976, Kudumatse Road
Private Bag 0013
Gaborone
BOTSWANA

Queries relating to the issue of these documents may be addressed in writing within seven (7) calendar days prior 
to the tender closing date, to the following persons:
Mr Abel.C. Ndaba Mrs. Boitumelo  Kereemang 
Tel: +267 363  8507     Tel: +267 363 8414
The tender closing will be on 16th November 2012 at 10.00 hrs or at a later date and time as Botswana Unified 
Revenue Service may advise. 
The tender opening will be conducted on 16th November 2012 at 1030 hrs , or at a later date and time as Botswana 
Unified Revenue Service may advise. 
Tender proposals shall be submitted in two separate envelopes clearly labelled ‘Technical’ and ‘Financial’ proposal, 
and enclosed in a large outer envelope securely sealed and clearly marked:

BURS/TC/15 /HR/ PROVISION OF CONSULTANCY FOR UNDERTAKING A DIAGNOSTIC 
STUDY ON THE IMPLEMENTATION OF THE PERFORMANCE MANAGEMENT SYSTEM IN 

THE BOTSWANA UNIFIED REVENUE SERVICE (BURS) /2012/13
and should be delivered to:

Botswana Unified Revenue Service
Procurement Section, Ground Floor, Block A
Plot 53976, Kudumatse Road

The tender will be opened at 1030hrs of the 12th November 2012or at a later date and time as Botswana Unified 
Revenue Service may advise. 

INVITATION TO TENDER
BURS/TC/02/IT/2014/15 SUPPLY AND INSTALLATION 

OF EMC VNX 5300 STORAGE DISKS.
Botswana Unified Revenue Service (BURS) wishes to invite tender offers for the supply and installation of
EMC VNX 5300 storage disks.

This tender is open to 100% wholly Botswana citizen owned companies only. Bidders must be registered
with the Public Procurement and Asset Disposal Board (PPADB) under Code: 203 Sub Code: 01.  A schedule
of items to be supplied will be provided under scope of supplies in the Invitation to Tender (ITT).

Interested companies are advised to purchase tenders from 07:30 to 12:45 and 13:45 to 16:30 hours during
weekdays, for a non-refundable fee of P250.00 (Two hundred and fifty Pula) payable to BURS Cashier, 4th
Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by Botswana
Unified Revenue Service upon payment. The Invitation to Tender will be available for collection from
09.06.2014.

Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue
Service.

The Invitation to Tender can only be collected on production of the official receipt from;Procurement 
Section, Ground Floor Block A, Botswana Unified Revenue Service,Plot 53976, Kudumatse 
Road,Private Bag 0013,Gaborone.BOTSWANA

General enquiries regarding any part of these documents may be addressed in writing fourteen 
(14) calendar days before the tender closes to both Mr T.S.Kgotlhane, Tel 363 9366, fax: 2673953101, 
BURS Information Technology Division, email: tskgotlhane @burs.org.bw and to   Mr. M.Chite,Tel 
2673638679, fax 2673910592, email:mchite @burs.org.bw BURS Administration Division, Floor 3, 
Block B, BURS Head Office, Plot 53976, Kudumatse Drive Gaborone

The tender closing will be on 30/06/2014.Tender bids will be opened at BURS Head Office, Ground 
Floor, Block A (Cafeteria) at 10.30 hrs on 30.06/2014 in the presence of bidders wishing to attend.

The tender proposal shall be submitted in one plain envelope marked with the tender number: BURS/
TC/02/IT/2014/15 SUPPLY AND INSTALLATION OF EMC VNX 5300 STORAGE DISKS. The envelope may 
not indicate the name of the bidder.

Five (5) Copies of the Proposal documents containing one (1) original and four (4) copies, as the 
response to the Tender, are to be delivered to the Botswana Unified Revenue Service by depositing 
them in the tender box located at Procurement Section, Ground floor BlockA, Botswana Unified 
Revenue Service, Plot 53976, Kudumatse Road not later than1000hrs on 30/06/2014.

Late bids will not be accepted. Telephone, telegraphic, telex, facsimile, or emailed tenders will also 
not be accepted. 

COMMISSIONER 
GENERAL

To apply forward your applications to sethunya@peopleconnections.co.bw by 14 
September 2018.  Applicants should please ensure that they attach curriculum 
vitae and provide names of at least two traceable referees. 

For enquiries: contact Boineelo on +267 3975917/ 3915503

Botswana Oil Limited (BOL) which was incorporated under the Companies Act of Botswana is wholly owned by the Botswana Government.  
It was established to support the Government of Botswana to achieve three broad national economic objectives of ensuring the security 
and efficiency of fuel supply to Botswana, managing the national strategic reserves, as well as, promoting active citizen involvement in the 
petroleum industry.
The company has a challenging and exciting opportunity for a highly driven individual, with a strong business orientation to provide strategic 
leadership as its Chief Executive Officer.

JOB PURPOSE
Accountable to the Board of Directors, the successful incumbent will be expected to provide strategic leadership through the development and 
execution of both long- and short-term plans of the Company.  

THE JOB
The incumbent will be responsible for, among other things, the following:
• Providing oversight in the formulation, implementation and evaluation of the Company’s approved strategies/plans/projects and ensuring

that the Company implements the best commercially viable model.
• Formulating robust strategies to achieve the national objective of managing strategic fuel reserves, ensuring security of supply and

supporting the citizen empowerment initiative
• Keeping abreast of latest industry technological developments and international practices and procedures to introduce appropriate

changes in BOL operations.
• Developing and maintaining collaborative partnerships and networks with relevant Government agencies, regulators, financial institutions, 

key suppliers, the general public and other stakeholders in order to ensure their support for the overall good and benefit of the Company.
• Ensuring the highest safety and operational standards for all BOL facilities in accordance with established international standards.
• Developing and implementing strategies for creating a high performance organizational culture based on transparency, integrity, 

accountability and performance measurement to ensure that programmes and activities are undertaken on sound management principles.
• Providing technical advice and assistance to the Government on policy matters concerning the fuel and gas sector.

THE PERSON
The right candidate must meet the following minimum requirements:
• Hold a Master’s Degree in Business Administration (MBA), Economics, Finance, Commercial Law or other related field, plus professional

management training. 
• Membership to a relevant professional body.
• 10 years senior management experience gained from an organization directly related to the petroleum or mining industry.
• Possess broad knowledge of economics, finance and corporate governance.
• Demonstrate the ability to analyse and interpret operational, economic and financial data and apply management principles in making 

sound business decisions.

COMPETENCIES
The right candidate must possess the following competencies;
• Strong Business Acumen.
• Execution Excellence.
• Strategic leadership.
• Ability to build organizational capability.
• Ability to drive organizational success and change.
• Excellent relationship building and management skills.

Interested candidates who meet the minimum requirements should respond by 
email to sethunya@peopleconnections.co.bw.  Applicants should please enclose a 
covering letter, a detailed curriculum vitae, certificates of qualifications and names of 
at least two traceable referees.
Closing date for applications is 24 February 2019.

CHIEF EXECUTIVE 
OFFICER

The Special Economic Zones Authority (SEZA) is a new parastatal organisation that has recently been established under the 
Special Economic Zones Act No. 13 of 2015. The organisation is mandated to establish, develop and manage Special Economic 
Zones (SEZs) nationally with a view to creating a conducive environment for domestic investment and foreign direct investment 
(FDI) to grow and diversify the economy, increase export earnings and also facilitate expansion of employment opportunities. 
SEZA is searching for an inspiring visionary leader, who is a strong business strategist, as well as a strong negotiator to drive key 
priorities of the organisation as its Chief Executive Officer. 

Interested candidates who meet the minimum requirements should respond by email to 
sethunya@peopleconnections.co.bw. Applicants should please enclose a covering 
letter, a detailed curriculum vitae, certificates of qualifications and names of at least two 
traceable referees. Closing date for applications is 03 March 2019.

JOB PURPOSE
Accountable to the Board of Directors, the successful candidate will be expected to develop an appropriate SEZ model for Botswana 
to enhance the country’s global competitiveness and to oversee the implementation of the country’s SEZ programme. 

THE JOB 
The incumbent will be responsible for, among other things, the following: 
l Leading the Special Economic Zones Authority with a clearly defined sense of business direction and purpose. 
l Overseeing the execution of a well-defined strategy for SEZ implementation in Botswana, including the business attraction 

and retention strategy. 
l Communicating organisational goals and KPIs 
l Leading the planning process to develop and assign responsibility for short and medium- term goals and action plans that 

will achieve the long- term vision and goals 
l Leading the organisation culture of regularly assessing progress towards goals and adjusting action plans as needed
l Formulating strategies to achieve the national objectives of economic diversification, jobs creation, and export 

diversification through the SEZ programme. 
l Working with government policy makers and other stakeholders to make the case for changes to the business environment 

that will lead to increased investment. 
l Representing the country internationally to promote awareness of Botswana as a strategic business location. 
l Representing the Authority to domestic companies and business groups to promote awareness of investment opportunities 

and SEZA services. 
l Directing and motivating the SEZA Senior Management Team. 
l Aligning the interests of the Government, business, and other stakeholders including the public. 

THE PERSON 
The right candidate must meet the following minimum requirements: 
l A Master’s Degree in Business, Economics, Social Sciences, Science, Technology, Engineering or other related field. 
l 10 years of experience in a commercially oriented environment, at least four (4) of which must have been at executive 

leadership level. 
l Experience of interacting with Government officials at the highest level is desirable. 
l Experience of working in a highly regulated industry or with a regulatory body is desirable 
l Experience of working with stakeholders in large infrastructure related projects is desirable 
l Proven track record of successfully driving results. 

COMPETENCIES
The right candidate must possess the following competencies; 
l Strong strategic and business orientation. 
l Delivery excellence. 
l Outstanding stakeholder relationship management. 
l Ability to drive organisational success and change. 
l Strong diplomacy 

The Public Procurement and Asset Disposal Board (PPDAB) was enacted by an Act of Parliament [Cap 42:08] of 2001. PPADB 
is a parastatal organisation, operating under the Ministry of Finance and Economic Development  (MFED). 

The primary mandate of PPADB is to adjudicate and award tenders for Central Government and any other institutions specified 
under the Act for the delivery of works, services and supplies related services. The Board is also responsible for registration and 
discipline of contractors who conduct business with Government, as well as, for supporting capacity building on procurement 
and asset disposal and also for monitoring adherence to the Act. The organisation is in search of a versatile and dynamic 
individual with a strong business acumen to fill the position of General Manager- Corporate Services.

JOB PURPOSE
Reporting to the Executive Chairperson, the position will be responsible for leading the Corporate Services team through 
planning, organising, managing and controlling the implementation and provision of cost effective and efficient Financial, Human 
Resource, and administrative services at PPADB. 

THE JOB
The incumbent will be responsible for, among others, the following:
● Interpreting the PPDAB strategic plan and developing an aligned Corporate Services strategic plan and leading   
 implementation of same.
● Establishing and monitoring implementation of international accepted financial management and accounting systems.
● Coordinating and finalising the preparation of accurate and timely monthly management accounts, quarterly accounts and  
 financial statements, which accurately reflect the financial status of PPADB. 
● Analysing labour, economic and financial environmental factors which may impact on the Board strategies and activities 
 and making recommendations for development of appropriate policies, strategies and activities.
● Recommending system specifications, providing policy advice and direction for design, development and operation of IT  
 systems and processes to support corporate services processes. 
● Developing budget guidelines and ensuring availability of processes and templates for implementation  and monitoring of  
 same.
● Developing and monitoring the implementation of a cost effective system of procurement through transparent systems.
● Creating an enabling environment for employees to perform by ensuring availability of people centered interventions such  
 as training and development plans and  talent management strategies.
● Developing sound Human Resource policies and procedures and overseeing their implementation.
● Monitoring and ensuring maintenance plans for PPADB property and equipment are implemented and that property and  
 equipment are in good working condition at all times.

THE PERSON
The right candidate will possess the following:
● Degree in Accounting, Finance, Business plus ACCA, CIMA, or a relevant professional qualification.
● Minimum of 8 (eight) years of post-qualification experience, three (3) of which should have been at managerial level.
● Experience in financial, management and budgeting, coupled with a thorough understanding of HR issues and the  
 coordination of procurement and administrative services is required.

COMPETENCIES 
The right candidate must possess the following competencies;
● Strategic thinking.
● Effective communication.
● Influencing and Decisiveness.
● Leadership skills.

To apply for the position in confidence, please email a cover letter and detailed CV, 
as well as, names of three traceable referees to recruitment@peopleconnections.co.bw. 

Closing Date: 05 July 2020
    
For enquiries: contact Bame/Tsholofelo on 3975917/ 3915503 

To apply for the position in confidence, please email a cover letter and a detailed CV, 
as well as, names of three traceable referees to recruitment@peopleconnections.co.bw. 
Closing Date: 05 July 2020   

For enquiries: contact Bame/Tsholofelo on 3975917/ 3915503                            Tel: +267 3915503 / 3975917

The Public Procurement and Asset Disposal Board (PPDAB) was enacted by an Act of Parliament [Cap 42:08] of 2001. PPADB is a 
parastatal organisation, operating under the Ministry of Finance and Economic Development (MFED). 

The primary mandate of PPADB is to adjudicate and award tenders for Central Government and any other institutions specified under 
the Act for the delivery of works, services and supplies related services. The Board is also responsible for registration and discipline of 
contractors who conduct business with Government, as well as, for supporting capacity building on procurement and asset disposal 
and also for monitoring adherence to the Act.  The organisation is in search of a versatile and dynamic individual with a strong business 
acumen to fill the position of General Manager- Corporate Services.

JOB PURPOSE
Reporting to the Executive Chairperson, the position will be responsible for leading the Corporate Services team through planning, 
organising, managing and controlling the implementation and provision of cost effective and efficient Financial, Human Resource, and 
administrative services at PPADB. 

THE JOB
The incumbent will be responsible for, among others, the following:
• Interpreting the PPDAB strategic plan and developing an aligned Corporate Services strategic plan and leading implementation of same.
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•  Coordinating and finalising the preparation of accurate and timely monthly management accounts, quarterly accounts and financial 

statements, which accurately reflect the financial status of PPADB. 
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recommendations for development of appropriate policies, strategies and activities.
• Recommending system specifications, providing policy advice and direction for design, development and operation of IT systems and 

processes to support corporate services processes. 
• Developing budget guidelines and ensuring availability of processes and templates for implementation  and monitoring of same.
• Developing and monitoring the implementation of a cost effective system of procurement through transparent systems.
• Creating an enabling environment for employees to perform by ensuring availability of people centered interventions such as training 

and development plans and  talent management strategies.
• Developing sound Human Resource policies and procedures and overseeing their implementation.
• Monitoring and ensuring maintenance plans for PPADB property and equipment are implemented and that property and equipment 

are in good working conditions at all times.

THE PERSON
The right candidate will possess the following:
 • Degree in Accounting, Finance, Business plus ACCA, CIMA, or a relevant professional qualification.
 • Minimum of 8 (eight) years of post-qualification
  experience, three (3) of which should have been at managerial level.
 • Experience in financial, management and budgeting, coupled with a thorough understanding of HR issues and    

 the coordination of procurement and administrative services is required.

COMPETENCIES 
The right candidate must possess the following competencies;
 • Strategic thinking.
 • Effective communication.
 • Influencing and Decisiveness.
 • Leadership skills.

Tel: +267 3915503 / 3975917
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07 June 2017 Boineelo 397 5917/ 391 5503

The Botswana Housing Corporation (BHC), a statutory corporation in Property Development and Estates Man-
agement business invites highly motivated and suitably qualified individuals who have relevant experience to 
join their team as Procurement Manager. 

JOB PURPOSE
To plan, coordinate, organize and control the procurement and acquisition of goods and services and the implementa-
tion of tender and supplies policies, procedures and regulations to meet the Corporation’s requirements for goods and 
services in the most cost-effective manner.

THE JOB
The candidate will among other things be responsible for the following;
• Developing the procurement strategy and recommending the review and adoptions of appropriate policies, 
 systems and procedures for an effective purchasing and supplies function. 
• Managing the procurement process and ensuring compliance to procurement policies and regulations.
• Ensuring effectiveness of inventory driven re-ordering procedures and optimise inventory levels against demand   
 and supply chain time table. 
• Negotiating with suppliers and tenderers in accordance with delegated limits to optimise service to the 
 Corporation and the cost-effective supply of goods and services.
• Assisting departments to prepare out-sourcing contracts. 
• Providing technical and administrative support services to the Tender Committee and ensuring that the 
 Committee complies with regulations and procedures.
• Assisting departments in the evaluation of tenders and following up on tender queries.

THE PERSON
The right candidate will meet the following minimum requirements;
• Possess a Degree in Supply Chain Management, or related field.
• Possess professional membership of a recognised institute such as CIPS.
• Possess a minimum of eight (8) years post qualification experience in procurement/purchasing, materials 
 management, contract administration/management, or related fields, five (5) years of which should have been 
 at senior or supervisory level. 

COMPETENCIES: 
• Strategic Focus
• Visionary 
• Accountability.
• Communication.
• Planning, Organising and Coordinating.
• Change Management.
• Customer Service Orientation. 
• Values and Ethics.

NB: We regret that correspondence will be entered into only with successful candidates

PROCUREMENT 
MANAGER

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net to complete the application process, enclosing a CV with names of three traceable 
referees, together with a covering letter.  Closing date for applications is 15 June 2018. 
Any enquiries please contact Boineelo 397 5917/ 391 5503

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net. to complete the application process, enclosing a CV with names of three traceable 
referrees, together with a covering letter. Closing date for applications is 22 June 2017. 
Any enquiries please contact Nonofo/Thapelo on 397 5917/ 391 5503 

Our Client, in the construction industry, has an exciting career opportunity and is looking for a highly skilled, 
dynamic and self-driven individual to join their growing team.

JOB PURPOSE
To provide design, construct and supervise, as well as, maintain construction projects and systems, ensuring compliance 
to set standards and procedures.

THE JOB
The position will be responsible for among other things the following:
• Choosing the required subcontractors and recommending them to Management.
• Pre-costing monthly programmes and comparing these to the monthly budget and cash flow focus.
• Checking that sites administration is carried out correctly, as well as, inspecting project sites to monitor progress
 and ensure conformance to design specifications and safety or sanitation standards. 
• Drawing up a master programme on award, monitoring it and taking corrective action where necessary.
• Controlling material stock levels by means of programme requirements and project budgets.
• Motivating and leading staff by close personal contact and by example.
• Liaising with client at corporate level and attending site meetings, as well as, discussions.
• Responsible for suggesting plant for the job to Management.
• Responsible for seeing that all aspects of the site operations are carried out in accordance with the 
 company policy and sound contracting practices.

THE PERSON
The right candidate will possess the following: 
• Bachelor of Engineering/ Bachelor of Science in Civil Engineering with 20 years + experience in civil 
 engineering with emphasis on infrastructure development projects.
• Knowledge of Microsoft project/Primavera software’s.
• Effective interpersonal and communication skills.
• Problem-solving skills.
• Methodical in Approach.
• Project Management Skills.
• Analytical thinking.
• Assertiveness.

To apply conveniently please visit www.talentwiz.net.  

Applicants should upload a detailed curriculum vitae and provide names of at least two traceable referees.  

Tel: +267 3915503 / 3975917
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07 June 2017 Boineelo 397 5917/ 391 5503

The Botswana Housing Corporation (BHC), a statutory corporation in Property Development and Estates Man-
agement business invites highly motivated and suitably qualified individuals who have relevant experience to 
join their team as Procurement Manager. 

JOB PURPOSE
To plan, coordinate, organize and control the procurement and acquisition of goods and services and the implementa-
tion of tender and supplies policies, procedures and regulations to meet the Corporation’s requirements for goods and 
services in the most cost-effective manner.

THE JOB
The candidate will among other things be responsible for the following;
• Developing the procurement strategy and recommending the review and adoptions of appropriate policies, 
 systems and procedures for an effective purchasing and supplies function. 
• Managing the procurement process and ensuring compliance to procurement policies and regulations.
• Ensuring effectiveness of inventory driven re-ordering procedures and optimise inventory levels against demand   
 and supply chain time table. 
• Negotiating with suppliers and tenderers in accordance with delegated limits to optimise service to the 
 Corporation and the cost-effective supply of goods and services.
• Assisting departments to prepare out-sourcing contracts. 
• Providing technical and administrative support services to the Tender Committee and ensuring that the 
 Committee complies with regulations and procedures.
• Assisting departments in the evaluation of tenders and following up on tender queries.

THE PERSON
The right candidate will meet the following minimum requirements;
• Possess a Degree in Supply Chain Management, or related field.
• Possess professional membership of a recognised institute such as CIPS.
• Possess a minimum of eight (8) years post qualification experience in procurement/purchasing, materials 
 management, contract administration/management, or related fields, five (5) years of which should have been 
 at senior or supervisory level. 

COMPETENCIES: 
• Strategic Focus
• Visionary 
• Accountability.
• Communication.
• Planning, Organising and Coordinating.
• Change Management.
• Customer Service Orientation. 
• Values and Ethics.

NB: We regret that correspondence will be entered into only with successful candidates

PROCUREMENT 
MANAGER

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net to complete the application process, enclosing a CV with names of three traceable 
referees, together with a covering letter.  Closing date for applications is 15 June 2018. 
Any enquiries please contact Boineelo 397 5917/ 391 5503

CIVIL 
ENGINEER

GENERAL MANAGER 
CORPORATE SERVICES

Keeping Tenders Clean

The Botswana Unified Revenue Service (BURS) was established through an Act of Parliament (Act No: 17 of 2004) as 
a semi-autonomous independent legal entity to facilitate revenue collection by creating a more professional and 
accountable tax and customs administration. BURS is soliciting interest from business astute individuals with a proven 
track record of excellence and incisive leadership to take on the leadership of BURS as Commissioner General who is 
the Chief Executive Officer of the BURS, on contract basis.

JOB PURPOSE
As the Commissioner General, you will be appointed by and accountable to the Minister of Finance and Economic 
Development  through BURS Board in accordance with provision of Section 22(1) of the BURS Act, the incumbent will 
be responsible for providing the necessary strategic and operational leadership required to ensure that BURS facilitates 
trade and economic growth, meets its revenue targets, as well as, enhances the ability of Government to broaden the tax 
base, and thereby increase revenues from domestic tax sources. 

THE JOB
The incumbent will be responsible for among others, the following:

•	 Leading the development of BURS strategic plan in order to provide strategic direction to the organisation.
•	 Facilitating planning and fostering an integrated approach to revenue and tax management.
•	 Providing advice to Government regarding the review of tax legislations, policies, strategies and procedures with 

a view to optimising revenue collection and close the tax gap.
•	 Overseeing all policy formulation in the organisation to facilitate implementation and compliance with relevant 

legislation.
•	 Ensuring the identification and monitoring of economic, business, political and technological trends and activity 

that impact BURS.
•	 Liaising with neighbouring and international tax authorities and regimes on matters of common interest in order 

to protect and promote the interest of BURS.
•	 Advising and guiding the Board of Adjudicators regarding interpretation of various relevant legislation.
•	 Overseeing the attraction, retention and development of staff in order to meet BURS mandate.
•	 Ensuring adherence to relevant international standards and conventions.

THE PERSON
With a staff complement of over 1500, as Commissioner General, the candidate should have a strong operational and 
strategic leadership as well as proven credentials necessary for one to perform the job. The right candidate must meet 
the following minimum requirements, among others;

•	 Possess a Master’s Degree in Taxation, Customs, Economics or related and additional postgraduate studies in 
taxation related discipline. 

•	 Membership of an internationally recognised institute of professional accountants such as ACCA or CIMA would 
be an added advantage.

•	 Possess at least twelve (12) years relevant post Bachelors Degree experience in a senior strategic management 
role in a financial environment, probably, but not exclusively in a Government entity.

COMPETENCIES
The right candidate must possess the following competencies, among others:

•	 Strategic and Business Orientation
•	 Team leadership
•	 External environmental awareness
•	 Results orientated
•	 Influence and Impact

Finance
Manager

Masscash Group is looking to recruit a 
dynamic Botswana Citizen to take up 
the position of Financial Manager.  
Being a member of the Masscash 
Group provides employees with 
substantial opportunities for personal 
growth and career development.  

Tel: +267 3915503 / 3975917

Our Client is searching for a judicious and results driven individual, with sound knowledge of the laws of Botswana to 
take up the role of General Corporate Counsel.

JOB PURPOSE
The purpose of the job will be to provide the organisation with legal services and to review its activities to ensure 
compliance with statutes, as well as, good corporate governance and business practices. 

THE JOB
Reporting to the Chief Executive Officer, the General Corporate Counsel, will be responsible for among other 
things, the following:
• Providing sound, accurate, prompt and cost effective legal services to ensure that the Organisation complies with 

relevant statutes and regulations.
• Providing Board secretarial services to the Board of Directors.
• Participating in discussions with stakeholders, as well as, preparing legal documents to facilitate the organisations’  

mandate.
• Ensuring that activities of the Board are carried out in accordance with the company’s articles of association and share 

holders agreements.
• Developing and ensuring the implementation of processes and procedures which will ensure adequate custodianship 
  over the Organisation’s security documentation and contracts.
• Offering secretarial duties to the EXCO, as well as, other internal meetings.

THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.

COMPETENCIES 
The following competencies are required;
• Excellent Interpersonal and Communication skills.
• Strong Negotiation Skills.
• Assertiveness.
• Attention to Detail.
• Strong Advocacy Skills

Interested candidates who meet the minimum requirements can apply in confidence to; 
The Principal Consultant, People Connections, P.O. Box 46069, Gaborone, enclosing 
a cover letter, a detailed curriculum vitae, certificates of qualifications and names of at 
least three traceable referees.  To apply please go to: www.peopleconnections.co.bw
to complete the application process. Closing date for applications is 05 February 2016.
We regret that correspondence will be entered into only with successful candidates.
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CORPORATE 

COUNSEL

Finance
Manager

Masscash Group is looking to recruit a 
dynamic Botswana Citizen to take up 
the position of Financial Manager.  
Being a member of the Masscash 
Group provides employees with 
substantial opportunities for personal 
growth and career development.  

Tel: +267 3915503 / 3975917

Our Client is searching for a judicious and results driven individual, with sound knowledge of the laws of Botswana to 
take up the role of General Corporate Counsel.

JOB PURPOSE
The purpose of the job will be to provide the organisation with legal services and to review its activities to ensure 
compliance with statutes, as well as, good corporate governance and business practices. 

THE JOB
Reporting to the Chief Executive Officer, the General Corporate Counsel, will be responsible for among other 
things, the following:
• Providing sound, accurate, prompt and cost effective legal services to ensure that the Organisation complies with 

relevant statutes and regulations.
• Providing Board secretarial services to the Board of Directors.
• Participating in discussions with stakeholders, as well as, preparing legal documents to facilitate the organisations’  

mandate.
• Ensuring that activities of the Board are carried out in accordance with the company’s articles of association and share 

holders agreements.
• Developing and ensuring the implementation of processes and procedures which will ensure adequate custodianship 
  over the Organisation’s security documentation and contracts.
• Offering secretarial duties to the EXCO, as well as, other internal meetings.

THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.

COMPETENCIES 
The following competencies are required;
• Excellent Interpersonal and Communication skills.
• Strong Negotiation Skills.
• Assertiveness.
• Attention to Detail.
• Strong Advocacy Skills

Interested candidates who meet the minimum requirements can apply in confidence to; 
The Principal Consultant, People Connections, P.O. Box 46069, Gaborone, enclosing 
a cover letter, a detailed curriculum vitae, certificates of qualifications and names of at 
least three traceable referees.  To apply please go to: www.peopleconnections.co.bw
to complete the application process. Closing date for applications is 05 February 2016.
We regret that correspondence will be entered into only with successful candidates.

GENERAL 
CORPORATE 

COUNSEL

PUBLIC TENDER NOTICE
The Botswana Unified Revenue Service (BURS) wishes to invite companies to tender for the Undertaking A
Diagnostic Study on the Implementation of the Performance Management System in the Botswana Unified 
Revenue Service. An open domestic bidding method shall be used in this tender. A schedule of items to be 
covered will be provided in the Invitation to Tender (ITT).

Tender documents can be obtained by interested companies from 08:00 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two Hundred and Fifty Pula, VAT inclusive) payable to BURS 
Cashier, 4th Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by the 
Finance and Administration Division upon payment. The Invitation to Tender will be available for collection from 24th

October, 2012
Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue Service. 
The Invitation to Tender can then be collected on production of the official receipt from; 

Botswana Unified Revenue Service
Procurement Section, Ground Floor Block A
Plot 53976, Kudumatse Road
Private Bag 0013
Gaborone
BOTSWANA

Queries relating to the issue of these documents may be addressed in writing within seven (7) calendar days prior 
to the tender closing date, to the following persons:
Mr Abel.C. Ndaba Mrs. Boitumelo  Kereemang 

Tel: +267 363  8507     Tel: +267 363 8414
The tender closing will be on 16th November 2012 at 10.00 hrs or at a later date and time as Botswana Unified 
Revenue Service may advise. 
The tender opening will be conducted on 16th November 2012 at 1030 hrs , or at a later date and time as Botswana 
Unified Revenue Service may advise. 
Tender proposals shall be submitted in two separate envelopes clearly labelled ‘Technical’ and ‘Financial’ proposal, 
and enclosed in a large outer envelope securely sealed and clearly marked:

BURS/TC/15 /HR/ PROVISION OF CONSULTANCY FOR UNDERTAKING A DIAGNOSTIC 
STUDY ON THE IMPLEMENTATION OF THE PERFORMANCE MANAGEMENT SYSTEM IN 

THE BOTSWANA UNIFIED REVENUE SERVICE (BURS) /2012/13
and should be delivered to:

Botswana Unified Revenue Service
Procurement Section, Ground Floor, Block A
Plot 53976, Kudumatse Road

The tender will be opened at 1030hrs of the 12th November 2012or at a later date and time as Botswana Unified 
Revenue Service may advise. 

INVITATION TO TENDER
BURS/TC/02/IT/2014/15 SUPPLY AND INSTALLATION 

OF EMC VNX 5300 STORAGE DISKS.
Botswana Unified Revenue Service (BURS) wishes to invite tender offers for the supply and installation of
EMC VNX 5300 storage disks.

This tender is open to 100% wholly Botswana citizen owned companies only. Bidders must be registered
with the Public Procurement and Asset Disposal Board (PPADB) under Code: 203 Sub Code: 01.  A schedule
of items to be supplied will be provided under scope of supplies in the Invitation to Tender (ITT).

Interested companies are advised to purchase tenders from 07:30 to 12:45 and 13:45 to 16:30 hours during
weekdays, for a non-refundable fee of P250.00 (Two hundred and fifty Pula) payable to BURS Cashier, 4th
Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by Botswana
Unified Revenue Service upon payment. The Invitation to Tender will be available for collection from
09.06.2014.

Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue
Service.

The Invitation to Tender can only be collected on production of the official receipt from;Procurement 
Section, Ground Floor Block A, Botswana Unified Revenue Service,Plot 53976, Kudumatse 
Road,Private Bag 0013,Gaborone.BOTSWANA

General enquiries regarding any part of these documents may be addressed in writing fourteen 
(14) calendar days before the tender closes to both Mr T.S.Kgotlhane, Tel 363 9366, fax: 2673953101, 
BURS Information Technology Division, email: tskgotlhane @burs.org.bw and to   Mr. M.Chite,Tel 
2673638679, fax 2673910592, email:mchite @burs.org.bw BURS Administration Division, Floor 3, 
Block B, BURS Head Office, Plot 53976, Kudumatse Drive Gaborone

The tender closing will be on 30/06/2014.Tender bids will be opened at BURS Head Office, Ground 
Floor, Block A (Cafeteria) at 10.30 hrs on 30.06/2014 in the presence of bidders wishing to attend.

The tender proposal shall be submitted in one plain envelope marked with the tender number: BURS/
TC/02/IT/2014/15 SUPPLY AND INSTALLATION OF EMC VNX 5300 STORAGE DISKS. The envelope may 
not indicate the name of the bidder.

Five (5) Copies of the Proposal documents containing one (1) original and four (4) copies, as the 
response to the Tender, are to be delivered to the Botswana Unified Revenue Service by depositing 
them in the tender box located at Procurement Section, Ground floor BlockA, Botswana Unified 
Revenue Service, Plot 53976, Kudumatse Road not later than1000hrs on 30/06/2014.

Late bids will not be accepted. Telephone, telegraphic, telex, facsimile, or emailed tenders will also 
not be accepted. 

COMMISSIONER 
GENERAL

To apply forward your applications to sethunya@peopleconnections.co.bw by 14 
September 2018.  Applicants should please ensure that they attach curriculum 
vitae and provide names of at least two traceable referees. 

For enquiries: contact Boineelo on +267 3975917/ 3915503

Botswana Oil Limited (BOL) which was incorporated under the Companies Act of Botswana is wholly owned by the Botswana Government.  
It was established to support the Government of Botswana to achieve three broad national economic objectives of ensuring the security 
and efficiency of fuel supply to Botswana, managing the national strategic reserves, as well as, promoting active citizen involvement in the 
petroleum industry.
The company has a challenging and exciting opportunity for a highly driven individual, with a strong business orientation to provide strategic 
leadership as its Chief Executive Officer.

JOB PURPOSE
Accountable to the Board of Directors, the successful incumbent will be expected to provide strategic leadership through the development and 
execution of both long- and short-term plans of the Company.  

THE JOB
The incumbent will be responsible for, among other things, the following:
• Providing oversight in the formulation, implementation and evaluation of the Company’s approved strategies/plans/projects and ensuring

that the Company implements the best commercially viable model.
• Formulating robust strategies to achieve the national objective of managing strategic fuel reserves, ensuring security of supply and

supporting the citizen empowerment initiative
• Keeping abreast of latest industry technological developments and international practices and procedures to introduce appropriate

changes in BOL operations.
• Developing and maintaining collaborative partnerships and networks with relevant Government agencies, regulators, financial institutions, 

key suppliers, the general public and other stakeholders in order to ensure their support for the overall good and benefit of the Company.
• Ensuring the highest safety and operational standards for all BOL facilities in accordance with established international standards.
• Developing and implementing strategies for creating a high performance organizational culture based on transparency, integrity, 

accountability and performance measurement to ensure that programmes and activities are undertaken on sound management principles.
• Providing technical advice and assistance to the Government on policy matters concerning the fuel and gas sector.

THE PERSON
The right candidate must meet the following minimum requirements:
• Hold a Master’s Degree in Business Administration (MBA), Economics, Finance, Commercial Law or other related field, plus professional

management training. 
• Membership to a relevant professional body.
• 10 years senior management experience gained from an organization directly related to the petroleum or mining industry.
• Possess broad knowledge of economics, finance and corporate governance.
• Demonstrate the ability to analyse and interpret operational, economic and financial data and apply management principles in making 

sound business decisions.

COMPETENCIES
The right candidate must possess the following competencies;
• Strong Business Acumen.
• Execution Excellence.
• Strategic leadership.
• Ability to build organizational capability.
• Ability to drive organizational success and change.
• Excellent relationship building and management skills.

Interested candidates who meet the minimum requirements should respond by 
email to sethunya@peopleconnections.co.bw.  Applicants should please enclose a 
covering letter, a detailed curriculum vitae, certificates of qualifications and names of 
at least two traceable referees.
Closing date for applications is 24 February 2019.

CHIEF EXECUTIVE 
OFFICER

The Special Economic Zones Authority (SEZA) is a new parastatal organisation that has recently been established under the 
Special Economic Zones Act No. 13 of 2015. The organisation is mandated to establish, develop and manage Special Economic 
Zones (SEZs) nationally with a view to creating a conducive environment for domestic investment and foreign direct investment 
(FDI) to grow and diversify the economy, increase export earnings and also facilitate expansion of employment opportunities. 
SEZA is searching for an inspiring visionary leader, who is a strong business strategist, as well as a strong negotiator to drive key 
priorities of the organisation as its Chief Executive Officer. 

Interested candidates who meet the minimum requirements should respond by email to 
sethunya@peopleconnections.co.bw. Applicants should please enclose a covering 
letter, a detailed curriculum vitae, certificates of qualifications and names of at least two 
traceable referees. Closing date for applications is 03 March 2019.

JOB PURPOSE
Accountable to the Board of Directors, the successful candidate will be expected to develop an appropriate SEZ model for Botswana 
to enhance the country’s global competitiveness and to oversee the implementation of the country’s SEZ programme. 

THE JOB 
The incumbent will be responsible for, among other things, the following: 
l Leading the Special Economic Zones Authority with a clearly defined sense of business direction and purpose. 
l Overseeing the execution of a well-defined strategy for SEZ implementation in Botswana, including the business attraction 

and retention strategy. 
l Communicating organisational goals and KPIs 
l Leading the planning process to develop and assign responsibility for short and medium- term goals and action plans that 

will achieve the long- term vision and goals 
l Leading the organisation culture of regularly assessing progress towards goals and adjusting action plans as needed
l Formulating strategies to achieve the national objectives of economic diversification, jobs creation, and export 

diversification through the SEZ programme. 
l Working with government policy makers and other stakeholders to make the case for changes to the business environment 

that will lead to increased investment. 
l Representing the country internationally to promote awareness of Botswana as a strategic business location. 
l Representing the Authority to domestic companies and business groups to promote awareness of investment opportunities 

and SEZA services. 
l Directing and motivating the SEZA Senior Management Team. 
l Aligning the interests of the Government, business, and other stakeholders including the public. 

THE PERSON 
The right candidate must meet the following minimum requirements: 
l A Master’s Degree in Business, Economics, Social Sciences, Science, Technology, Engineering or other related field. 
l 10 years of experience in a commercially oriented environment, at least four (4) of which must have been at executive 

leadership level. 
l Experience of interacting with Government officials at the highest level is desirable. 
l Experience of working in a highly regulated industry or with a regulatory body is desirable 
l Experience of working with stakeholders in large infrastructure related projects is desirable 
l Proven track record of successfully driving results. 

COMPETENCIES
The right candidate must possess the following competencies; 
l Strong strategic and business orientation. 
l Delivery excellence. 
l Outstanding stakeholder relationship management. 
l Ability to drive organisational success and change. 
l Strong diplomacy 

The Public Procurement and Asset Disposal Board (PPDAB) was enacted by an Act of Parliament [Cap 42:08] of 2001. PPADB 
is a parastatal organisation, operating under the Ministry of Finance and Economic Development  (MFED). 

The primary mandate of PPADB is to adjudicate and award tenders for Central Government and any other institutions specified 
under the Act for the delivery of works, services and supplies related services. The Board is also responsible for registration and 
discipline of contractors who conduct business with Government, as well as, for supporting capacity building on procurement 
and asset disposal and also for monitoring adherence to the Act. The organisation is in search of a versatile and dynamic 
individual with a strong business acumen to fill the position of General Manager- Corporate Services.

JOB PURPOSE
Reporting to the Executive Chairperson, the position will be responsible for leading the Corporate Services team through 
planning, organising, managing and controlling the implementation and provision of cost effective and efficient Financial, Human 
Resource, and administrative services at PPADB. 

THE JOB
The incumbent will be responsible for, among others, the following:
● Interpreting the PPDAB strategic plan and developing an aligned Corporate Services strategic plan and leading   
 implementation of same.
● Establishing and monitoring implementation of international accepted financial management and accounting systems.
● Coordinating and finalising the preparation of accurate and timely monthly management accounts, quarterly accounts and  
 financial statements, which accurately reflect the financial status of PPADB. 
● Analysing labour, economic and financial environmental factors which may impact on the Board strategies and activities 
 and making recommendations for development of appropriate policies, strategies and activities.
● Recommending system specifications, providing policy advice and direction for design, development and operation of IT  
 systems and processes to support corporate services processes. 
● Developing budget guidelines and ensuring availability of processes and templates for implementation  and monitoring of  
 same.
● Developing and monitoring the implementation of a cost effective system of procurement through transparent systems.
● Creating an enabling environment for employees to perform by ensuring availability of people centered interventions such  
 as training and development plans and  talent management strategies.
● Developing sound Human Resource policies and procedures and overseeing their implementation.
● Monitoring and ensuring maintenance plans for PPADB property and equipment are implemented and that property and  
 equipment are in good working condition at all times.

THE PERSON
The right candidate will possess the following:
● Degree in Accounting, Finance, Business plus ACCA, CIMA, or a relevant professional qualification.
● Minimum of 8 (eight) years of post-qualification experience, three (3) of which should have been at managerial level.
● Experience in financial, management and budgeting, coupled with a thorough understanding of HR issues and the  
 coordination of procurement and administrative services is required.

COMPETENCIES 
The right candidate must possess the following competencies;
● Strategic thinking.
● Effective communication.
● Influencing and Decisiveness.
● Leadership skills.

To apply for the position in confidence, please email a cover letter and detailed CV, 
as well as, names of three traceable referees to recruitment@peopleconnections.co.bw. 

Closing Date: 05 July 2020
    
For enquiries: contact Bame/Tsholofelo on 3975917/ 3915503 

To apply for the position in confidence, please email a cover letter and a detailed CV, 
as well as, names of three traceable referees to recruitment@peopleconnections.co.bw. 
Closing Date: 05 July 2020   

For enquiries: contact Bame/Tsholofelo on 3975917/ 3915503                            Tel: +267 3915503 / 3975917

The Public Procurement and Asset Disposal Board (PPDAB) was enacted by an Act of Parliament [Cap 42:08] of 2001. PPADB is a 
parastatal organisation, operating under the Ministry of Finance and Economic Development (MFED). 

The primary mandate of PPADB is to adjudicate and award tenders for Central Government and any other institutions specified under 
the Act for the delivery of works, services and supplies related services. The Board is also responsible for registration and discipline of 
contractors who conduct business with Government, as well as, for supporting capacity building on procurement and asset disposal 
and also for monitoring adherence to the Act.  The organisation is in search of a versatile and dynamic individual with a strong business 
acumen to fill the position of General Manager- Corporate Services.

JOB PURPOSE
Reporting to the Executive Chairperson, the position will be responsible for leading the Corporate Services team through planning, 
organising, managing and controlling the implementation and provision of cost effective and efficient Financial, Human Resource, and 
administrative services at PPADB. 

THE JOB
The incumbent will be responsible for, among others, the following:
• Interpreting the PPDAB strategic plan and developing an aligned Corporate Services strategic plan and leading implementation of same.
• Establishing and monitoring implementation of international accepted financial management and accounting systems.
•  Coordinating and finalising the preparation of accurate and timely monthly management accounts, quarterly accounts and financial 

statements, which accurately reflect the financial status of PPADB. 
• Analysing labour, economic and financial environmental factors which may impact on the Board strategies and activities and making 

recommendations for development of appropriate policies, strategies and activities.
• Recommending system specifications, providing policy advice and direction for design, development and operation of IT systems and 

processes to support corporate services processes. 
• Developing budget guidelines and ensuring availability of processes and templates for implementation  and monitoring of same.
• Developing and monitoring the implementation of a cost effective system of procurement through transparent systems.
• Creating an enabling environment for employees to perform by ensuring availability of people centered interventions such as training 

and development plans and  talent management strategies.
• Developing sound Human Resource policies and procedures and overseeing their implementation.
• Monitoring and ensuring maintenance plans for PPADB property and equipment are implemented and that property and equipment 

are in good working conditions at all times.

THE PERSON
The right candidate will possess the following:
 • Degree in Accounting, Finance, Business plus ACCA, CIMA, or a relevant professional qualification.
 • Minimum of 8 (eight) years of post-qualification
  experience, three (3) of which should have been at managerial level.
 • Experience in financial, management and budgeting, coupled with a thorough understanding of HR issues and    

 the coordination of procurement and administrative services is required.

COMPETENCIES 
The right candidate must possess the following competencies;
 • Strategic thinking.
 • Effective communication.
 • Influencing and Decisiveness.
 • Leadership skills.

Tel: +267 3915503 / 3975917

 

JOB PURPOSE

THE JOB
The position will be responsible for among other things the following:

THE PERSON

COMPETENCIES 
The following competencies are required:

LEGAL COUNSEL 
& CORPORATE 

SECRETARY 

Secretary.

07 June 2017 Boineelo 397 5917/ 391 5503

The Botswana Housing Corporation (BHC), a statutory corporation in Property Development and Estates Man-
agement business invites highly motivated and suitably qualified individuals who have relevant experience to 
join their team as Procurement Manager. 

JOB PURPOSE
To plan, coordinate, organize and control the procurement and acquisition of goods and services and the implementa-
tion of tender and supplies policies, procedures and regulations to meet the Corporation’s requirements for goods and 
services in the most cost-effective manner.

THE JOB
The candidate will among other things be responsible for the following;
• Developing the procurement strategy and recommending the review and adoptions of appropriate policies, 
 systems and procedures for an effective purchasing and supplies function. 
• Managing the procurement process and ensuring compliance to procurement policies and regulations.
• Ensuring effectiveness of inventory driven re-ordering procedures and optimise inventory levels against demand   
 and supply chain time table. 
• Negotiating with suppliers and tenderers in accordance with delegated limits to optimise service to the 
 Corporation and the cost-effective supply of goods and services.
• Assisting departments to prepare out-sourcing contracts. 
• Providing technical and administrative support services to the Tender Committee and ensuring that the 
 Committee complies with regulations and procedures.
• Assisting departments in the evaluation of tenders and following up on tender queries.

THE PERSON
The right candidate will meet the following minimum requirements;
• Possess a Degree in Supply Chain Management, or related field.
• Possess professional membership of a recognised institute such as CIPS.
• Possess a minimum of eight (8) years post qualification experience in procurement/purchasing, materials 
 management, contract administration/management, or related fields, five (5) years of which should have been 
 at senior or supervisory level. 

COMPETENCIES: 
• Strategic Focus
• Visionary 
• Accountability.
• Communication.
• Planning, Organising and Coordinating.
• Change Management.
• Customer Service Orientation. 
• Values and Ethics.

NB: We regret that correspondence will be entered into only with successful candidates

PROCUREMENT 
MANAGER

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net to complete the application process, enclosing a CV with names of three traceable 
referees, together with a covering letter.  Closing date for applications is 15 June 2018. 
Any enquiries please contact Boineelo 397 5917/ 391 5503

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net. to complete the application process, enclosing a CV with names of three traceable 
referrees, together with a covering letter. Closing date for applications is 22 June 2017. 
Any enquiries please contact Nonofo/Thapelo on 397 5917/ 391 5503 

Our Client, in the construction industry, has an exciting career opportunity and is looking for a highly skilled, 
dynamic and self-driven individual to join their growing team.

JOB PURPOSE
To provide design, construct and supervise, as well as, maintain construction projects and systems, ensuring compliance 
to set standards and procedures.

THE JOB
The position will be responsible for among other things the following:
• Choosing the required subcontractors and recommending them to Management.
• Pre-costing monthly programmes and comparing these to the monthly budget and cash flow focus.
• Checking that sites administration is carried out correctly, as well as, inspecting project sites to monitor progress
 and ensure conformance to design specifications and safety or sanitation standards. 
• Drawing up a master programme on award, monitoring it and taking corrective action where necessary.
• Controlling material stock levels by means of programme requirements and project budgets.
• Motivating and leading staff by close personal contact and by example.
• Liaising with client at corporate level and attending site meetings, as well as, discussions.
• Responsible for suggesting plant for the job to Management.
• Responsible for seeing that all aspects of the site operations are carried out in accordance with the 
 company policy and sound contracting practices.

THE PERSON
The right candidate will possess the following: 
• Bachelor of Engineering/ Bachelor of Science in Civil Engineering with 20 years + experience in civil 
 engineering with emphasis on infrastructure development projects.
• Knowledge of Microsoft project/Primavera software’s.
• Effective interpersonal and communication skills.
• Problem-solving skills.
• Methodical in Approach.
• Project Management Skills.
• Analytical thinking.
• Assertiveness.

To apply conveniently please visit www.talentwiz.net.  

Applicants should upload a detailed curriculum vitae and provide names of at least two traceable referees.  

Tel: +267 3915503 / 3975917
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THE PERSON

COMPETENCIES 
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Secretary.

07 June 2017 Boineelo 397 5917/ 391 5503

The Botswana Housing Corporation (BHC), a statutory corporation in Property Development and Estates Man-
agement business invites highly motivated and suitably qualified individuals who have relevant experience to 
join their team as Procurement Manager. 

JOB PURPOSE
To plan, coordinate, organize and control the procurement and acquisition of goods and services and the implementa-
tion of tender and supplies policies, procedures and regulations to meet the Corporation’s requirements for goods and 
services in the most cost-effective manner.

THE JOB
The candidate will among other things be responsible for the following;
• Developing the procurement strategy and recommending the review and adoptions of appropriate policies, 
 systems and procedures for an effective purchasing and supplies function. 
• Managing the procurement process and ensuring compliance to procurement policies and regulations.
• Ensuring effectiveness of inventory driven re-ordering procedures and optimise inventory levels against demand   
 and supply chain time table. 
• Negotiating with suppliers and tenderers in accordance with delegated limits to optimise service to the 
 Corporation and the cost-effective supply of goods and services.
• Assisting departments to prepare out-sourcing contracts. 
• Providing technical and administrative support services to the Tender Committee and ensuring that the 
 Committee complies with regulations and procedures.
• Assisting departments in the evaluation of tenders and following up on tender queries.

THE PERSON
The right candidate will meet the following minimum requirements;
• Possess a Degree in Supply Chain Management, or related field.
• Possess professional membership of a recognised institute such as CIPS.
• Possess a minimum of eight (8) years post qualification experience in procurement/purchasing, materials 
 management, contract administration/management, or related fields, five (5) years of which should have been 
 at senior or supervisory level. 

COMPETENCIES: 
• Strategic Focus
• Visionary 
• Accountability.
• Communication.
• Planning, Organising and Coordinating.
• Change Management.
• Customer Service Orientation. 
• Values and Ethics.

NB: We regret that correspondence will be entered into only with successful candidates

PROCUREMENT 
MANAGER

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net to complete the application process, enclosing a CV with names of three traceable 
referees, together with a covering letter.  Closing date for applications is 15 June 2018. 
Any enquiries please contact Boineelo 397 5917/ 391 5503

CIVIL 
ENGINEER

GENERAL MANAGER 
CORPORATE SERVICES

Keeping Tenders Clean

Established  in 1987, Botswana Railways (BR) forms a crucial link in the Southern African regional railway 
systems. Its strategically laid rail network, supported by good relationships with other rail operators makes 
Botswana Railways freight services the most suitable, reliable and cost-effective mode of transport to 
use for moving bulk commodities between Botswana and other neighbouring countries such as South 
Africa and Zimbabwe. BR also operates an overnight, as well as, a commuter train, which offers the 
most convenient passenger services daily between Lobatse and Gaborone.  The organisation has a 
challenging and exciting opportunity for an individual driven by a quest for excellence to take on the 
position of Chief Executive Officer.

JOB PURPOSE
Accountable to the Board of Directors, the incumbent will be responsible for giving direction and leadership 
towards the achievement of the organisation’s philosophy, vision, mission, strategy and for ensuring 
achievement of its annual goals and objectives.

THE JOB
The incumbent will be responsible for, among others, the following:
• Reviewing BR’s business strategy and developing dynamic, innovative and customer driven business
  strategies and solutions. 
• Proposing the yearly budget for Board approval and prudently managing organisation’s resources  
 within budget guidelines in line with strategic intent of the organisation.
• Overseeing the design, marketing, promotion, delivery and quality of programmes, products and  
 services.
• Instituting processes and procedures for management reporting, as well as, monitoring monthly and  
 other management reports to review and keep track of BR’s business and operational performance.
• Negotiating with Government and other financing agencies on BR’s capital expenditure requirements, 
 as well as, ensuring BR’s ability to meet financial changes and other demands on liquidity.
• Identifying opportunities for strategic alliances with appropriate freight transport service providers and 
 other point-to-point logistics service providers locally and regionally.
• Reviewing and constantly monitoring of the implementation of BR’s operational policies, procedures, 
 rules and regulations.
• Networking with neighbouring railway authorities and other major logistics service providers in order  
 to promote utilisation of BR’s services, routes and products.

THE PERSON
The right candidate will possess the following: 
• Masters Degree in Business Administration, preferably with specialisation in Logistics Management.
• A minimum of ten (10) years post-qualification experience at senior strategic management level in a  
 trans-national logistic environment, preferably in the rail transport sector.
 
COMPETENCIES
• Strategic Leadership.
• Strong Business Acumen.
• Stakeholder relationship management.
• Problem solving and decisiveness.
• Strong interpersonal skills and demonstrated ability to communicate effectively with a wide range of  
 people.
• Energy, drive, and passion for continuous learning.

CHIEF EXECUTIVE 
OFFICER

To apply in confidence, submit your application to sethunya@peopleconnections.co.bw  
Applicants should ensure that they submit a detailed curriculum vitae and provide names 
and contacts of at least three traceable referees.  

Closing Date: 26 August 2020 
For enquiries: contact Tsholofelo/ Bame on 3975917/ 3915503

The Botswana Unified Revenue Service (BURS) was established through an Act of Parliament (Act No: 17 of 2004) as 
a semi-autonomous independent legal entity to facilitate revenue collection by creating a more professional and 
accountable tax and customs administration. BURS is soliciting interest from business astute individuals with a proven 
track record of excellence and incisive leadership to take on the leadership of BURS as Commissioner General who is 
the Chief Executive Officer of the BURS, on contract basis.

JOB PURPOSE
As the Commissioner General, you will be appointed by and accountable to the Minister of Finance and Economic 
Development  through BURS Board in accordance with provision of Section 22(1) of the BURS Act, the incumbent will 
be responsible for providing the necessary strategic and operational leadership required to ensure that BURS facilitates 
trade and economic growth, meets its revenue targets, as well as, enhances the ability of Government to broaden the tax 
base, and thereby increase revenues from domestic tax sources. 

THE JOB
The incumbent will be responsible for among others, the following:

•	 Leading the development of BURS strategic plan in order to provide strategic direction to the organisation.
•	 Facilitating planning and fostering an integrated approach to revenue and tax management.
•	 Providing advice to Government regarding the review of tax legislations, policies, strategies and procedures with 

a view to optimising revenue collection and close the tax gap.
•	 Overseeing all policy formulation in the organisation to facilitate implementation and compliance with relevant 

legislation.
•	 Ensuring the identification and monitoring of economic, business, political and technological trends and activity 

that impact BURS.
•	 Liaising with neighbouring and international tax authorities and regimes on matters of common interest in order 

to protect and promote the interest of BURS.
•	 Advising and guiding the Board of Adjudicators regarding interpretation of various relevant legislation.
•	 Overseeing the attraction, retention and development of staff in order to meet BURS mandate.
•	 Ensuring adherence to relevant international standards and conventions.

THE PERSON
With a staff complement of over 1500, as Commissioner General, the candidate should have a strong operational and 
strategic leadership as well as proven credentials necessary for one to perform the job. The right candidate must meet 
the following minimum requirements, among others;

•	 Possess a Master’s Degree in Taxation, Customs, Economics or related and additional postgraduate studies in 
taxation related discipline. 

•	 Membership of an internationally recognised institute of professional accountants such as ACCA or CIMA would 
be an added advantage.

•	 Possess at least twelve (12) years relevant post Bachelors Degree experience in a senior strategic management 
role in a financial environment, probably, but not exclusively in a Government entity.

COMPETENCIES
The right candidate must possess the following competencies, among others:

•	 Strategic and Business Orientation
•	 Team leadership
•	 External environmental awareness
•	 Results orientated
•	 Influence and Impact

Finance
Manager

Masscash Group is looking to recruit a 
dynamic Botswana Citizen to take up 
the position of Financial Manager.  
Being a member of the Masscash 
Group provides employees with 
substantial opportunities for personal 
growth and career development.  

Tel: +267 3915503 / 3975917

Our Client is searching for a judicious and results driven individual, with sound knowledge of the laws of Botswana to 
take up the role of General Corporate Counsel.

JOB PURPOSE
The purpose of the job will be to provide the organisation with legal services and to review its activities to ensure 
compliance with statutes, as well as, good corporate governance and business practices. 

THE JOB
Reporting to the Chief Executive Officer, the General Corporate Counsel, will be responsible for among other 
things, the following:
• Providing sound, accurate, prompt and cost effective legal services to ensure that the Organisation complies with 
relevant statutes and regulations.

• Providing Board secretarial services to the Board of Directors.
• Participating in discussions with stakeholders, as well as, preparing legal documents to facilitate the organisations’  
mandate.

• Ensuring that activities of the Board are carried out in accordance with the company’s articles of association and share 
holders agreements.

• Developing and ensuring the implementation of processes and procedures which will ensure adequate custodianship 
  over the Organisation’s security documentation and contracts.
• Offering secretarial duties to the EXCO, as well as, other internal meetings.

THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.

COMPETENCIES 
The following competencies are required;
• Excellent Interpersonal and Communication skills.
• Strong Negotiation Skills.
• Assertiveness.
• Attention to Detail.
• Strong Advocacy Skills

Interested candidates who meet the minimum requirements can apply in confidence to; 
The Principal Consultant, People Connections, P.O. Box 46069, Gaborone, enclosing 
a cover letter, a detailed curriculum vitae, certificates of qualifications and names of at 
least three traceable referees.  To apply please go to: www.peopleconnections.co.bw
to complete the application process. Closing date for applications is 05 February 2016.
We regret that correspondence will be entered into only with successful candidates.

GENERAL 
CORPORATE 

COUNSEL
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Our Client is searching for a judicious and results driven individual, with sound knowledge of the laws of Botswana to 
take up the role of General Corporate Counsel.

JOB PURPOSE
The purpose of the job will be to provide the organisation with legal services and to review its activities to ensure 
compliance with statutes, as well as, good corporate governance and business practices. 

THE JOB
Reporting to the Chief Executive Officer, the General Corporate Counsel, will be responsible for among other 
things, the following:
• Providing sound, accurate, prompt and cost effective legal services to ensure that the Organisation complies with 

relevant statutes and regulations.
• Providing Board secretarial services to the Board of Directors.
• Participating in discussions with stakeholders, as well as, preparing legal documents to facilitate the organisations’  

mandate.
• Ensuring that activities of the Board are carried out in accordance with the company’s articles of association and share 

holders agreements.
• Developing and ensuring the implementation of processes and procedures which will ensure adequate custodianship 
  over the Organisation’s security documentation and contracts.
• Offering secretarial duties to the EXCO, as well as, other internal meetings.

THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.

COMPETENCIES 
The following competencies are required;
• Excellent Interpersonal and Communication skills.
• Strong Negotiation Skills.
• Assertiveness.
• Attention to Detail.
• Strong Advocacy Skills

Interested candidates who meet the minimum requirements can apply in confidence to; 
The Principal Consultant, People Connections, P.O. Box 46069, Gaborone, enclosing 
a cover letter, a detailed curriculum vitae, certificates of qualifications and names of at 
least three traceable referees.  To apply please go to: www.peopleconnections.co.bw
to complete the application process. Closing date for applications is 05 February 2016.
We regret that correspondence will be entered into only with successful candidates.

GENERAL 
CORPORATE 

COUNSEL

PUBLIC TENDER NOTICE
The Botswana Unified Revenue Service (BURS) wishes to invite companies to tender for the Undertaking A
Diagnostic Study on the Implementation of the Performance Management System in the Botswana Unified 
Revenue Service. An open domestic bidding method shall be used in this tender. A schedule of items to be 
covered will be provided in the Invitation to Tender (ITT).

Tender documents can be obtained by interested companies from 08:00 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two Hundred and Fifty Pula, VAT inclusive) payable to BURS 
Cashier, 4th Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by the 
Finance and Administration Division upon payment. The Invitation to Tender will be available for collection from 24th

October, 2012
Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue Service. 
The Invitation to Tender can then be collected on production of the official receipt from; 

Botswana Unified Revenue Service
Procurement Section, Ground Floor Block A
Plot 53976, Kudumatse Road
Private Bag 0013
Gaborone
BOTSWANA

Queries relating to the issue of these documents may be addressed in writing within seven (7) calendar days prior 
to the tender closing date, to the following persons:
Mr Abel.C. Ndaba Mrs. Boitumelo  Kereemang 

Tel: +267 363  8507     Tel: +267 363 8414
The tender closing will be on 16th November 2012 at 10.00 hrs or at a later date and time as Botswana Unified 
Revenue Service may advise. 
The tender opening will be conducted on 16th November 2012 at 1030 hrs , or at a later date and time as Botswana 
Unified Revenue Service may advise. 
Tender proposals shall be submitted in two separate envelopes clearly labelled ‘Technical’ and ‘Financial’ proposal, 
and enclosed in a large outer envelope securely sealed and clearly marked:

BURS/TC/15 /HR/ PROVISION OF CONSULTANCY FOR UNDERTAKING A DIAGNOSTIC 
STUDY ON THE IMPLEMENTATION OF THE PERFORMANCE MANAGEMENT SYSTEM IN 

THE BOTSWANA UNIFIED REVENUE SERVICE (BURS) /2012/13
and should be delivered to:

Botswana Unified Revenue Service
Procurement Section, Ground Floor, Block A
Plot 53976, Kudumatse Road

The tender will be opened at 1030hrs of the 12th November 2012or at a later date and time as Botswana Unified 
Revenue Service may advise. 

INVITATION TO TENDER
BURS/TC/02/IT/2014/15 SUPPLY AND INSTALLATION 

OF EMC VNX 5300 STORAGE DISKS.
Botswana Unified Revenue Service (BURS) wishes to invite tender offers for the supply and installation of
EMC VNX 5300 storage disks.

This tender is open to 100% wholly Botswana citizen owned companies only. Bidders must be registered
with the Public Procurement and Asset Disposal Board (PPADB) under Code: 203 Sub Code: 01.  A schedule
of items to be supplied will be provided under scope of supplies in the Invitation to Tender (ITT).

Interested companies are advised to purchase tenders from 07:30 to 12:45 and 13:45 to 16:30 hours during
weekdays, for a non-refundable fee of P250.00 (Two hundred and fifty Pula) payable to BURS Cashier, 4th
Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by Botswana
Unified Revenue Service upon payment. The Invitation to Tender will be available for collection from
09.06.2014.

Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue
Service.

The Invitation to Tender can only be collected on production of the official receipt from;Procurement 
Section, Ground Floor Block A, Botswana Unified Revenue Service,Plot 53976, Kudumatse 
Road,Private Bag 0013,Gaborone.BOTSWANA

General enquiries regarding any part of these documents may be addressed in writing fourteen 
(14) calendar days before the tender closes to both Mr T.S.Kgotlhane, Tel 363 9366, fax: 2673953101, 
BURS Information Technology Division, email: tskgotlhane @burs.org.bw and to   Mr. M.Chite,Tel 
2673638679, fax 2673910592, email:mchite @burs.org.bw BURS Administration Division, Floor 3, 
Block B, BURS Head Office, Plot 53976, Kudumatse Drive Gaborone

The tender closing will be on 30/06/2014.Tender bids will be opened at BURS Head Office, Ground 
Floor, Block A (Cafeteria) at 10.30 hrs on 30.06/2014 in the presence of bidders wishing to attend.

The tender proposal shall be submitted in one plain envelope marked with the tender number: BURS/
TC/02/IT/2014/15 SUPPLY AND INSTALLATION OF EMC VNX 5300 STORAGE DISKS. The envelope may 
not indicate the name of the bidder.

Five (5) Copies of the Proposal documents containing one (1) original and four (4) copies, as the 
response to the Tender, are to be delivered to the Botswana Unified Revenue Service by depositing 
them in the tender box located at Procurement Section, Ground floor BlockA, Botswana Unified 
Revenue Service, Plot 53976, Kudumatse Road not later than1000hrs on 30/06/2014.

Late bids will not be accepted. Telephone, telegraphic, telex, facsimile, or emailed tenders will also 
not be accepted. 

COMMISSIONER 
GENERAL

To apply forward your applications to sethunya@peopleconnections.co.bw by 14 
September 2018.  Applicants should please ensure that they attach curriculum 
vitae and provide names of at least two traceable referees. 

For enquiries: contact Boineelo on +267 3975917/ 3915503

Botswana Oil Limited (BOL) which was incorporated under the Companies Act of Botswana is wholly owned by the Botswana Government.  
It was established to support the Government of Botswana to achieve three broad national economic objectives of ensuring the security 
and efficiency of fuel supply to Botswana, managing the national strategic reserves, as well as, promoting active citizen involvement in the 
petroleum industry.
The company has a challenging and exciting opportunity for a highly driven individual, with a strong business orientation to provide strategic 
leadership as its Chief Executive Officer.

JOB PURPOSE
Accountable to the Board of Directors, the successful incumbent will be expected to provide strategic leadership through the development and 
execution of both long- and short-term plans of the Company.  

THE JOB
The incumbent will be responsible for, among other things, the following:
• Providing oversight in the formulation, implementation and evaluation of the Company’s approved strategies/plans/projects and ensuring

that the Company implements the best commercially viable model.
• Formulating robust strategies to achieve the national objective of managing strategic fuel reserves, ensuring security of supply and

supporting the citizen empowerment initiative
• Keeping abreast of latest industry technological developments and international practices and procedures to introduce appropriate

changes in BOL operations.
• Developing and maintaining collaborative partnerships and networks with relevant Government agencies, regulators, financial institutions, 

key suppliers, the general public and other stakeholders in order to ensure their support for the overall good and benefit of the Company.
• Ensuring the highest safety and operational standards for all BOL facilities in accordance with established international standards.
• Developing and implementing strategies for creating a high performance organizational culture based on transparency, integrity, 

accountability and performance measurement to ensure that programmes and activities are undertaken on sound management principles.
• Providing technical advice and assistance to the Government on policy matters concerning the fuel and gas sector.

THE PERSON
The right candidate must meet the following minimum requirements:
• Hold a Master’s Degree in Business Administration (MBA), Economics, Finance, Commercial Law or other related field, plus professional

management training. 
• Membership to a relevant professional body.
• 10 years senior management experience gained from an organization directly related to the petroleum or mining industry.
• Possess broad knowledge of economics, finance and corporate governance.
• Demonstrate the ability to analyse and interpret operational, economic and financial data and apply management principles in making 

sound business decisions.

COMPETENCIES
The right candidate must possess the following competencies;
• Strong Business Acumen.
• Execution Excellence.
• Strategic leadership.
• Ability to build organizational capability.
• Ability to drive organizational success and change.
• Excellent relationship building and management skills.

Interested candidates who meet the minimum requirements should respond by 
email to sethunya@peopleconnections.co.bw.  Applicants should please enclose a 
covering letter, a detailed curriculum vitae, certificates of qualifications and names of 
at least two traceable referees.
Closing date for applications is 24 February 2019.

CHIEF EXECUTIVE 
OFFICER

The Special Economic Zones Authority (SEZA) is a new parastatal organisation that has recently been established under the 
Special Economic Zones Act No. 13 of 2015. The organisation is mandated to establish, develop and manage Special Economic 
Zones (SEZs) nationally with a view to creating a conducive environment for domestic investment and foreign direct investment 
(FDI) to grow and diversify the economy, increase export earnings and also facilitate expansion of employment opportunities. 
SEZA is searching for an inspiring visionary leader, who is a strong business strategist, as well as a strong negotiator to drive key 
priorities of the organisation as its Chief Executive Officer. 

Interested candidates who meet the minimum requirements should respond by email to 
sethunya@peopleconnections.co.bw. Applicants should please enclose a covering 
letter, a detailed curriculum vitae, certificates of qualifications and names of at least two 
traceable referees. Closing date for applications is 03 March 2019.

JOB PURPOSE
Accountable to the Board of Directors, the successful candidate will be expected to develop an appropriate SEZ model for Botswana 
to enhance the country’s global competitiveness and to oversee the implementation of the country’s SEZ programme. 

THE JOB 
The incumbent will be responsible for, among other things, the following: 
l Leading the Special Economic Zones Authority with a clearly defined sense of business direction and purpose. 
l Overseeing the execution of a well-defined strategy for SEZ implementation in Botswana, including the business attraction 

and retention strategy. 
l Communicating organisational goals and KPIs 
l Leading the planning process to develop and assign responsibility for short and medium- term goals and action plans that 

will achieve the long- term vision and goals 
l Leading the organisation culture of regularly assessing progress towards goals and adjusting action plans as needed
l Formulating strategies to achieve the national objectives of economic diversification, jobs creation, and export 

diversification through the SEZ programme. 
l Working with government policy makers and other stakeholders to make the case for changes to the business environment 

that will lead to increased investment. 
l Representing the country internationally to promote awareness of Botswana as a strategic business location. 
l Representing the Authority to domestic companies and business groups to promote awareness of investment opportunities 

and SEZA services. 
l Directing and motivating the SEZA Senior Management Team. 
l Aligning the interests of the Government, business, and other stakeholders including the public. 

THE PERSON 
The right candidate must meet the following minimum requirements: 
l A Master’s Degree in Business, Economics, Social Sciences, Science, Technology, Engineering or other related field. 
l 10 years of experience in a commercially oriented environment, at least four (4) of which must have been at executive 

leadership level. 
l Experience of interacting with Government officials at the highest level is desirable. 
l Experience of working in a highly regulated industry or with a regulatory body is desirable 
l Experience of working with stakeholders in large infrastructure related projects is desirable 
l Proven track record of successfully driving results. 

COMPETENCIES
The right candidate must possess the following competencies; 
l Strong strategic and business orientation. 
l Delivery excellence. 
l Outstanding stakeholder relationship management. 
l Ability to drive organisational success and change. 
l Strong diplomacy 

The Public Procurement and Asset Disposal Board (PPDAB) was enacted by an Act of Parliament [Cap 42:08] of 2001. PPADB 
is a parastatal organisation, operating under the Ministry of Finance and Economic Development  (MFED). 

The primary mandate of PPADB is to adjudicate and award tenders for Central Government and any other institutions specified 
under the Act for the delivery of works, services and supplies related services. The Board is also responsible for registration and 
discipline of contractors who conduct business with Government, as well as, for supporting capacity building on procurement 
and asset disposal and also for monitoring adherence to the Act. The organisation is in search of a versatile and dynamic 
individual with a strong business acumen to fill the position of General Manager- Corporate Services.

JOB PURPOSE
Reporting to the Executive Chairperson, the position will be responsible for leading the Corporate Services team through 
planning, organising, managing and controlling the implementation and provision of cost effective and efficient Financial, Human 
Resource, and administrative services at PPADB. 

THE JOB
The incumbent will be responsible for, among others, the following:
● Interpreting the PPDAB strategic plan and developing an aligned Corporate Services strategic plan and leading   
 implementation of same.
● Establishing and monitoring implementation of international accepted financial management and accounting systems.
● Coordinating and finalising the preparation of accurate and timely monthly management accounts, quarterly accounts and  
 financial statements, which accurately reflect the financial status of PPADB. 
● Analysing labour, economic and financial environmental factors which may impact on the Board strategies and activities 
 and making recommendations for development of appropriate policies, strategies and activities.
● Recommending system specifications, providing policy advice and direction for design, development and operation of IT  
 systems and processes to support corporate services processes. 
● Developing budget guidelines and ensuring availability of processes and templates for implementation  and monitoring of  
 same.
● Developing and monitoring the implementation of a cost effective system of procurement through transparent systems.
● Creating an enabling environment for employees to perform by ensuring availability of people centered interventions such  
 as training and development plans and  talent management strategies.
● Developing sound Human Resource policies and procedures and overseeing their implementation.
● Monitoring and ensuring maintenance plans for PPADB property and equipment are implemented and that property and  
 equipment are in good working condition at all times.

THE PERSON
The right candidate will possess the following:
● Degree in Accounting, Finance, Business plus ACCA, CIMA, or a relevant professional qualification.
● Minimum of 8 (eight) years of post-qualification experience, three (3) of which should have been at managerial level.
● Experience in financial, management and budgeting, coupled with a thorough understanding of HR issues and the  
 coordination of procurement and administrative services is required.

COMPETENCIES 
The right candidate must possess the following competencies;
● Strategic thinking.
● Effective communication.
● Influencing and Decisiveness.
● Leadership skills.

To apply for the position in confidence, please email a cover letter and detailed CV, 
as well as, names of three traceable referees to recruitment@peopleconnections.co.bw. 

Closing Date: 05 July 2020
    
For enquiries: contact Bame/Tsholofelo on 3975917/ 3915503 

To apply for the position in confidence, please email a cover letter and a detailed CV, 
as well as, names of three traceable referees to recruitment@peopleconnections.co.bw. 
Closing Date: 05 July 2020   

For enquiries: contact Bame/Tsholofelo on 3975917/ 3915503                            Tel: +267 3915503 / 3975917

The Public Procurement and Asset Disposal Board (PPDAB) was enacted by an Act of Parliament [Cap 42:08] of 2001. PPADB is a 
parastatal organisation, operating under the Ministry of Finance and Economic Development (MFED). 

The primary mandate of PPADB is to adjudicate and award tenders for Central Government and any other institutions specified under 
the Act for the delivery of works, services and supplies related services. The Board is also responsible for registration and discipline of 
contractors who conduct business with Government, as well as, for supporting capacity building on procurement and asset disposal 
and also for monitoring adherence to the Act.  The organisation is in search of a versatile and dynamic individual with a strong business 
acumen to fill the position of General Manager- Corporate Services.

JOB PURPOSE
Reporting to the Executive Chairperson, the position will be responsible for leading the Corporate Services team through planning, 
organising, managing and controlling the implementation and provision of cost effective and efficient Financial, Human Resource, and 
administrative services at PPADB. 

THE JOB
The incumbent will be responsible for, among others, the following:
• Interpreting the PPDAB strategic plan and developing an aligned Corporate Services strategic plan and leading implementation of same.
• Establishing and monitoring implementation of international accepted financial management and accounting systems.
•  Coordinating and finalising the preparation of accurate and timely monthly management accounts, quarterly accounts and financial 

statements, which accurately reflect the financial status of PPADB. 
• Analysing labour, economic and financial environmental factors which may impact on the Board strategies and activities and making 

recommendations for development of appropriate policies, strategies and activities.
• Recommending system specifications, providing policy advice and direction for design, development and operation of IT systems and 

processes to support corporate services processes. 
• Developing budget guidelines and ensuring availability of processes and templates for implementation  and monitoring of same.
• Developing and monitoring the implementation of a cost effective system of procurement through transparent systems.
• Creating an enabling environment for employees to perform by ensuring availability of people centered interventions such as training 

and development plans and  talent management strategies.
• Developing sound Human Resource policies and procedures and overseeing their implementation.
• Monitoring and ensuring maintenance plans for PPADB property and equipment are implemented and that property and equipment 

are in good working conditions at all times.

THE PERSON
The right candidate will possess the following:
 • Degree in Accounting, Finance, Business plus ACCA, CIMA, or a relevant professional qualification.
 • Minimum of 8 (eight) years of post-qualification
  experience, three (3) of which should have been at managerial level.
 • Experience in financial, management and budgeting, coupled with a thorough understanding of HR issues and    

 the coordination of procurement and administrative services is required.

COMPETENCIES 
The right candidate must possess the following competencies;
 • Strategic thinking.
 • Effective communication.
 • Influencing and Decisiveness.
 • Leadership skills.

Tel: +267 3915503 / 3975917
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The position will be responsible for among other things the following:
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LEGAL COUNSEL 
& CORPORATE 

SECRETARY 

Secretary.

07 June 2017 Boineelo 397 5917/ 391 5503

The Botswana Housing Corporation (BHC), a statutory corporation in Property Development and Estates Man-
agement business invites highly motivated and suitably qualified individuals who have relevant experience to 
join their team as Procurement Manager. 

JOB PURPOSE
To plan, coordinate, organize and control the procurement and acquisition of goods and services and the implementa-
tion of tender and supplies policies, procedures and regulations to meet the Corporation’s requirements for goods and 
services in the most cost-effective manner.

THE JOB
The candidate will among other things be responsible for the following;
• Developing the procurement strategy and recommending the review and adoptions of appropriate policies, 
 systems and procedures for an effective purchasing and supplies function. 
• Managing the procurement process and ensuring compliance to procurement policies and regulations.
• Ensuring effectiveness of inventory driven re-ordering procedures and optimise inventory levels against demand   
 and supply chain time table. 
• Negotiating with suppliers and tenderers in accordance with delegated limits to optimise service to the 
 Corporation and the cost-effective supply of goods and services.
• Assisting departments to prepare out-sourcing contracts. 
• Providing technical and administrative support services to the Tender Committee and ensuring that the 
 Committee complies with regulations and procedures.
• Assisting departments in the evaluation of tenders and following up on tender queries.

THE PERSON
The right candidate will meet the following minimum requirements;
• Possess a Degree in Supply Chain Management, or related field.
• Possess professional membership of a recognised institute such as CIPS.
• Possess a minimum of eight (8) years post qualification experience in procurement/purchasing, materials 
 management, contract administration/management, or related fields, five (5) years of which should have been 
 at senior or supervisory level. 

COMPETENCIES: 
• Strategic Focus
• Visionary 
• Accountability.
• Communication.
• Planning, Organising and Coordinating.
• Change Management.
• Customer Service Orientation. 
• Values and Ethics.

NB: We regret that correspondence will be entered into only with successful candidates

PROCUREMENT 
MANAGER

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net to complete the application process, enclosing a CV with names of three traceable 
referees, together with a covering letter.  Closing date for applications is 15 June 2018. 
Any enquiries please contact Boineelo 397 5917/ 391 5503

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net. to complete the application process, enclosing a CV with names of three traceable 
referrees, together with a covering letter. Closing date for applications is 22 June 2017. 
Any enquiries please contact Nonofo/Thapelo on 397 5917/ 391 5503 

Our Client, in the construction industry, has an exciting career opportunity and is looking for a highly skilled, 
dynamic and self-driven individual to join their growing team.

JOB PURPOSE
To provide design, construct and supervise, as well as, maintain construction projects and systems, ensuring compliance 
to set standards and procedures.

THE JOB
The position will be responsible for among other things the following:
• Choosing the required subcontractors and recommending them to Management.
• Pre-costing monthly programmes and comparing these to the monthly budget and cash flow focus.
• Checking that sites administration is carried out correctly, as well as, inspecting project sites to monitor progress
 and ensure conformance to design specifications and safety or sanitation standards. 
• Drawing up a master programme on award, monitoring it and taking corrective action where necessary.
• Controlling material stock levels by means of programme requirements and project budgets.
• Motivating and leading staff by close personal contact and by example.
• Liaising with client at corporate level and attending site meetings, as well as, discussions.
• Responsible for suggesting plant for the job to Management.
• Responsible for seeing that all aspects of the site operations are carried out in accordance with the 
 company policy and sound contracting practices.

THE PERSON
The right candidate will possess the following: 
• Bachelor of Engineering/ Bachelor of Science in Civil Engineering with 20 years + experience in civil 
 engineering with emphasis on infrastructure development projects.
• Knowledge of Microsoft project/Primavera software’s.
• Effective interpersonal and communication skills.
• Problem-solving skills.
• Methodical in Approach.
• Project Management Skills.
• Analytical thinking.
• Assertiveness.

To apply conveniently please visit www.talentwiz.net.  

Applicants should upload a detailed curriculum vitae and provide names of at least two traceable referees.  

Tel: +267 3915503 / 3975917
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The Botswana Housing Corporation (BHC), a statutory corporation in Property Development and Estates Man-
agement business invites highly motivated and suitably qualified individuals who have relevant experience to 
join their team as Procurement Manager. 

JOB PURPOSE
To plan, coordinate, organize and control the procurement and acquisition of goods and services and the implementa-
tion of tender and supplies policies, procedures and regulations to meet the Corporation’s requirements for goods and 
services in the most cost-effective manner.

THE JOB
The candidate will among other things be responsible for the following;
• Developing the procurement strategy and recommending the review and adoptions of appropriate policies, 
 systems and procedures for an effective purchasing and supplies function. 
• Managing the procurement process and ensuring compliance to procurement policies and regulations.
• Ensuring effectiveness of inventory driven re-ordering procedures and optimise inventory levels against demand   
 and supply chain time table. 
• Negotiating with suppliers and tenderers in accordance with delegated limits to optimise service to the 
 Corporation and the cost-effective supply of goods and services.
• Assisting departments to prepare out-sourcing contracts. 
• Providing technical and administrative support services to the Tender Committee and ensuring that the 
 Committee complies with regulations and procedures.
• Assisting departments in the evaluation of tenders and following up on tender queries.

THE PERSON
The right candidate will meet the following minimum requirements;
• Possess a Degree in Supply Chain Management, or related field.
• Possess professional membership of a recognised institute such as CIPS.
• Possess a minimum of eight (8) years post qualification experience in procurement/purchasing, materials 
 management, contract administration/management, or related fields, five (5) years of which should have been 
 at senior or supervisory level. 

COMPETENCIES: 
• Strategic Focus
• Visionary 
• Accountability.
• Communication.
• Planning, Organising and Coordinating.
• Change Management.
• Customer Service Orientation. 
• Values and Ethics.

NB: We regret that correspondence will be entered into only with successful candidates

PROCUREMENT 
MANAGER

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net to complete the application process, enclosing a CV with names of three traceable 
referees, together with a covering letter.  Closing date for applications is 15 June 2018. 
Any enquiries please contact Boineelo 397 5917/ 391 5503

CIVIL 
ENGINEER

GENERAL MANAGER 
CORPORATE SERVICES

Keeping Tenders Clean

The Botswana Unified Revenue Service (BURS) was established through an Act of Parliament (Act No: 17 of 2004) as 
a semi-autonomous independent legal entity to facilitate revenue collection by creating a more professional and 
accountable tax and customs administration. BURS is soliciting interest from business astute individuals with a proven 
track record of excellence and incisive leadership to take on the leadership of BURS as Commissioner General who is 
the Chief Executive Officer of the BURS, on contract basis.

JOB PURPOSE
As the Commissioner General, you will be appointed by and accountable to the Minister of Finance and Economic 
Development  through BURS Board in accordance with provision of Section 22(1) of the BURS Act, the incumbent will 
be responsible for providing the necessary strategic and operational leadership required to ensure that BURS facilitates 
trade and economic growth, meets its revenue targets, as well as, enhances the ability of Government to broaden the tax 
base, and thereby increase revenues from domestic tax sources. 

THE JOB
The incumbent will be responsible for among others, the following:

•	 Leading the development of BURS strategic plan in order to provide strategic direction to the organisation.
•	 Facilitating planning and fostering an integrated approach to revenue and tax management.
•	 Providing advice to Government regarding the review of tax legislations, policies, strategies and procedures with 

a view to optimising revenue collection and close the tax gap.
•	 Overseeing all policy formulation in the organisation to facilitate implementation and compliance with relevant 

legislation.
•	 Ensuring the identification and monitoring of economic, business, political and technological trends and activity 

that impact BURS.
•	 Liaising with neighbouring and international tax authorities and regimes on matters of common interest in order 

to protect and promote the interest of BURS.
•	 Advising and guiding the Board of Adjudicators regarding interpretation of various relevant legislation.
•	 Overseeing the attraction, retention and development of staff in order to meet BURS mandate.
•	 Ensuring adherence to relevant international standards and conventions.

THE PERSON
With a staff complement of over 1500, as Commissioner General, the candidate should have a strong operational and 
strategic leadership as well as proven credentials necessary for one to perform the job. The right candidate must meet 
the following minimum requirements, among others;

•	 Possess a Master’s Degree in Taxation, Customs, Economics or related and additional postgraduate studies in 
taxation related discipline. 

•	 Membership of an internationally recognised institute of professional accountants such as ACCA or CIMA would 
be an added advantage.

•	 Possess at least twelve (12) years relevant post Bachelors Degree experience in a senior strategic management 
role in a financial environment, probably, but not exclusively in a Government entity.

COMPETENCIES
The right candidate must possess the following competencies, among others:

•	 Strategic and Business Orientation
•	 Team leadership
•	 External environmental awareness
•	 Results orientated
•	 Influence and Impact

Finance
Manager

Masscash Group is looking to recruit a 
dynamic Botswana Citizen to take up 
the position of Financial Manager.  
Being a member of the Masscash 
Group provides employees with 
substantial opportunities for personal 
growth and career development.  

Tel: +267 3915503 / 3975917

Our Client is searching for a judicious and results driven individual, with sound knowledge of the laws of Botswana to 
take up the role of General Corporate Counsel.

JOB PURPOSE
The purpose of the job will be to provide the organisation with legal services and to review its activities to ensure 
compliance with statutes, as well as, good corporate governance and business practices. 

THE JOB
Reporting to the Chief Executive Officer, the General Corporate Counsel, will be responsible for among other 
things, the following:
• Providing sound, accurate, prompt and cost effective legal services to ensure that the Organisation complies with 

relevant statutes and regulations.
• Providing Board secretarial services to the Board of Directors.
• Participating in discussions with stakeholders, as well as, preparing legal documents to facilitate the organisations’  

mandate.
• Ensuring that activities of the Board are carried out in accordance with the company’s articles of association and share 

holders agreements.
• Developing and ensuring the implementation of processes and procedures which will ensure adequate custodianship 
  over the Organisation’s security documentation and contracts.
• Offering secretarial duties to the EXCO, as well as, other internal meetings.

THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.

COMPETENCIES 
The following competencies are required;
• Excellent Interpersonal and Communication skills.
• Strong Negotiation Skills.
• Assertiveness.
• Attention to Detail.
• Strong Advocacy Skills

Interested candidates who meet the minimum requirements can apply in confidence to; 
The Principal Consultant, People Connections, P.O. Box 46069, Gaborone, enclosing 
a cover letter, a detailed curriculum vitae, certificates of qualifications and names of at 
least three traceable referees.  To apply please go to: www.peopleconnections.co.bw
to complete the application process. Closing date for applications is 05 February 2016.
We regret that correspondence will be entered into only with successful candidates.
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Our Client is searching for a judicious and results driven individual, with sound knowledge of the laws of Botswana to 
take up the role of General Corporate Counsel.

JOB PURPOSE
The purpose of the job will be to provide the organisation with legal services and to review its activities to ensure 
compliance with statutes, as well as, good corporate governance and business practices. 

THE JOB
Reporting to the Chief Executive Officer, the General Corporate Counsel, will be responsible for among other 
things, the following:
• Providing sound, accurate, prompt and cost effective legal services to ensure that the Organisation complies with 

relevant statutes and regulations.
• Providing Board secretarial services to the Board of Directors.
• Participating in discussions with stakeholders, as well as, preparing legal documents to facilitate the organisations’  

mandate.
• Ensuring that activities of the Board are carried out in accordance with the company’s articles of association and share 

holders agreements.
• Developing and ensuring the implementation of processes and procedures which will ensure adequate custodianship 
  over the Organisation’s security documentation and contracts.
• Offering secretarial duties to the EXCO, as well as, other internal meetings.

THE PERSON
The right candidate will meet the following minimum requirements;
• Hold a Bachelors Degree in Law, or equivalent qualification.
• Possess at least 10 years post qualification experience, specialising in commercial law in Botswana within a corporate 
  environment. Three (3) of those years should have been at managerial level.
• The person should have sound knowledge of Botswana Laws and possess experience in the areas of; civil, criminal, 
  constitutional, contract, employment and commercial law.

COMPETENCIES 
The following competencies are required;
• Excellent Interpersonal and Communication skills.
• Strong Negotiation Skills.
• Assertiveness.
• Attention to Detail.
• Strong Advocacy Skills

Interested candidates who meet the minimum requirements can apply in confidence to; 
The Principal Consultant, People Connections, P.O. Box 46069, Gaborone, enclosing 
a cover letter, a detailed curriculum vitae, certificates of qualifications and names of at 
least three traceable referees.  To apply please go to: www.peopleconnections.co.bw
to complete the application process. Closing date for applications is 05 February 2016.
We regret that correspondence will be entered into only with successful candidates.

GENERAL 
CORPORATE 

COUNSEL

PUBLIC TENDER NOTICE
The Botswana Unified Revenue Service (BURS) wishes to invite companies to tender for the Undertaking A
Diagnostic Study on the Implementation of the Performance Management System in the Botswana Unified 
Revenue Service. An open domestic bidding method shall be used in this tender. A schedule of items to be 
covered will be provided in the Invitation to Tender (ITT).

Tender documents can be obtained by interested companies from 08:00 to 12:45 and 13:45 to 16:30 hours during 
weekdays, for a non-refundable fee of P250.00 (Two Hundred and Fifty Pula, VAT inclusive) payable to BURS 
Cashier, 4th Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by the 
Finance and Administration Division upon payment. The Invitation to Tender will be available for collection from 24th

October, 2012
Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue Service. 
The Invitation to Tender can then be collected on production of the official receipt from; 

Botswana Unified Revenue Service
Procurement Section, Ground Floor Block A
Plot 53976, Kudumatse Road
Private Bag 0013
Gaborone
BOTSWANA

Queries relating to the issue of these documents may be addressed in writing within seven (7) calendar days prior 
to the tender closing date, to the following persons:
Mr Abel.C. Ndaba Mrs. Boitumelo  Kereemang 

Tel: +267 363  8507     Tel: +267 363 8414
The tender closing will be on 16th November 2012 at 10.00 hrs or at a later date and time as Botswana Unified 
Revenue Service may advise. 
The tender opening will be conducted on 16th November 2012 at 1030 hrs , or at a later date and time as Botswana 
Unified Revenue Service may advise. 
Tender proposals shall be submitted in two separate envelopes clearly labelled ‘Technical’ and ‘Financial’ proposal, 
and enclosed in a large outer envelope securely sealed and clearly marked:

BURS/TC/15 /HR/ PROVISION OF CONSULTANCY FOR UNDERTAKING A DIAGNOSTIC 
STUDY ON THE IMPLEMENTATION OF THE PERFORMANCE MANAGEMENT SYSTEM IN 

THE BOTSWANA UNIFIED REVENUE SERVICE (BURS) /2012/13
and should be delivered to:

Botswana Unified Revenue Service
Procurement Section, Ground Floor, Block A
Plot 53976, Kudumatse Road

The tender will be opened at 1030hrs of the 12th November 2012or at a later date and time as Botswana Unified 
Revenue Service may advise. 

INVITATION TO TENDER
BURS/TC/02/IT/2014/15 SUPPLY AND INSTALLATION 

OF EMC VNX 5300 STORAGE DISKS.
Botswana Unified Revenue Service (BURS) wishes to invite tender offers for the supply and installation of
EMC VNX 5300 storage disks.

This tender is open to 100% wholly Botswana citizen owned companies only. Bidders must be registered
with the Public Procurement and Asset Disposal Board (PPADB) under Code: 203 Sub Code: 01.  A schedule
of items to be supplied will be provided under scope of supplies in the Invitation to Tender (ITT).

Interested companies are advised to purchase tenders from 07:30 to 12:45 and 13:45 to 16:30 hours during
weekdays, for a non-refundable fee of P250.00 (Two hundred and fifty Pula) payable to BURS Cashier, 4th
Floor – Block A – in the Finance and Administration Division. An official receipt will be issued by Botswana
Unified Revenue Service upon payment. The Invitation to Tender will be available for collection from
09.06.2014.

Payment shall be in the form of cash in Botswana Pula (BWP) and payable to Botswana Unified Revenue
Service.

The Invitation to Tender can only be collected on production of the official receipt from;Procurement 
Section, Ground Floor Block A, Botswana Unified Revenue Service,Plot 53976, Kudumatse 
Road,Private Bag 0013,Gaborone.BOTSWANA

General enquiries regarding any part of these documents may be addressed in writing fourteen 
(14) calendar days before the tender closes to both Mr T.S.Kgotlhane, Tel 363 9366, fax: 2673953101, 
BURS Information Technology Division, email: tskgotlhane @burs.org.bw and to   Mr. M.Chite,Tel 
2673638679, fax 2673910592, email:mchite @burs.org.bw BURS Administration Division, Floor 3, 
Block B, BURS Head Office, Plot 53976, Kudumatse Drive Gaborone

The tender closing will be on 30/06/2014.Tender bids will be opened at BURS Head Office, Ground 
Floor, Block A (Cafeteria) at 10.30 hrs on 30.06/2014 in the presence of bidders wishing to attend.

The tender proposal shall be submitted in one plain envelope marked with the tender number: BURS/
TC/02/IT/2014/15 SUPPLY AND INSTALLATION OF EMC VNX 5300 STORAGE DISKS. The envelope may 
not indicate the name of the bidder.

Five (5) Copies of the Proposal documents containing one (1) original and four (4) copies, as the 
response to the Tender, are to be delivered to the Botswana Unified Revenue Service by depositing 
them in the tender box located at Procurement Section, Ground floor BlockA, Botswana Unified 
Revenue Service, Plot 53976, Kudumatse Road not later than1000hrs on 30/06/2014.

Late bids will not be accepted. Telephone, telegraphic, telex, facsimile, or emailed tenders will also 
not be accepted. 

COMMISSIONER 
GENERAL

To apply forward your applications to sethunya@peopleconnections.co.bw by 14 
September 2018.  Applicants should please ensure that they attach curriculum 
vitae and provide names of at least two traceable referees. 

For enquiries: contact Boineelo on +267 3975917/ 3915503

Botswana Oil Limited (BOL) which was incorporated under the Companies Act of Botswana is wholly owned by the Botswana Government.  
It was established to support the Government of Botswana to achieve three broad national economic objectives of ensuring the security 
and efficiency of fuel supply to Botswana, managing the national strategic reserves, as well as, promoting active citizen involvement in the 
petroleum industry.
The company has a challenging and exciting opportunity for a highly driven individual, with a strong business orientation to provide strategic 
leadership as its Chief Executive Officer.

JOB PURPOSE
Accountable to the Board of Directors, the successful incumbent will be expected to provide strategic leadership through the development and 
execution of both long- and short-term plans of the Company.  

THE JOB
The incumbent will be responsible for, among other things, the following:
• Providing oversight in the formulation, implementation and evaluation of the Company’s approved strategies/plans/projects and ensuring

that the Company implements the best commercially viable model.
• Formulating robust strategies to achieve the national objective of managing strategic fuel reserves, ensuring security of supply and

supporting the citizen empowerment initiative
• Keeping abreast of latest industry technological developments and international practices and procedures to introduce appropriate

changes in BOL operations.
• Developing and maintaining collaborative partnerships and networks with relevant Government agencies, regulators, financial institutions, 

key suppliers, the general public and other stakeholders in order to ensure their support for the overall good and benefit of the Company.
• Ensuring the highest safety and operational standards for all BOL facilities in accordance with established international standards.
• Developing and implementing strategies for creating a high performance organizational culture based on transparency, integrity, 

accountability and performance measurement to ensure that programmes and activities are undertaken on sound management principles.
• Providing technical advice and assistance to the Government on policy matters concerning the fuel and gas sector.

THE PERSON
The right candidate must meet the following minimum requirements:
• Hold a Master’s Degree in Business Administration (MBA), Economics, Finance, Commercial Law or other related field, plus professional

management training. 
• Membership to a relevant professional body.
• 10 years senior management experience gained from an organization directly related to the petroleum or mining industry.
• Possess broad knowledge of economics, finance and corporate governance.
• Demonstrate the ability to analyse and interpret operational, economic and financial data and apply management principles in making 

sound business decisions.

COMPETENCIES
The right candidate must possess the following competencies;
• Strong Business Acumen.
• Execution Excellence.
• Strategic leadership.
• Ability to build organizational capability.
• Ability to drive organizational success and change.
• Excellent relationship building and management skills.

Interested candidates who meet the minimum requirements should respond by 
email to sethunya@peopleconnections.co.bw.  Applicants should please enclose a 
covering letter, a detailed curriculum vitae, certificates of qualifications and names of 
at least two traceable referees.
Closing date for applications is 24 February 2019.

CHIEF EXECUTIVE 
OFFICER

The Special Economic Zones Authority (SEZA) is a new parastatal organisation that has recently been established under the 
Special Economic Zones Act No. 13 of 2015. The organisation is mandated to establish, develop and manage Special Economic 
Zones (SEZs) nationally with a view to creating a conducive environment for domestic investment and foreign direct investment 
(FDI) to grow and diversify the economy, increase export earnings and also facilitate expansion of employment opportunities. 
SEZA is searching for an inspiring visionary leader, who is a strong business strategist, as well as a strong negotiator to drive key 
priorities of the organisation as its Chief Executive Officer. 

Interested candidates who meet the minimum requirements should respond by email to 
sethunya@peopleconnections.co.bw. Applicants should please enclose a covering 
letter, a detailed curriculum vitae, certificates of qualifications and names of at least two 
traceable referees. Closing date for applications is 03 March 2019.

JOB PURPOSE
Accountable to the Board of Directors, the successful candidate will be expected to develop an appropriate SEZ model for Botswana 
to enhance the country’s global competitiveness and to oversee the implementation of the country’s SEZ programme. 

THE JOB 
The incumbent will be responsible for, among other things, the following: 
l Leading the Special Economic Zones Authority with a clearly defined sense of business direction and purpose. 
l Overseeing the execution of a well-defined strategy for SEZ implementation in Botswana, including the business attraction 

and retention strategy. 
l Communicating organisational goals and KPIs 
l Leading the planning process to develop and assign responsibility for short and medium- term goals and action plans that 

will achieve the long- term vision and goals 
l Leading the organisation culture of regularly assessing progress towards goals and adjusting action plans as needed
l Formulating strategies to achieve the national objectives of economic diversification, jobs creation, and export 

diversification through the SEZ programme. 
l Working with government policy makers and other stakeholders to make the case for changes to the business environment 

that will lead to increased investment. 
l Representing the country internationally to promote awareness of Botswana as a strategic business location. 
l Representing the Authority to domestic companies and business groups to promote awareness of investment opportunities 

and SEZA services. 
l Directing and motivating the SEZA Senior Management Team. 
l Aligning the interests of the Government, business, and other stakeholders including the public. 

THE PERSON 
The right candidate must meet the following minimum requirements: 
l A Master’s Degree in Business, Economics, Social Sciences, Science, Technology, Engineering or other related field. 
l 10 years of experience in a commercially oriented environment, at least four (4) of which must have been at executive 

leadership level. 
l Experience of interacting with Government officials at the highest level is desirable. 
l Experience of working in a highly regulated industry or with a regulatory body is desirable 
l Experience of working with stakeholders in large infrastructure related projects is desirable 
l Proven track record of successfully driving results. 

COMPETENCIES
The right candidate must possess the following competencies; 
l Strong strategic and business orientation. 
l Delivery excellence. 
l Outstanding stakeholder relationship management. 
l Ability to drive organisational success and change. 
l Strong diplomacy 

The Public Procurement and Asset Disposal Board (PPDAB) was enacted by an Act of Parliament [Cap 42:08] of 2001. PPADB 
is a parastatal organisation, operating under the Ministry of Finance and Economic Development  (MFED). 

The primary mandate of PPADB is to adjudicate and award tenders for Central Government and any other institutions specified 
under the Act for the delivery of works, services and supplies related services. The Board is also responsible for registration and 
discipline of contractors who conduct business with Government, as well as, for supporting capacity building on procurement 
and asset disposal and also for monitoring adherence to the Act. The organisation is in search of a versatile and dynamic 
individual with a strong business acumen to fill the position of General Manager- Corporate Services.

JOB PURPOSE
Reporting to the Executive Chairperson, the position will be responsible for leading the Corporate Services team through 
planning, organising, managing and controlling the implementation and provision of cost effective and efficient Financial, Human 
Resource, and administrative services at PPADB. 

THE JOB
The incumbent will be responsible for, among others, the following:
● Interpreting the PPDAB strategic plan and developing an aligned Corporate Services strategic plan and leading   
 implementation of same.
● Establishing and monitoring implementation of international accepted financial management and accounting systems.
● Coordinating and finalising the preparation of accurate and timely monthly management accounts, quarterly accounts and  
 financial statements, which accurately reflect the financial status of PPADB. 
● Analysing labour, economic and financial environmental factors which may impact on the Board strategies and activities 
 and making recommendations for development of appropriate policies, strategies and activities.
● Recommending system specifications, providing policy advice and direction for design, development and operation of IT  
 systems and processes to support corporate services processes. 
● Developing budget guidelines and ensuring availability of processes and templates for implementation  and monitoring of  
 same.
● Developing and monitoring the implementation of a cost effective system of procurement through transparent systems.
● Creating an enabling environment for employees to perform by ensuring availability of people centered interventions such  
 as training and development plans and  talent management strategies.
● Developing sound Human Resource policies and procedures and overseeing their implementation.
● Monitoring and ensuring maintenance plans for PPADB property and equipment are implemented and that property and  
 equipment are in good working condition at all times.

THE PERSON
The right candidate will possess the following:
● Degree in Accounting, Finance, Business plus ACCA, CIMA, or a relevant professional qualification.
● Minimum of 8 (eight) years of post-qualification experience, three (3) of which should have been at managerial level.
● Experience in financial, management and budgeting, coupled with a thorough understanding of HR issues and the  
 coordination of procurement and administrative services is required.

COMPETENCIES 
The right candidate must possess the following competencies;
● Strategic thinking.
● Effective communication.
● Influencing and Decisiveness.
● Leadership skills.

To apply for the position in confidence, please email a cover letter and detailed CV, 
as well as, names of three traceable referees to recruitment@peopleconnections.co.bw. 

Closing Date: 05 July 2020
    
For enquiries: contact Bame/Tsholofelo on 3975917/ 3915503 

To apply for the position in confidence, please email a cover letter and a detailed CV, 
as well as, names of three traceable referees to recruitment@peopleconnections.co.bw. 
Closing Date: 05 July 2020   

For enquiries: contact Bame/Tsholofelo on 3975917/ 3915503                            Tel: +267 3915503 / 3975917

The Public Procurement and Asset Disposal Board (PPDAB) was enacted by an Act of Parliament [Cap 42:08] of 2001. PPADB is a 
parastatal organisation, operating under the Ministry of Finance and Economic Development (MFED). 

The primary mandate of PPADB is to adjudicate and award tenders for Central Government and any other institutions specified under 
the Act for the delivery of works, services and supplies related services. The Board is also responsible for registration and discipline of 
contractors who conduct business with Government, as well as, for supporting capacity building on procurement and asset disposal 
and also for monitoring adherence to the Act.  The organisation is in search of a versatile and dynamic individual with a strong business 
acumen to fill the position of General Manager- Corporate Services.

JOB PURPOSE
Reporting to the Executive Chairperson, the position will be responsible for leading the Corporate Services team through planning, 
organising, managing and controlling the implementation and provision of cost effective and efficient Financial, Human Resource, and 
administrative services at PPADB. 

THE JOB
The incumbent will be responsible for, among others, the following:
• Interpreting the PPDAB strategic plan and developing an aligned Corporate Services strategic plan and leading implementation of same.
• Establishing and monitoring implementation of international accepted financial management and accounting systems.
•  Coordinating and finalising the preparation of accurate and timely monthly management accounts, quarterly accounts and financial 

statements, which accurately reflect the financial status of PPADB. 
• Analysing labour, economic and financial environmental factors which may impact on the Board strategies and activities and making 

recommendations for development of appropriate policies, strategies and activities.
• Recommending system specifications, providing policy advice and direction for design, development and operation of IT systems and 

processes to support corporate services processes. 
• Developing budget guidelines and ensuring availability of processes and templates for implementation  and monitoring of same.
• Developing and monitoring the implementation of a cost effective system of procurement through transparent systems.
• Creating an enabling environment for employees to perform by ensuring availability of people centered interventions such as training 

and development plans and  talent management strategies.
• Developing sound Human Resource policies and procedures and overseeing their implementation.
• Monitoring and ensuring maintenance plans for PPADB property and equipment are implemented and that property and equipment 

are in good working conditions at all times.

THE PERSON
The right candidate will possess the following:
 • Degree in Accounting, Finance, Business plus ACCA, CIMA, or a relevant professional qualification.
 • Minimum of 8 (eight) years of post-qualification
  experience, three (3) of which should have been at managerial level.
 • Experience in financial, management and budgeting, coupled with a thorough understanding of HR issues and    

 the coordination of procurement and administrative services is required.

COMPETENCIES 
The right candidate must possess the following competencies;
 • Strategic thinking.
 • Effective communication.
 • Influencing and Decisiveness.
 • Leadership skills.

Tel: +267 3915503 / 3975917
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The position will be responsible for among other things the following:

THE PERSON

COMPETENCIES 
The following competencies are required:

LEGAL COUNSEL 
& CORPORATE 

SECRETARY 

Secretary.

07 June 2017 Boineelo 397 5917/ 391 5503

The Botswana Housing Corporation (BHC), a statutory corporation in Property Development and Estates Man-
agement business invites highly motivated and suitably qualified individuals who have relevant experience to 
join their team as Procurement Manager. 

JOB PURPOSE
To plan, coordinate, organize and control the procurement and acquisition of goods and services and the implementa-
tion of tender and supplies policies, procedures and regulations to meet the Corporation’s requirements for goods and 
services in the most cost-effective manner.

THE JOB
The candidate will among other things be responsible for the following;
• Developing the procurement strategy and recommending the review and adoptions of appropriate policies, 
 systems and procedures for an effective purchasing and supplies function. 
• Managing the procurement process and ensuring compliance to procurement policies and regulations.
• Ensuring effectiveness of inventory driven re-ordering procedures and optimise inventory levels against demand   
 and supply chain time table. 
• Negotiating with suppliers and tenderers in accordance with delegated limits to optimise service to the 
 Corporation and the cost-effective supply of goods and services.
• Assisting departments to prepare out-sourcing contracts. 
• Providing technical and administrative support services to the Tender Committee and ensuring that the 
 Committee complies with regulations and procedures.
• Assisting departments in the evaluation of tenders and following up on tender queries.

THE PERSON
The right candidate will meet the following minimum requirements;
• Possess a Degree in Supply Chain Management, or related field.
• Possess professional membership of a recognised institute such as CIPS.
• Possess a minimum of eight (8) years post qualification experience in procurement/purchasing, materials 
 management, contract administration/management, or related fields, five (5) years of which should have been 
 at senior or supervisory level. 

COMPETENCIES: 
• Strategic Focus
• Visionary 
• Accountability.
• Communication.
• Planning, Organising and Coordinating.
• Change Management.
• Customer Service Orientation. 
• Values and Ethics.

NB: We regret that correspondence will be entered into only with successful candidates

PROCUREMENT 
MANAGER

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net to complete the application process, enclosing a CV with names of three traceable 
referees, together with a covering letter.  Closing date for applications is 15 June 2018. 
Any enquiries please contact Boineelo 397 5917/ 391 5503

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net. to complete the application process, enclosing a CV with names of three traceable 
referrees, together with a covering letter. Closing date for applications is 22 June 2017. 
Any enquiries please contact Nonofo/Thapelo on 397 5917/ 391 5503 

Our Client, in the construction industry, has an exciting career opportunity and is looking for a highly skilled, 
dynamic and self-driven individual to join their growing team.

JOB PURPOSE
To provide design, construct and supervise, as well as, maintain construction projects and systems, ensuring compliance 
to set standards and procedures.

THE JOB
The position will be responsible for among other things the following:
• Choosing the required subcontractors and recommending them to Management.
• Pre-costing monthly programmes and comparing these to the monthly budget and cash flow focus.
• Checking that sites administration is carried out correctly, as well as, inspecting project sites to monitor progress
 and ensure conformance to design specifications and safety or sanitation standards. 
• Drawing up a master programme on award, monitoring it and taking corrective action where necessary.
• Controlling material stock levels by means of programme requirements and project budgets.
• Motivating and leading staff by close personal contact and by example.
• Liaising with client at corporate level and attending site meetings, as well as, discussions.
• Responsible for suggesting plant for the job to Management.
• Responsible for seeing that all aspects of the site operations are carried out in accordance with the 
 company policy and sound contracting practices.

THE PERSON
The right candidate will possess the following: 
• Bachelor of Engineering/ Bachelor of Science in Civil Engineering with 20 years + experience in civil 
 engineering with emphasis on infrastructure development projects.
• Knowledge of Microsoft project/Primavera software’s.
• Effective interpersonal and communication skills.
• Problem-solving skills.
• Methodical in Approach.
• Project Management Skills.
• Analytical thinking.
• Assertiveness.

To apply conveniently please visit www.talentwiz.net.  

Applicants should upload a detailed curriculum vitae and provide names of at least two traceable referees.  

Tel: +267 3915503 / 3975917
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07 June 2017 Boineelo 397 5917/ 391 5503

The Botswana Housing Corporation (BHC), a statutory corporation in Property Development and Estates Man-
agement business invites highly motivated and suitably qualified individuals who have relevant experience to 
join their team as Procurement Manager. 

JOB PURPOSE
To plan, coordinate, organize and control the procurement and acquisition of goods and services and the implementa-
tion of tender and supplies policies, procedures and regulations to meet the Corporation’s requirements for goods and 
services in the most cost-effective manner.

THE JOB
The candidate will among other things be responsible for the following;
• Developing the procurement strategy and recommending the review and adoptions of appropriate policies, 
 systems and procedures for an effective purchasing and supplies function. 
• Managing the procurement process and ensuring compliance to procurement policies and regulations.
• Ensuring effectiveness of inventory driven re-ordering procedures and optimise inventory levels against demand   
 and supply chain time table. 
• Negotiating with suppliers and tenderers in accordance with delegated limits to optimise service to the 
 Corporation and the cost-effective supply of goods and services.
• Assisting departments to prepare out-sourcing contracts. 
• Providing technical and administrative support services to the Tender Committee and ensuring that the 
 Committee complies with regulations and procedures.
• Assisting departments in the evaluation of tenders and following up on tender queries.

THE PERSON
The right candidate will meet the following minimum requirements;
• Possess a Degree in Supply Chain Management, or related field.
• Possess professional membership of a recognised institute such as CIPS.
• Possess a minimum of eight (8) years post qualification experience in procurement/purchasing, materials 
 management, contract administration/management, or related fields, five (5) years of which should have been 
 at senior or supervisory level. 

COMPETENCIES: 
• Strategic Focus
• Visionary 
• Accountability.
• Communication.
• Planning, Organising and Coordinating.
• Change Management.
• Customer Service Orientation. 
• Values and Ethics.

NB: We regret that correspondence will be entered into only with successful candidates

PROCUREMENT 
MANAGER

Interested candidates who meet the minimum requirements can log onto www.talentwiz.
net to complete the application process, enclosing a CV with names of three traceable 
referees, together with a covering letter.  Closing date for applications is 15 June 2018. 
Any enquiries please contact Boineelo 397 5917/ 391 5503

CIVIL 
ENGINEER

GENERAL MANAGER 
CORPORATE SERVICES

Keeping Tenders Clean

Established  in 1987, Botswana Railways (BR) forms a crucial link in the Southern African regional railway 
systems. Its strategically laid rail network, supported by good relationships with other rail operators makes 
Botswana Railways freight services the most suitable, reliable and cost-effective mode of transport to 
use for moving bulk commodities between Botswana and other neighbouring countries such as South 
Africa and Zimbabwe. BR also operates an overnight, as well as, a commuter train, which offers the 
most convenient passenger services daily between Lobatse and Gaborone.  The organisation has a 
challenging and exciting opportunity for an individual driven by a quest for excellence to take on the 
position of Chief Executive Officer.

JOB PURPOSE
Accountable to the Board of Directors, the incumbent will be responsible for giving direction and leadership 
towards the achievement of the organisation’s philosophy, vision, mission, strategy and for ensuring 
achievement of its annual goals and objectives.

THE JOB
The incumbent will be responsible for, among others, the following:
• Reviewing BR’s business strategy and developing dynamic, innovative and customer driven business
  strategies and solutions. 
• Proposing the yearly budget for Board approval and prudently managing organisation’s resources  
 within budget guidelines in line with strategic intent of the organisation.
• Overseeing the design, marketing, promotion, delivery and quality of programmes, products and  
 services.
• Instituting processes and procedures for management reporting, as well as, monitoring monthly and  
 other management reports to review and keep track of BR’s business and operational performance.
• Negotiating with Government and other financing agencies on BR’s capital expenditure requirements, 
 as well as, ensuring BR’s ability to meet financial changes and other demands on liquidity.
• Identifying opportunities for strategic alliances with appropriate freight transport service providers and 
 other point-to-point logistics service providers locally and regionally.
• Reviewing and constantly monitoring of the implementation of BR’s operational policies, procedures, 
 rules and regulations.
• Networking with neighbouring railway authorities and other major logistics service providers in order  
 to promote utilisation of BR’s services, routes and products.

THE PERSON
The right candidate will possess the following: 
• Masters Degree in Business Administration, preferably with specialisation in Logistics Management.
• A minimum of ten (10) years post-qualification experience at senior strategic management level in a  
 trans-national logistic environment, preferably in the rail transport sector.
 
COMPETENCIES
• Strategic Leadership.
• Strong Business Acumen.
• Stakeholder relationship management.
• Problem solving and decisiveness.
• Strong interpersonal skills and demonstrated ability to communicate effectively with a wide range of  
 people.
• Energy, drive, and passion for continuous learning.

CHIEF EXECUTIVE 
OFFICER

To apply in confidence, submit your application to sethunya@peopleconnections.co.bw  
Applicants should ensure that they submit a detailed curriculum vitae and provide names 
and contacts of at least three traceable referees.  

Closing Date: 26 August 2020 
For enquiries: contact Tsholofelo/ Bame on 3975917/ 3915503

Botswana Agricultural Marketing Board (BAMB) was established in terms of the BAMB Act CAP 76:04 with a mandate 
to provide a market for locally grown scheduled crops such as cereals, pulses/beans and oilseeds, and ensure that 
adequate supplies exist for sale to customers at affordable prices.  The organization has an exciting opportunity for 
an astute leader with cutting edge human resource solutions to the Board as its Head of Human Resources.

Job Purpose
Reporting to the Chief Executive Officer (CEO), the position will be responsible for developing, monitoring and 
implementing the organisations’ Human Resources strategy, policies, systems, procedures and practices geared 
towards promoting a conducive environment that will attract, develop, motivate, reward and retain suitably qualified 
employees.
 
The Job
The incumbent will be responsible for, among others, the following:
• Ensuring the existence of Human Resources strategy, policies and procedures.
• Developing, monitoring, reviewing and implementing the organisation’s recruitment, as well as, reward policies, 
 systems, procedures and practices.
• Promoting positive industrial relations to enhance employee/management cooperation, reducing conflict and  
 grievances, as well as, increasing productivity through improved communication.
• Developing, reviewing and implementing the performance management system to ensure positive impact on  
 productivity and customer satisfaction.
• Managing the cost effective delivery of administrative services to support strategic objectives and goals.
• Coordinating and promoting the training, as well as, the development of staff in line with the organisation’s HR  
 plans and performance requirements in order to optimize employee potential and personal growth.
• Monitoring labour market trends nationally and regionally, as well as, advising on the adoption of appropriate  
 remuneration, welfare and general conditions of employment.

The Person
The right candidate will possess the following:
• A Degree in Human Resources Management/Public Administration/Industrial Psychology, or equivalent.  A  
 Master’s Degree would be an added advantage.
• Minimum of eight (8) years’ post-graduate experience, three (3) of which should have been spent at an Executive
  HR Manager level in a wide range of HR practices.
• Knowledge of office administration procedures.
• Membership of a recognized Human Resources Management body is essential.

Competencies 
The right candidate must possess the following competencies;
• Strategy and policy formulation.
• Stakeholder management.
• Leadership and management.
• Negotiation and advocacy skills.
• Communications, Influence and Impact.

HEAD OF
HUMAN RESOURCE

To apply in confidence, please submit your application to www.peopleconnections.co.bw. 
Applicants should please ensure that they submit a detailed curriculum vitae and provide 
names and contacts of at least three traceable referees.
  
Closing Date:  22 September 2021     

For enquiries: contact Tsholofelo/Bame/Phatsimo on 3975917/ 39 15503 

 

 

Reference: 3.6.9  
 
Date: 22 October 2019 
 
The Assignment Editor 
All Media 
 
Dear Sir/Madam 

 
INVITATION TO THE SIGNING OF MOU BTEWEEN BAMB AND 

BOHOCO 
 
WHAT: MOU signing between Botswana Agricultural Marketing Board 
and Botswana Horticulture Council 
WHEN: Tuesday, 29th October 2019 at 11:00 
WHERE: Head Office, Finance Park 
 
OBJECTIVE: Informing the public on the new MOU agreement 
between Botswana Agricultural Marketing Board and Botswana 
Horticulture Council for sustainability and growth of Horticulture 
Sector  
 
WHO: BAMB Chief Executive Officer and Executive Committee, 
BOHOCO Chairman and Committee 
 
Journalists are invited to cover the event on Tuesday, 29th 
October 2019, at 10:30 
 
For more information and confirmations, please contact: 
Ms. Boipuso Nyatshane, Public Relations and Communications 
Manager. Email: bnyatshane@bamb.co.bw  Tel:75890591 
Mr Simisani Chilisa, Communications & Public Relations Officer. Email: 
Schilisa@bamb.co.bw Tel: 73863036 
  
Yours Sincerely, 
 
_______________________ 
S. Chilisa 
Communications & PR Officer 

Botswana Agricultural Marketing Board invites suitable qualified companies to submit tender offers 
for the Provision  of Managed Printing Services for a contract period of 36months.

Tender Reference No. BAMB/001/2022
•	 Procurement	Requirements	are;	Procurement	for	the	Services	of	Managed		Printing	Services	for	a	

period of 36 months
•	 Procurement	Method	is:	Open Domestic bidding
•	 Tenderers	who	are	domiciled	in	Botswana	must,	in	order	to	be	considered	for	the	award	of	the	

contract,	must	be	registered	with	the	Public	Procurement	Regulatory	Authority	the	in	the	following	
categories:

                                                    Code: 131     Sub code:03              
                                                    
•	 The	physical	address	for	delivery	of	tender	documents	is	BAMB,	Plot	14395,	New	Lobatse	Road,	

G/West	industrial.	Next	to	cash	build.
•	 The	physical	address	for	collection	of	tender	documents	is:	BAMB,	Plot	14395,	New	Lobatse	Road,	

G/West industrial.
•	 Tender	documents	can	be	obtained	in	soft	or	hard	copies	upon	provision	of	proof	of	payment	
•	 Soft	copies	will	be	emailed	once	proof	of	payment	has	been	sent	to	the	following		email	address;	

procurement@bamb.co.bw

•	 A	 non-refundable	 deposit	 of	P500.00	 payable	 by	 cash,	 bank	 guaranteed	 cheque	 or	 by	 bank	
transfer made out in favor of Botswana Agricultural Marketing Board is required on collection of 
the tender documents.

 Banking details: 
 Bank Name: Bank Gaborone 
 Account Name: BAMB
 Branch:  CBD Commercial
 Account Number: 8001151417

•	 Queries	or	clarifications	relating	to	the	issuance	of	these	documents	may	be	addressed	in	writing	
not	later	than	seven	(7)	days	before	the	tender	closing	date	to	Ms.	Alebakwe	Kgasa	Tel	No.	+267	
3922826	/	Fax	No.	+267	3182461	or	AKgasa@bamb.co.bw	

•	 The	closing	date	and	time	for	receipt	of	sealed	tender	offers	is	10:00hrs	hours	on	12th of January 
2023.

•	 Late	tender	offers	will	not	be	accepted.	
•	 The	Bid	Submission	Method	is:	Two	Envelope	Submission	Method	in	which	the	sealed	original	

and	all	the	sealed	copies	of	the	Technical	Offer	are	placed	in	one	separate	sealed	envelope,	whilst	
the	sealed	original	and	all	the	sealed	copies	of	the	Financial	Offer	are	enclosed	in	another	separate	
sealed	envelope.	The	two	sealed	envelopes	are	then	placed	in	one	outer	securely	sealed	envelope.

•	 Bidders	shall	submit	(1)	original	tender	document	marked	ORIGINAL	and	3	c	duplicate	copies	of	
the original 

	 Document	marked	copy	in	one	sealed	envelope	clearly	marked:
 “Tender Reference No. BAMB/ 001/2022 of Managed printing services for a period of 36 

months”	shall	be	delivered	to	BAMB	offices	in	Gaborone	Physical	address	Plot	No	14395,	New	
Lobatse	Road,	G/West	Industrial

•	 The	name	and	address	of	the	bidder	should	be	clearly	marked	on	the	envelope.

PROVISION OF MANAGED PRINTING SERVICES
PUBLIC TENDER NOTICE



The Botswana Gazette   Wednesday 14 December 2022  Page 9news

The Motshidiemang case, Dingake 
said, helped in advancing freedom and 
liberty in Botswana. “In a stroke of a pen, 
the Court ended the long and tortuous 
road to equality of gay people,” he noted.

The truth of the matter, according to 
Dingake, is that our constitution never 
denied gay persons the rights to equal-
ity and the right not to be discriminated 
against. Some sections of society (may 
be the majority) and the bench did so. 
The bench did so because of the choices 
it exercised. They chose to interpret the 
constitution restrictively, which is not 
permissible; they chose to be blown away 
by public opinion, which was not right, 
and they chose not to read: sexual orien-
tation, into section 15 of the constitution, 
which they could have done.”

Said Dingake: “Section 3, the principal 
section conferring fundamental human 
rights in Botswana has always been there. 
It was ignored in Kanane, and thankfully 
given effect to in Motshediemang.  A big 
lesson here is the often-overlooked fact: 
judges’ matter! Who the judge is may be 
life changing in any given matter.” 

Justice Dingake
From Page 8

SESUPO RANTSIMAKO 

Botswana Federation of Trade Un-
ion (BFTU) has expressed con-
cerns on why the Presidential 

Commission on constitutional review 
overlooked the judiciary section when 
making recommendations, despite the 
fact that it’s a wing currently subjected to 
heavy controversy.

In an interview with The Botswana Ga-
zette following the release of the Presi-
dential commission report on constitu-
tional review, BFTU Secretary General 
Thusang Butale wondered why the sub-
ject was omitted despite it being a burn-
ing issue in the country at the moment. 
Butale said that although they shared the 
federations position paper on the subject, 
the commission did not make recommen-
dations as opposed to other issues. “Ju-
dicial service was one of the key issues 
in our position paper that we submitted 
to the Presidential commission, however, 
despite this no recommendations were 
made on the proposed amendments. This 
means that the new constitution is likely 
to remain unchanged under section 103 
(1),” Butale said in an interview. 

In their position paper Butale said they 
posited that there is need to review the 
appointment of Judicial Service Com-
mission (JSC).  “All members of the 
JSC, except for a member appointed by 
the Law Society, are all appointed by the 

BFTU Worried By 
Exclusion Of Judiciary 
Recommendations 
Says the judiciary should have been one 
of the key issues The media at the First Capital Bank, A Zero Cost Savings Account Launch 

Career Opportunities
with Access Bank

There is an exciting career opportunity available at Access Bank for a self-motivated individual with outstanding 
integrity, a good track record of performance, excellent oral and written communication as well as strong 
interpersonal skills. As part of its growth strategy, the bank is looking for an experienced candidate with suitable 
technical competencies to take up the following opportunity:

IT Manager – Core Banking and Applications 
(Re-advertisement)

The role is responsible and accountable in providing 
application provision and support for all the bank’s applications 
(core banking, payments, customer channels, loan systems, 
KYC platforms, etc), deliver consistent, high-quality, and high 
availability end user support for all banking applications. The 
role also requires providing specialist guidance on applications 
solutions designs, requirements in order to achieve the 
required demands from all business units within the bank.

Key Responsibilities

	� Ensure 24 X 7 High availability of the all the bank’s 
applications and customer channels.

	� Proactively define and meet the support needs of 
applications end users and customers.

	� Provide leadership to the Core Banking and Applications 
management team.

	� Manage/ drive enhancements requests on Core Banking 
and Applications among the team members. 

	� Ability to translate business designs and expectation to 
Core Banking and Applications solutions.

	� Knowledgeable in Product setup across all the modules 
in the Core Banking and Applications.

	� Must have experience in system combination involving 
core banking applications, preferably Flexcube and other 
applications.

	� To Provide End of Day/Month/Year Process’ co-
ordination/ supervision.

 
Key Requirements for this role

	� Bachelor’s Degree in Computing, or related IT discipline.
	� 5+ years in a banking or equivalent environment 

supporting core banking, payments, customer digital 
channels and reporting systems.

	� Sound knowledge of core banking preferably Oracle 
FCUBS or Finacle, inter-bank payments, customer 
channels and other systems including the technical skills 
required to support them.

	� Project management capability and experience.
	� Vendor management and SLA management.
	� Strong communicator, both verbally and in writing.
	� Able to build relationships at all organizational levels and 

with vendors.

	� Highly analytical and attentive to detail.
	� Resourceful and solution-focused.
	� Able work independently without or with supervision and 

in a team setting.
	� Team leadership skills.
	� Linux and Microsoft Operating systems support.
	� Oracle and Microsoft Database administration and 

management.
	� Internal standards, policies and procedures.

Additional Advantageous requirements

	� Knowledge of Oracle FLEXCUBE Universal Banking 
System (FCUBS), Core Banking systems and Sybrin 
payments systems will be advantageous.

	� Enterprise Service Bus (ESB) knowledge and experience 
an added advantage.

	� Proactive, organized and self-starting with an ability to 
handle stress, pressure and shifting business priorities.

	� Regulatory requirements relating to data privacy, 
infrastructure and application domains and relevant 
frameworks for transactional processing.

	� Proficiency in PLSQL and SQL.
	� Understanding of relevant systems, processes, policies, 

procedures and workflows and their interconnections 
with an ability to mine for expertise where necessary.

	� Deep insight of stakeholder requirements of the various 
applications.

	� Sound knowledge of relevant vendor agreements.
	� Aware of internal audit frameworks and requirements of 

the Run the Bank team.
	� Risk frameworks and processes knowledge.

Access Bank (Plc) Botswana provides a competitive package 
and will offer the successful candidate a salary commensurate 
with the person’s qualifications and experience.

If you believe you are the right candidate for this 
position, please send your application, cover letter, 
detailed curriculum vitae, certified copies of academic 
certificates, Omang and contacts of three referees to 
botswana-careers@ accessbankplc.com

To be considered, your application must be received by 
25th December 2022. Only short listed candidates will 
be contacted.



Wednesday 14 December 2022  The Botswana GazettePage 10 ADVERTISEMENT

Swipe your card and win 
this festive. Diragatsa.

To win, swipe your Absa Debit or Credit Card today.

Use any of your Absa cards to swipe for P250 or more and 
you could win a shopping voucher worth P5000 or a fuel 
voucher of up to P1000.

Terms and conditions apply.

Absa Bank Botswana Limited (registered number BW00001237900) is regulated by the Bank of Botswana.

GA103349
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President. It is for this reason that it is ar-
gued that as currently constituted, the JSC 
can be characterised as being executive-
minded. In our view as BFTU, this is where 
Executive capture of the Judiciary lies. 
There is need to bolster public confidence 
in the judiciary by opening up the appoint-
ment of judges to public participation and 
scrutiny. The JSC interviews are secretive 
and inconsistent with entrenching a culture 
of constitutionalism. The constitutional re-
view process must speak to this issue and 
address it in clear terms,” BFTU submitted 
in the position paper. 

The BFTU SG expressed concerns that 
overlooking of the section is likely to leave 
the constitution unchanged as no recom-
mendations were made by the Presidential 
Commission. 

In the released report, under judiciary 
section, it was submitted that to ensure im-
partiality of the judiciary, the appointment 
of the Chief Justice, President of the Court 
of Appeal and Judges should not be made 
by the President. Some recommended that 
the President should provide a list of pre-
ferred candidates for consideration by the 
Parliament, following which the latter will 
make recommendations to the President. 
On the other hand, some proposed that the 

Parliament should determine the appoint-
ments.

In reaction to the submission, the Presi-
dential Commission stated in the report that 
although the appointment by the President 
helps curb the possibility of appointment of 
inexperienced, immature, unqualified and 
untested people it is possible that the judi-
ciary get political appointees who are ap-
pointed solely for the political correctness 
of the and loyalty to the ruling party. 

Since last year the judiciary has been in 
the news for all the wrong reasons with ac-
cusation on interference pointed to Presi-
dent Mokgweetsi Masisi while on the other 
hand allegations of forum shopping were 
levelled against the Chief Justice. To this 
regard the Vice President Slumber Tsog-
wane recently told Parliament that the JSC 
has launched investigations on the allega-
tions surrounding the Judiciary. “All the 
allegations that have been circulating in 
the media are subject to investigation by 
the JSC. The Judiciary acknowledges the 
seriousness of all the allegations hence the 
investigations,” Tsogwane told Parliament 
adding that there are cases that have been 
registered with the Courts pertaining to 
these allegations.

BFTU Worried By Exclusion Of 
Judiciary Recommendations

First Capital Bank has launched a 
zero-cost savings account called 
the Lefika Savings Account. The 

product which has been designed with 
Personal customers’ needs in mind, 
aims to support their savings goals, 
whilst building and encouraging a 
culture of savings. The account offers 
customers the opportunity to save on a 
recurring basis in the medium term and 
access funds only in times of need. The 
Lefika savings account is one of the 
many customer solutions in the pipe-
line from the bank to address existing 
customer needs in the market in efforts 
to offer them relevant solutions that are 
focused on their financial needs. 

“The launch of Lefika Savings ac-
count is testament to our commitment 
to walk the journey with our customers 
as their trusted financial advisors. Our 
aim is to make banking as convenient 
and simple for customers, so that they 
can have peace of mind knowing that 
their future is secured. As First Capital 
Bank we are focused on our customers’ 
financial needs and we are introducing 
relevant products that help our custom-
ers to grow not only their businesses, 
but their personal savings too”, said the 
Country Manager for Retail Lending, 
Mr. Thatayaone Matlapeng. 

Speaking at the product launch the 

First Capital Bank Launches 
A Zero Cost Savings Account

From Page 9

Head of Retail Liabilities, Ms Lonyalo 
Seabe mentioned that “Lefika savings 
account will give customers the oppor-
tunity to save at ease and get the most 
out of their savings, with an added 
benefit of free P5000 funeral cover”. 
The Lefika savings account has been 
developed in response to the voice of 
the customer. It offers customers the 
opportunity to save at no cost. “As we 
support our customers to achieve their 
ambitions, no fees will be levied for 
monthly maintenance as well as for 
both deposits and withdrawals on all 
Lefika savings accounts,” Seabe added.

“The launch of Lefika 
Savings account is 
testament to our 
commitment to walk 
the journey with our 
customers as their 
trusted financial 
advisors. Our aim is 
to make banking as 
convenient and simple 
for customers, so that 
they can have peace 
of mind knowing that 
their future is secured.
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The Botswana Centre for Human 
Rights joins the world in commem-
orating Human Rights Day 2022. 

Human Rights Day is celebrated on the 10 
December annually across the world. The 
theme for this year is “Dignity, Freedom, 
and Justice for All.” 

The day was chosen in honour of the 
United Nations General Assembly adop-
tion and proclamation, on 10 December 
1948, of the Universal Declaration of Hu-
man Rights (UDHR). The UDHR provides 
“a common standard of achievement for all 
peoples and all nations”. 

As the title suggests, it is universal. This 
means that it applies to all people in all 
countries worldwide. 

This day also marks the end of the 16 
Days of Activism Against Gender-Based 
Violence which started on 25 November. 
This national, regional and international 
commemoration calls upon all actors, in-
cluding governments, the private sector, 
civil society, churches, as well as com-
munity and youth organisations, to collec-
tively condemn and address any form of 
gender-based violence. 

The 16 days end on 10 December, the 
Human Rights Day. 

Other human rights days recognised dur-
ing the 16 Days of Activism are: 

• 	 25 November – International Day for 
the Elimination of Violence Against 
Women 

• 	 29 November – International Women 
Human Rights Defenders Day 

• 	 1 December – World AIDS Day 
• 	 5 December – International Volunteer 

Day for Economic and Social Develop-
ment 

• 10 December – International Human 
Rights Day and the 74th anniversary 
of the Universal Declaration of Human 
Rights. 

December 10 is recognised as a day for 
reaffirming the basic rights to which every-
one is inherently entitled as a human being 
irrespective of their race, colour, religion, 
sex, language, political or other opinion, 
national or social origin, property, social 
standing, birth or any other status. 

It also reaffirms the responsibility of 
the states to protect human rights. Such 
responsibility includes condemning and 
addressing corruption, encouraging equal 
work opportunities, enabling access to ed-
ucation and holding governments account-
able to their citizenry. 

DITSHWANELO works with margin-
alised groups, including prison inmates 
and detainees, indigenous peoples, do-
mestic workers, undocumented migrants 

and others who are at risk of having their 
rights violated through both advocating for 
their rights and protections, as well as ad-
dressing their immediate needs. This we 
do through provision of food hampers and 
clothing. 

Both activities are aimed at ensuring that 
they are able to live their lives with dignity. 
Our Access to Justice programme provides 
paralegal assistance to marginalised groups 
and individuals. 

The International Day of Human Rights 
is an opportunity to reaffirm the impor-
tance of the right to dignity, to freedom and 
access to justice. 

In our joint submission (with the UPR 
NGO Working Group) to the Presiden-
tial Commission of Enquiry into the Re-
view of the Constitution, we called for 
the incorporation of socio-economic and 
cultural rights in the Constitution of Bo-
tswana, without discrimination of any 
kind as to race, colour, sex, sex character-
istics, gender, marital status, sexual ori-
entation, gender identity and expression, 
cultural identity, disability, language, re-
ligion, political or other opinion, national 
or social origin, property, birth or other  
status. 

This is because such inclusion and pro-
tection will promote the human dignity of 

all – both citizen and non-citizen. 
The socio-economic and cultural rights 

we called for include the right to educa-
tion, the right to affordable healthcare, the 
right to food, the right to water, the right to 
adequate housing, the right to equitable ac-
cess to land, protection of cultural identity 
and the right to social security (including a 
basic income grant). 

In the report of the Presidential Com-
mission of Enquiry into the Review of the 
Constitution of Botswana, the Commis-
sion recommends that the right to health, 
the right to land and the right to education 
should be enshrined in the Constitution of 
Botswana. 

DITSHWANELO calls on the Govern-
ment of Botswana to ensure that everyone 
has dignity, freedom and access to justice 
through constitutionally protected provi-
sions. 

We also urge the Government of Bo-
tswana and other stakeholders to act now, 
in unity, to end violence against women 
and show their solidarity with women’s 
rights movements and activists through 
promoting the leadership and participation 
of women and girls in political, policy-
making and decision-making spaces. 

DITSHWANELO Press Statement on Human Rights Day 

The Alliance for Progressives (AP) 
rejects in the strongest terms the 
condescending approach that Presi-

dent Mokgweetsi Masisi is adopting for 
the much-awaited and anticipated National 
Constitutional Review. 

We have advised for time without mea-
sure that a constitutional review process 
has to be inclusive from the onset.  The 
President’s appointment of the so -called 
commission is at best unilateral and there-
fore unacceptable.

We wish to put it on record that our im-
mediate reading of the President’s move is 
that it is immoral and unconstitutional. The 
President has no power to amend the con-
stitution because that power is expressly 
given to Parliament under Section 86 of 
the constitution. 

Gain advice
Shockingly, the President resorted to the 

Commission of Inquiry Act for an ulterior 
motive contrary to what the act envisages, 
which is that he can appoint such a com-
mission to gain advice for public welfare. 
What public good or welfare can accrue 
from a process that does not have the bless-
ing of all stakeholders?

The notice says the commission will 
submit its recommendations, making the 
whole thing an exercise in futility because 

The Constitutional Review Facade
We are taking urgent legal advice with the view to consider whether to interdict the 
process, writes the Secretary General of the AP, PHENYO BUTALE

What public good or 
welfare can accrue from 
a process that does not 
have the blessing of all 
stakeholders?

as already stated here, the President, a 
member of the Executive, doesn’t have the 
power to alter the constitution even after 

receiving recommendations.
In this regard, we as the AP are taking ur-

gent legal advice with the view to consider 

whether to interdict the process or not.  
We therefore wish to call all stakehold-
ers, among them all opposition political 
parties, churches, civic organisations and 
other not-for-profit-entities to reject this 
move and demand a consultative process 
from the beginning.

Half-hearted  
Benchmark from progressive democra-

cies that have conducted similar processes 
in the recent past and present a solid case 
from the beginning to the end. If allowed 
to proceed like this, President Masisi and 
his party will hijack the whole process and 
turn it into another half-hearted attempt 
geared at nothing tangible but self-con-
gratulatory ticking of boxes.

In conclusion, we wish to reiterate a call 
on the nation to reject this facade right 
away because if the process continues on 
this path, the President and his select few 
will determine the scope of the review and 
areas of focus while clearly delineating no 
go areas. 

This is at odds with the promise of a 
comprehensive constitutional review and 
renders the whole process undemocratic, 
unacceptable and a waste of public funds.

The Alliance for Progressives (AP) rejects in the strongest terms the condescending approach that 
President Mokgweetsi Masisi is adopting for the much-awaited and anticipated National Constitutional 
Review. 

https://chat.whatsapp.com/Ee3HFZS6iE08SNJdEFwGp1
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In the modern business era where 
e-companies have dominated brick 
and mortar enterprises, it is widely 

believed that most successful business-
people are young. Afterall, Bill Gates, 
Steve Jobs and Mark Zuckerberg were in 
their 20s when they successfully started 
what would become world-changing e-
companies. 

 Most readers would be unaware that 
as a matter of fact, the average age of 
entrepreneurs at the time they founded 
their enterprises was 42. Research shows 
that among the top 0.1% of global start-
ups based on their first five years, their 
founders were 45 years old, according 
to Azoulay, Jones, Kim and Miranda 
(2018) in the Harvard Business Review 
(HBR). This is corroborated by analys-
ing media and venture capital accounts 
where a generalisable pattern can be ob-
served.  

It is worth noting that age does not af-
fect leadership but age does play a role 
in leadership effectiveness in the way 
that there are some things that come with 
age that can improve your leadership. 
For example, full market capitalisation 
of numerous e-companies founded by 
the Bill Gates, Steve Jobs and Jeff Bezos 

Does Age Matter 
in Founding 
A Successful 
Enterprise? 

was reached when these famous entrepre-
neurs were approaching their mid-40s. 
That is to say, Apple’s profitable innova-
tion, popularly identified as the iPhone, 
was launched by the late founding owner 
Steve Jobs when he was 52 years old. Sim-
ilarly, Jeff Bezos was 45 years old when 
Amazon’s market cap growth reached its 
highest.

Local context
In our local context, how can we le-

verage on our entrepreneurial leadership 
style to adapt to enhancing good gover-
nance and local innovation in the face of 
business challenges arising from climate 
change and the economy, changes brought 
on by technological innovations or contin-
ual support of employees’ mental health in 

the new normal? 

Combining current events and history 
in a single concept defines the epitome 
of good leadership style and governance 

since it demands a high level of under-
standing and adaption of leadership prin-
ciples, more so that the outcome of current 
events and history is usually known. The 
point here is that I believe one can learn 
a lot about leadership by studying some 
basic forms of leadership from our own 
Afro-centric settings. At their best, they 
exude charismatic leadership, bridge lead-
ership, communication, envisioning and 
decision-making as leadership topics of 
interest as well as challenges. 

For instance, entrepreneurship and 
startup activities in Botswana have grown 
significantly in number and geographical 
spread recently, contributing to enhanced 
levels of innovation and employment gen-
eration. Due to lack of an active barometer 

Is it possible that 
companies started by 
younger entrepreneurs 
are particularly 
successful over those 
started by their older 
counterparts?

To Page 18

Ministry of Labour & Home Affairs: 
Acting Deputy Permanent Secretary 
– Ms.C. Davids Okello-Wengi

Department of Intelligence Services (DIS)
- PUSO SETLOBOKO

Botswana Police Service: 
Senior Superintendent Mr Lenos

Botswana Defence Force (B.D.F):
Colonel L. Jansen

LEGAE ENGLISH 
MEDIUM SCHOOL 

& LEGAE ACADEMY 
DONATES FOOD 

HAMPERS TO 
FRONTLINE 

WORKERS DURING 
THE FESTIVE SEASON

Ministry of Health: Dr Tidimalo Ookame 
–Greater Gaborone DHMT Coordinator

DR .F.MOORAD 
ACTING HEADTEACHER 

Closing Remarks

Legae English Medium School and Legae 
Academy donated 60 food hampers to 
the Botswana Police services, Botswana 

Defence Force and the Department of 
Immigration on the 14th December 2021. The 
60 food hampers are to be distributed among 
their officers who will be working during the 
festive season, each sector getting 20 hampers.

The initiative to give to the front liners will 
become an annual milestone to assist in the 
time of the festive season; the school intends to 
include more sectors such as the Health sector 
in 2022.

The Legae English Medium School Managing 
director, Dr. O’Connell, as she handed over the 
food hampers, emphasized that while we are 
having a good time relaxing during the festive 
holidays the police officers, soldiers and other 
frontline workers have to work under very harsh 
conditions keeping their lives on the frontline for 
us so that we can have a good time. As such, 
they found it befitting to do something that will 
show how their lives also matter and hence this 
gesture to appreciate their sterling stewardship. 

“During the festive season we only think of 
how we are going to celebrate it, we don’t think 
about people who are working to protect us.  
Lots of countries blocked us as we recorded 
a new strain of Covid 19, but our borders 
remain open – we need the tourists to come to 
Botswana and our immigration officers to be on 
duty welcoming them, to come and spend their 
money here to help our economy recover.  We 
need our police officers and soldiers to keep the 
nation safe, to protect us and our animals from 
poachers and other rising security concerns in 
the region at large.  This initiative will continue 
with other frontline workers in different sectors 
to show support,” Dr O’Çonnell asserted.

  In their appreciation for this noble gesture, 
Deputy Permanent Secretary to the Ministry of 
National Immigration and Gender Affairs, Mr. 
M.Otlhabanye said: “First we give thanks for 
these hampers which came from young hands.   
It starts here at the primary level where children 
learn to grow in their values and compassion.  
With great thanks, we will take them to our 
borders as we will be open because people are 
still moving and some will have to travel mostly 
for medical reasons and somebody must be at 
the borders to assist.”

According to Botswana Defence Force (BDF) 
respresentative Colonel Sylvester Jansen, 
the food hampers are going to be given to the 
women and men who are on duty to ensure the 
safety of all in Botswana.  He further highlighted 
that while others will be enjoying the festive 
jubilations, it will be business as usual for 
them with the same operations, and applauded 
Legae schools for this philanthropic act.“

Meanwhile, on behalf of the Commissioner 
of Botswana Police, Mr Titus Molatlhwa also 
expressed joy and commended the schools for 
this form of encouragement.  “In order to ensure 
that there is safety across the country, we 
have dispersed our officers into different entry 
points and established as many roadblocks as 
possible as this season is prone to accidents.  
Therefore, we will take these amazing gifts to 
different stations to enjoy them while at your 
service.”
  
This is part of Legae Schools continuous 
corporate social responsibility initiative to identify 
and recognize members of the community who 
act tirelessly and compassionately by putting 
their lives on the line for our safety and security 
as a nation.

Legae Schools donate festive 
food hampers to frontline workers

Deputy Permanent Secretary: 
Mr. M.Otlhabanye 

Senior Superinatenced: 
Mr. T. Molatlhwa 

Colonel: Sylvester Jansen 

SECURE 
YOUR 

CHILD’S 
FUTURE 

& 
ENROL 
NOW!!! 

ACCEPTING APPLICANTS FOR 2022 & 2023 – STD 1 – 6. 

   Find us on   @Legae English Medium School   www.legaeprimary .com 

Legae English Medium School 
together with Legae Academy 
Donated 60 food hampers to the 
Department of Immigration, The 
Botswana Police Service and 
Botswana Defence Force. The 
food hampers are to be distributed 
among their officers who will be 
working during the festive season. 
Christmas is a time for giving and 
showing appreciation to all our 
front line officers. 

Deputy Permanent Secretary: Mr. M.Otlhabanye

Senior Superinatenced: Mr. T. Molatlhwa

Master of Ceremonies - Mrs Constance Runyowa

Colonel Sylvester Jansen receiving donations

Legae English Medium School is inviting applications for the following position to 
start in 2022.

TEACHERS

REQUIREMENTS: 

•	 BEd	or	Degree	and	Postgraduate	qualification	in	Education	
•	 Fluent	in	English	First/First	Additional	Language,	written	and	spoken	
•	 Experience	in	an	English	medium	or	international	school	environment
•	 Minimum	experience	3	(three)	years,	prefer	5	(five)
•	 Experience	in	teaching	the	Cambridge	International	Assessment	Curriculum		
	 at	Primary	Level	preferred
•	 Quality	new	graduates	welcome	to	apply

Be	prepared	to	work	with	the	school’s	Ethos	and	Policies.

The school is committed to safeguarding and promoting the welfare of children 
and	applicants	must	be	willing	to	undergo	child	protection	screening,	including	
checks	with	past	employers	and	criminal	records.

Please	 forward	 Letter	 of	Application,	CV,	Certified	copies	 of	 certificates	 and	
names	of	2	(two)	referees	to:
The	Managing	Director,	Legae	English	Medium	School,	PO	Box	641	Gaborone,	
Botswana.
Email: legae@legaeinvestors.com

CLOSING DATE FOR APPLICATIONS: 15 January 2022  

                                                     

                                      ‘Legae, A Home Away from Home’ 

Legae English Medium School is inviting applications for the following positions to start 
January 2022. 
 
TEACHERS and LIBRARIAN 
 
REQUIREMENTS:  
 
• BED or Degree and Postgraduate qualification in Education, BED (Primary) preferred 
• Fluent in English First/First Additional Language, written and spoken  
• Experience in an English medium or international school environment 
• Lower / Middle school experience preferred (KSI / KS2 per Cambridge level) 
• Minimum experience 3 (three) years, prefer 5 (Five) 
• Experience in teaching the Cambridge International Assessment Curriculum at Primary 

Level preferred. 
• Quality new graduates welcome to apply 
• Prior applicants having international English medium school exposure are welcome to 

reapply (teacher / student). 
 
Be prepared to work with the school’s Ethos and Policies. 
 
The school is committed to safeguarding and promoting the welfare of children and applicants 
must be willing to undergo child protection screening, including checks with past employers 
and criminal records. 
 
Please forward Letter of Application, CV, certified copies of certificates and names of 2 (two) 
referees to: 
The Managing Director, Legae English Medium School, PO Box 641 Gaborone – Botswana. 
Email: legae@legaeinvestors.com 
 
CLOSING DATE FOR APPLICATIONS: 15 April 2021 
 

                                                    

                                                     

                                      ‘Legae, A Home Away from Home’ 

Legae English Medium School is inviting applications for the following positions to start 
January 2022. 
 
TEACHERS and LIBRARIAN 
 
REQUIREMENTS:  
 
• BED or Degree and Postgraduate qualification in Education, BED (Primary) preferred 
• Fluent in English First/First Additional Language, written and spoken  
• Experience in an English medium or international school environment 
• Lower / Middle school experience preferred (KSI / KS2 per Cambridge level) 
• Minimum experience 3 (three) years, prefer 5 (Five) 
• Experience in teaching the Cambridge International Assessment Curriculum at Primary 

Level preferred. 
• Quality new graduates welcome to apply 
• Prior applicants having international English medium school exposure are welcome to 

reapply (teacher / student). 
 
Be prepared to work with the school’s Ethos and Policies. 
 
The school is committed to safeguarding and promoting the welfare of children and applicants 
must be willing to undergo child protection screening, including checks with past employers 
and criminal records. 
 
Please forward Letter of Application, CV, certified copies of certificates and names of 2 (two) 
referees to: 
The Managing Director, Legae English Medium School, PO Box 641 Gaborone – Botswana. 
Email: legae@legaeinvestors.com 
 
CLOSING DATE FOR APPLICATIONS: 15 April 2021 
 

                                                    

One of Botswana’s leading private institutions of learning, 
Legae Primary School and Legae Academy, have donated 
food hampers to the Ministry of Health, the Ministry of 
Labour and Home Affairs, the Botswana Defence Force 
(BDF), Botswana Police Service (BPS) and the Directorate of 
Intelligence and Security Service (DISS) for use as they provide 
services during the festive season.  

The donations were made at Legae Primary School in 
Gaborone on the 7th December 2022.

In his welcome remarks, the Acting School Head, Dr. F. 
Moorad, noted: “Most schools and corporates do reach out 
to their communities to try to build good relationships with 
them. This is not just a one-sided relationship and it cultivates 
developing partnerships. 

“It is so important to have such partnerships because they 
enable working together side-by-side.  Legae Primary and 
Legae Academy have taken several initiatives over the years 
to help those in need.”

A representative of one of the recipients of the frontline 
food hampers, Colonel L. Jensen of the Botswana Defence 
Force, commented: “We receive these food hampers with 
much grartitude because Christmas came earlier than we 
expected to us.  We wholeheartedly accept the generous 
gesture.” 

Colonel Jensen added that the act of kindness shows that 
people and institutions recognise their duty and efforts to 
protect the nation.
 
The donation of food hampers to frontline workers initiative 
started at the peak of the COVID-19 pandemic in December 
2021. The gesture is also meant to appreciate those who will 
continue to serve the nation as a part of their call of duty in 
the course of the festive season. 
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Radical Investments Pty Ltd t/a Flotek Pipes and Irrigation, a well-
established PVC Pipe & Tank manufacturing company having operations 
in Lobatse, Gaborone & Ramotswa is looking for the services of qualified 
persons for the following vacancies.

Plastic Testing and Control Analyst (PVC)

The applicant should have a Diploma in Plastic Technology or equivalent 
qualification with a minimum of 2 years post qualification working experience in 
PVC Pipe Production. The job entails conducting material testing, quality failure 
analysis, evaluation and monitoring final product testing of UPVC, MPVC and 
Sewer Pipes up to 500 mm Diameter and other SANS Approved PVC products 
like Hi Impact Pipe, SWV Pipe etc. to ensure that SANS/BOBS production quality 
control standards are met. The candidate should be used to all testing equipment 
and standards related to the above products. The candidate must be willing to 
work in shifts and take up additional responsibilities of calibration and minor 
maintenance on the production and testing equipment.

Extra Heavy-Duty Driver – International 

The ideal candidate should have an Extra Heavy-Duty Driving license plus a 
Special Type Drivers License (PrDP); with 12 years of Extra Heavy-duty driving 
experience, having gone through specialised Scania driving training, with 
clean driving license. Must be fully conversant with customs regulations and 
must have basic vehicle mechanical knowledge. The candidate must have a 
valid passport for cross boarder travels and must be ready to travel to Tanzania, 
Malawi, Democratic Republic of Congo and other countries in the SADC region 
where Flotek has customers at any given time. The candidate must be ready to 
work long hours.

Interested Candidates: Please apply to,

The Human Resources Manager, 
Radical Investments Pty Ltd t/a Flotek
P.O Box 10723, Lobatse. 
Plot 2132, Woodhall Industrial, Lobatse.

Phone: +267 5332180, Fax: + 267 5333146

Closing Date : 30/12/2022

VACANCIES

The Governments of the Re-
public of Botswana and the 
Republic of Namibia, having 

the desire to unlock their economic 
potential through trade expansion and 
development of tourism, undertook to 
build a railway line from coalfields in 
Botswana to a port in Namibia. Subse-
quently, the two governments conclud-
ed a Memorandum of Understanding 
on 30 November in Windhoek.  The 
MoU was signed by ministers Mu-
torwa of Namibia and Eric Molale for 
Botswana. 

In the signing ceremony, both min-
isters affirmed their commitment to 
the development of the Trans-Kalahari 
Railway (TKR) Project. The MoU re-
solved to: (i) Capacitate the TKR Proj-
ect management office; ii) Establish a 
joint technical team; and iii) Approve 
an operational budget to advance the 
project. 

There have been several MoUs over 
the years for the TKR, some of which 
the author attended in 2003, 2009, 
2014 2016, 2018 and 2022. A prefeasi-
bility study was conducted in 2011 and 
a Bilateral Agreement while a Project 
Management Office Agreement was 

Rebranding The Trans-Kalahari Railway Line (Part 1)
In this first of a two-part series, DOUGLAS RASBASH lays out the history of the Trans-Kalahari Railway that 
was designed primarily for carrying coal from Mmamabule to the Namibian port of Walvis Bay and points to a 
need for rebranding the ambitious project as a regional development endeavour in order to overcome the volatility 
of coal prices and give the project stronger appeal to a wider pool of potential investors

The Governments of the Republic of Botswana and the Republic of Namibia, having the desire to unlock their economic potential through trade expan-
sion and development of tourism, undertook to build a railway line from coalfields in Botswana to a port in Namibia. Subsequently, the two governments 
concluded a Memorandum of Understanding on 30 November in Windhoek.

signed in 2014. Following conclusion 
of the Project Management Office 
Agreement in 2015, the two govern-
ments began the process of setting up 
and operationalising the Project Man-
agement Office, located in Windhoek, 
in order to facilitate implementation 
of the project.  Having due regard for 
the history of the TKR what needs to 
be done to make better progress this 
time around? 

Project Description
What has attracted transport plan-

ners and engineers to the TKR is a 
very low unit operating cost. This is 
due to the flat terrain from Botswana 
to the seaboard in Namibia that will 
allow 200 train wagons carrying 8 
400 tons, whereas the routes to the 
Indian Ocean are bedevilled by the 
topography which considerably limits 
the train length and increases the unit 
costs pro-rata. The TKR Project en-
tails development of an approximate-
ly 1500km long Cape Gauge railway 
line from the Mmamabule coalfields 
in Botswana through the Botswana-
Namibia border into a coal handling 
terminal and associated loading fa-
cilities at Walvis Bay in Namibia. 

The TKR Project involves move-
ment of coal and other commodities 
along the railway route, with coal 
the anchor commodity. The two gov-
ernments had previously resolved to 
develop the project through a Public-
Private Partnership model based on 
a Design, Build, Own, Operate and 

Transfer (DBOOT) contractual ar-
rangement with the developer. 

A study carried out in 2016 identi-
fied all the risks and challenges asso-
ciated with the project, the main one 
being the low price of coal prevailing 
at the time which rendered the project 
non-bankable. The study further de-
veloped mitigating factors to address 
the challenges and recommended that 
the governments should show com-
mitment to the project while waiting 
for coal prices to go up by undertak-
ing to resolve those project risks that 
are within their control such as (i) 
optimising and purchasing the rail-
way route alignment, (ii) dealing with 
cross-border regulations, and (iii) 
dealing with wildlife and stock man-
agement along the route alignment.

Price of coal 
Critical to the economic and finan-

cial feasibility of the TKR railway 
project is the global price of coal. At 
the time the first study was done in 
2010, the price of coal was $114 per 
ton.  The price of coal in 2016 was 
around $40 per ton. The diagram be-
low clearly shows the price of coal 
(dark brown line) was well below the 
cost of production plus transport costs 
(light brown line) and was predicted 
to remain below this threshold for 
years to come. 

However, the war in Ukraine has 
spiked the price of coal to an incred-
ible $275 per ton. If this high price is 
sustained, there is greater propensity 

To Page 15
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Rebranding The Trans-
Kalahari Railway Line 
(Part 1)
of attracting investment in the project 
from the private sector. The coal price 
renaissance is being watched carefully 
and plays a massive role in the risk 
analysis of any potential investor in 
this project. 

Furthermore, concerns regarding 
global warming and the combustion of 
fossil fuels, which have depressed the 
outlook for coal prices, may again do 
so once the Ukraine crisis is resolved. 
Given the volatility of the price of coal 
and global security, another way for-
ward is recommended; it entails the 
project being rebranded from a trans-
port corridor to a regional develop-
ment corridor. 

From TKR to TKDC 
A prerequisite for success will be 

rebranding the Trans-Kalahari Rail-
way (the TKR) the Trans-Kalahari 
Corridor Development Programme 
(the TKCDP). This rebranding will 
go beyond construction of the railway 
line for movement of coal to include 
various economic sectors such as ur-
ban development, services, mining, 
agriculture, manufacturing industries, 
real estate and so on. 

A major benefit of rebranding the 
project into a regional corridor devel-
opment initiative is that the develop-
ment of the corridor as a whole mini-
mises the investment risk by spreading 
it over related economic activities, 
which in turn attracts a wider range 
of investors across different economic 
portfolios. 

In reality, the railway line would in 
the long term attract development to it 
in a manner that is a bit like the Union 
Pacific Railway does across the United 
States. But instead of this happening 
informally and incidentally, it would 
be planned for proactively. 

Land use planning 
Seen in the context of corridor devel-

opment with concomitant cluster de-
velopment, new towns and industries 
along its route, land use will change 
and the value of the project increase. 
The increase in the value of land 
due to improvements in accessibility 

Critical to the economic 
and financial feasibility of 
the TKR railway project 
is the global price of 
coal. At the time the first 
study was done in 2010, 
the price of coal was $114 
per ton.  The price of coal 
in 2016 was around $40 
per ton.

brought about by investment in trans-
port infrastructure is planning gain. The 
area of territory influenced by the corri-
dor is likely to be some 1500km long by 
20km wide or 30,000 sq km. Planning 
gain will provide a significant source 
of income that could be used to offset 
the cost of infrastructure, provided land 
use change is effectively planned – and 
regulations introduced to tax the gain.  Acting President Slumber Tsogwane attended Vee Mampeezy’s Last Man Standing Music Festival at 

the National Stadium. (Pic:PRESS PHOTO)

From Page 14



Wednesday 14 December 2022  The Botswana GazettePage 16 businessadvertisementBusinessNews
The Botswana Gazette Page B1

Wednesday 14 December 2022
SINCE 1984

GAZETTE REPORTER

In their efforts to increase their revenue, 
the Diamond Trading Company Bo-
tswana (DTCB) has developed a five-

year strategy that will generate the com-
pany between three to four billion Pula in 
five years, this publication has established.

Speaking at a gala dinner in Gaborone 
to mark the company’s 50th anniversary 
recently, the Managing Director (MD) 
of DCTB, Sedireng Serumola, said the 
new strategy is aimed at transforming 
DTCB into a High Performing Organisa-
tion (HPO) and will be driven by the new 
Purpose of Unlocking Diamond Value and 

Adding Sparkle to Lives.
“Through this strategy, we aim to 

achieve our Ambition of Pioneering a New 
Diamond World of Sorting and Valuing,” 
he said. 

Four priorities
“It is often said ‘strategy is about choic-

es,’ therefore, in line with that saying, we 
have chosen four strategic priorities, and 
these are: Customer Experience, Technol-
ogy and Innovation, Organisation Capabil-
ity and Sustainability. 

“Through this strategy, we will seek op-
portunities to increase our revenue streams 
and in so doing increase shareholder value 
by releasing between 3 to 4 billion Pula 

during the five year strategy period.”
Serumola added that the strategy was 

developed to be in line with the country’s 
national priority of Digital Transformation, 
hence it comes with a Transformational 
Operating Model to allow DTCB to oper-
ate much more efficiently.

“We will create a flexible working 
model by deploying technology, including 
cloud-based computing and upskilling our 
staff to enable data-driven decision- mak-
ing wherein we can reduce our pipeline 
length,” Serumola said. 

Employee training
“With this Transformational Operating 

Model, we will have the capability to ex-

GAZETTE REPORTER

In the second quarter (Q2) of 2022, 
the property market remained gen-
erally weak in Botswana, a recent 

report in the Bank of Botswana’s (BoB) 
Monetary Policy Report (MPR) of De-

cember shows. 
“According to the latest (2022Q2) Ri-

berry Report 11, the average price for 
residential properties sold in the second 
quarter of 2022 decreased by 3 percent 
to P836 062, compared to the previ-
ous quarter, reflecting a decrease in the 

number of high-valued properties traded 
in the quarter under review,” reads the 
MPR. 

“Similarly, the residential rental mar-
ket continued to show signs of weakness 
in the second quarter of 2022 compared 
to the first quarter of 2022, indicating 

a decline in supply for both rentals and 
sales of low-end and mid-level proper-
ties.”

Middle-end houses
Nevertheless, the report indicates that 

the rental market continued to enjoy 
good demand and supply for low-end 

New Strategy to Generate Billions for DTCB
•  Target is P3bn to P4bn during a five year strategy period
•  Strategy in line with National Digital Transformation 
•  Plan includes contract sorting for other diamond producers

tend our services beyond Debswana pro-
duction and provide additional contract 
sorting services to other diamond produc-
ers. Thus, DTCB is aiming to be more 
agile and responsive to future customer 
demands.”

He acknowledged that optimisation of 
processes alone is not sufficient to unlock 
value, hence they have identified Technol-
ogy and Digital Transformation as key en-
ablers of the success of the new strategy. 
“The deployment of new technologies will 
be underpinned by comprehensive change 
management initiatives,” he said. 

“To ensure that employees are not left 
behind during deployment of technolo-
gies, they will be involved, trained and 
supported throughout the journey. By so 
doing, DTCB will develop skills for the 
future through partnering with tertiary in-
stitutions and the diamond beneficiation 
sector.”

Orapa House
DTCB is a 50/50 joint venture between 

the Government of Botswana and the De 
Beers Group. It commenced operations in 
1972 when the Botswana Development 
Corporation and De Beers formed a part-
nership that gave birth to BDVC to sort 
and value Debswana’s production. 

Subsequently, BDVC became a wholly 
owned subsidiary of Debswana in 1977. 
In 1982, the BDVC building, known as 
Orapa House, was opened in Gaborone. 
In 2006, the Government of Botswana and 
De Beers Group signed an agreement to 
incorporate Diamond Trading Company 
Botswana (DTCB) to take over the sorting 
and valuing operations of BDVC.

“To ensure that employees 
are not left behind 
during deployment of 
technologies, they will 
be involved, trained and 
supported throughout the 
journey.”

‘Property Market Remained Weak in 2022 Q2’- BoB 
•	 But rental market for low-end properties continued to enjoy good supply and demand
• 	 Jwaneng, S/Phikwe, Maun, Moleps, F/town, Mahalapye and Ramotswa have good demand for retail space
• 	 Market for office space remained weak due to supply from new developments 
• 	 Supply of unoccupied big warehouse space has decreased while the demand has improved 

To Page 17

In their efforts to increase their revenue, the Diamond Trading Company Botswana (DTCB) has developed a five-year strategy that will generate the com-
pany between three to four billion Pula in five years, this publication has established.
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Botswana’s total export value decreased by 19.1 
percent (about P2 billion) from the revised Au-
gust 2022 figure of P10.9 billion to P8.8 billion 

in September 2022, this publication has established.
According to the International Merchandise Trade Sta-

tistics Digest of November 2022 released by Statistics 
Botswana recently, the decline was attributed largely to 
a drop in exports of Diamonds by 19.6 percent (P1.9 bil-
lion) from the revised August 2022 value of P9.6 billion 
to P7.7 billion. 

But at P7.7 billion, Diamonds remained the most ex-
ported commodity in September followed by Copper at 
3.3 percent (P292.9 million).   contributed 3.0 percent 
(P260.9 million) to the monthly total value of exports.

The UAE and India 
Statistics Botswana also stated that during the pe-

riod under review, the country’s exports were mostly 
absorbed by Asia as the top destination for Botswana 
exports, having received 67.2 percent (P5.9 billion) of 
total exports. 

“These exports were mainly destined for the UAE 
and India, which received 31.6 percent (P2.7 billion) 
and 13.2 percent (P1.1) of total exports, respectively,” 
reads the report. “Diamonds and Copper were the major 
commodity groups exported to Asia during the current 
period.”

• 	Reduced bill due to drop in 
exports of Diamonds 

• 	Copper, Machinery & Electrical 
Equipment follow Diamonds as 
the most imported 

• 	Asia’s UAE and India the top 
destinations of Botswana’s 
exports

• 	Diamonds, Fuel, Machinery & 
Electrical Equipment and Food, 
Beverages & Tobacco the most 
imported

• 	SACU region the source of most 
imports

Botswana’s 
Export Bill 
Down by 
P2 Billion in 
Sept

‘Property 
Market 
Remained 
Weak in 2022 
Q2’- BoB 
properties whereas middle-end houses for rent experi-
enced weaker demand and supply.

The BoB report shows that the market for office space 
remained weak due to increasing supply from complet-
ed construction developments such as the Innovation 
Hub, Pinnacle Park and Botswana Accountancy College 
North campus. 

“Demand remains weak and uncertain due to gener-
ally subdued business conditions following the advent 
of COVID-19 pandemic,” it says. 

“Despite the negative impact of the pandemic and 
generalised weak demand for office space, there has 
been continued good office enquiries and/or uptake 
in the Gaborone Central Business District (CBD) and 
Showgrounds.”

Slowdown in the CBD
The MPR shows that going forward, there is a pos-

sible likelihood for a slowdown in uptake at the CBD 
should government institutions remain in their current 
premises and location. 

“In addition, the supply of office space is projected 
to increase further, given the ongoing construction proj-
ects and planned office buildings at the Gaborone Cen-
tral Business District, such as by the Botswana Stock 
Exchange and Botswana Building Society,” the report 
says. 

“These will further exert downward pressure on rent-
als, especially in the decentralised office locations.”

The report shows that just like in the previous quarter, 
the demand for retail space remained fair across all mar-
ket segments while the supply is expected to increase 
following completion of The Fields Mall in the CBD, 
while two other malls are proposed for Mogoditshane. 

Prime locations
“In addition, other centres with good demand for retail 

space are Jwaneng, Selibe-Phikwe, Maun, Molepolole, 
Francistown, Mahalapye and Ramotswa,” reads the re-
port. 

“Most of these locations have a few retail schemes, to 
be anchored by reputable supermarkets, at planning and/
or construction stage.”

Regarding industrial property, BoB says the supply of 
unoccupied big warehouse space has decreased while 
the demand has improved and availability of prime lo-
cation in industrial space is expected to improve going 
forward. 

The MPR is the main medium through which the BoB 
informs the public about the conduct of monetary policy 
on a regular or timely basis. 

It serves to meet the public’s expectation of a transpar-
ent and accountable central bank in fulfilling the mon-
etary policy mandate set out in the Bank of Botswana 
Act (Cap 55:01).

Demand for retail space 
remained fair across all 
market segments (in 
Gaborone).

From Page 16

SACU region
On the other hand, Statistics Botswana says during 

September 2022, Botswana received imports valued at 
P11.8 billion. The top import groups were Diamonds; 
Fuel; Machinery & Electrical Equipment and Food, Bev-
erages & Tobacco. Diamonds imports contributed 48.2 
percent (P5.7 billion) of total imports, followed by Fuel 
with 12.4 percent. 

Machinery & Electrical Equipment and Food, Bever-
ages & Tobacco imports accounted for 8.8 percent and 
8.6 percent respectively.

The government statistics agency says the SACU re-
gion contributed 85.4 percent (P10 billion) to the total 
imports.

“The topmost imported commodity groups from the 
customs union were Diamonds and Fuel with contribu-
tions of 48.9 percent and 14.2 percent respectively,” says 
the report. “Food, Beverages & Tobacco contributed 9.6 
percent to imports from the region.”

Statistics Botswana says during the current month, 
South Africa supplied imports representing 69.2 percent 
of total imports. 

“Diamonds, Fuel and Food, Beverages & Tobacco 
contributed 41.0 percent, 14.4 percent and 11.7 percent 
to total imports from that country, respectively,” the re-
port says. 

“Chemicals & Rubber Products and Machinery & 
Electrical Equipment followed with contributions of 8.0 
percent and 7.9 percent respectively. Imports from Na-
mibia contributed 15.8 percent to total imports during the 
period under review, mostly Diamonds at 84.9 percent of 
imports from that country.

Machinery 
& Electrical 

Equipment and 
Food, Beverages & 

Tobacco imports 
accounted for 

8.8 percent 
and 8.6 percent 

respectively.
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the year to September 2022, higher than the 
5.5 percent expansion in the corresponding 
period in 2021. 

“Credit to businesses excluding parastat-
als also increased by 11.2 percent in the 
year to September 2022, compared to 3.9 
percent increase in September 2021,” the 
report says.

Parastatal overdrafts 
“The annual increase in credit to busi-

nesses excluding parastatals was mainly 
due to utilisation of loan and overdraft fa-
cilities by some companies in the real es-
tate, manufacturing, agriculture, finance, 
business services and trade as economic 
activity opened following the end of the 
State of Public Emergency in September 
2021.” 

The MPR shows that credit to parastat-
als decreased by 22.1 percent in the year 
to September 2022, compared to the 28.4 
percent expansion in the 12 months to Sep-
tember 2021 due to payment of overdraft 
facilities that were extended in August 
2022.

The report indicates that money supply 
(M2) grew by 10.5 percent in September 
2022, compared to 3.6 percent in the cor-
responding period in 2021. 

“The accelerated growth in money sup-
ply was mainly due to the increase in annu-
al growth of credit to the private businesses 
and parastatals sector,” it reads.

Govt deposits 
“There was an annual increase in net for-

eign assets (on account of the increase in 
foreign exchange reserves particularly in 
July 2022) and government deposits at the 
Bank of Botswana.”

The MPR is the main medium through 
which BoB informs the public about the 
conduct of monetary policy on a regular or 
timely basis. 

It serves to meet the public’s expectation 
of a transparent and accountable central 
bank in fulfilling the monetary policy man-
date set out in the Bank of Botswana Act 
(Cap 55:01).

business

GAZETTE REPORTER 

Commercial bank credit decreased 
from a growth of 7.4 percent in 
September 2021 to 6.4 percent in 

the 12-month period to September 2022, 
the Bank of Botswana (BoB) has said.

According to a BoB’s Monetary Policy 
Report (MPR) of December 2022, the slow 
growth in commercial bank credit was in 
part indicative of a decrease in loan uptake 
by households and a possible reflection of 
the effects of the recent policy tightening 

by the central bank having a dampening ef-
fect on demand. 

“On the other hand, business credit in-
creased, indicative of the economic recov-
ery from the low base effects associated 
with the impact of the COVID-19 pandem-
ic in 2020/21,” reads the report. 

Personal unsecured loans
It shows that year-on-year growth in 

household loans decreased from 8.5 per-
cent in September 2021 to 5.4 percent in 
September 2022.

“The lower growth in household credit 

was mainly attributable to the decrease in 
growth of personal unsecured lending and 
the contraction in motor vehicle loans in 
the year to September 2022,” says the re-
port. 

“Meanwhile, property and credit card 
loans increased during the period under 
review. The share of the household sector 
in total lending by commercial banks de-
creased from 65.4 percent in September 
2021 to 64.8 percent in September 2022.”

The MPR indicates that lending to the 
business sector increased by 8.4 percent in 

Credit Growth Decreases
• BoB ascribes decline to decrease in loan uptake by households
• Says its policy tightening also having a dampening eff ect on demand
• Credit to businesses excluding parastatals up 11.2%  
• Credit to parastatals down 22.1%

“Business credit 
increased, indicative of 
the economic recovery 
from the low base effects 
associated with the 
impact of the COVID-19 
pandemic in 2020/21.”

that measures activities of local startups 
and small businesses or data from Statis-
tics Botswana, the median age of our local 
startups and small business founding own-
ers cannot be ascertained easily. 

However, in a study which I recently 
conducted titled “The Impact of Business 
Development Services in Creating Growth 
of Agribusiness SMMEs in Botswana,” 
the following astonishing statistic was re-
vealed. 

Using a sample of 300, despite a youth 
unemployment rate estimated to be 37.52 
percent in Botswana (ILO, 2019), the age 
category of 18–24 years was the lowest 
represented by 9 (3 percent) owner/man-
agers of SMMEs in the agribusiness value 
chains. Earlier in this article, I alluded to 

the fact that age does not affect leadership, 
however, age does play a role in leader-
ship effectiveness in the many ways such 
as timely acquisition of characteristics such 
as work experience and charisma, to men-
tion just two.

Charismatic leadership
The charismatic leadership style relies 

on the charm and persuasiveness of the 
leader. Charismatic leaders are driven by 
their convictions and commitment to their 
cause. 

Charismatic leaders also are sometimes 
called transformational leaders because 
they share multiple similarities. Their main 
difference is focus and audience. Charis-
matic leaders often try to make the status 
quo better while transformational leaders 

Does Age Matter in Founding A 
Successful Enterprise? 

focus on transforming organisations into 
the leader’s vision. 

For example, the late President Nelson 
Mandela was a charismatic leader who 
used powerful oratory, an engaging per-
sonality, and unwavering commitment to 
positive change in the lives of millions of 
people. 

Another example of charismatic lead-
ership in business is John Francis Welch. 
As a CEO, Welch went out of his way to 
develop positive relationships with GE 
employees and customers. He talked infor-
mally with workers, making them feel as 
if they might receive a note or a visit from 
him at any time. Although Welch didn’t 
hesitate to cut costs and lay off employees 
he viewed as poor performers, his leader-
ship style engendered a sense of value and 
pride in the company.

Comparing autocratic and charismatic 
leadership

Likewise, charismatic and autocratic 
leadership styles share some traits in that 

both types often increase employee pro-
ductivity. The key difference between the 
two is that the charismatic leader typically 
inspires employees to perform whereas 
the autocratic leader uses their authority to 
demand high performance. The short-term 
result is identical, although the long-term 
consequences may differ. 

Charismatic leaders structure their or-
ganisations as they see fit. This is another 
example of a crossover between charis-
matic and autocratic leadership styles. The 
intensity of both styles may also generate 
early burnout of their leaders (and follow-
ers).

O’Brian M’Kali (PhD, MBA, MSc, M.Ed.) 
is an expert in enterprise development, innova-
tion, SMME development, policy development, 
capacity building, monitoring & evaluation and 
turnaround strategy. He lectures at Botho Uni-
versity. Among others, he is a 2022 recipient 
the Wadhwani Foundation’s Gold Award at the 
Start Me Up Global Facilitation Ceremony. He 
can be contacted on 71860308 (WhatsApp).

From Page 13

Minister of Youth, Gender, Sport and Culture (MYSC) Tumiso Rakgare and Minister of Labour and Home Affairs Anna Mokgethi (R) jointly briefed the media 
in Gaborone. Rakgare talked about the intangible cultural heritage and Mokgethi (L) talked about the newly announced living allowances during the briefing. 
(Pic: Monirul Bhuiyan/PRESS PHOTO)
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Featuring Splash, Patricia Majalisa, Dalom Kids,
Machikos, Don B, Peakoko and Dan Tsanda
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(USA)
An earthly human and funny lm all at once A
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FOR UPCOMING EVENTS PLEASE MAIL TO :
boi_2_melo@yahoo.co.uk

MODIRI MOGENDE

Botswana’s hit music talent search 
TV show, My Star, is set to make 
a dramatic comeback for the 

fourth season. 
The show, which is immensely popular 

with Batswana and is said to be gain-
ing momentum across Africa, started 
auditions for prospective participants 
this past weekend at the Yarona Country 
Lodge in Mogoditshane village and will 
continue on the 16th and 30th of January 
in Lobatse and Palapye respectively. 

With the promise of a recording deal 
and  ying out to the United Kingdom 
(UK) organisers are attracting a  ood of 
young hopefuls. 

According to show producer and 
judge, Master D, this season will be the 
most exciting and challenging for most 
contestants, because a lot of changes are 
in store for them. 

“First of all we are expecting a huge 
turnout of people wanting to try their 
luck; so the competition is going to be 
gruelling. We have also made changes 
to the staging, sound and lighting on the 
show. The logo has also changed as our 
attempt to reshape the show into a more 
internationally acceptable product.” 

Master D also looked back at previous 
seasons to assess their progress. Asked 
on what he thought of the performance 
of their  rst project in 2007, which 
featured tied winners Tshepo Dikomang 

and Kabo Matlho, to the 2009 season, he 
said: “The Tshepo and Kabo project was 
licensed to EMI (international distribu-
tion company) for distribution but sadly 
this back red on us because like all 
major companies they focused on their 
most selling products and did very little 
to get our project out there which killed 
its potential. 

“With Tebogo Tlhagadikgora’s album 
we took it upon ourselves to distribute 
it and I must admit it did very well in 
the market even as we speak people still 
want the album. Kitso Selato album is 
in high demand as we are getting calls 
(from) all over Southern Africa, enquir-
ing on where they can get it and Kristal, 
which is made up of Naledi and Dineo 
(last season’s runners-up) is out there for 
the people.” 

My Star will this year continue their 
marriage with local cell phone network 
provider, Mascom. 

Even though Master D declined to 
give details of the new contract, indus-
try observers believe that it might just 
be another handsome deal considering 
the show’s popularity and viewership 
growth. 

Master D - who made a heartfelt plea 
to President Ian Khama last year at the 
My Star Grand Finale about his struggles 
in putting the show together and his 
famous ‘driving a corolla speech’ - said 
having Khama honour his invitation left 
him speechless as it just showed him 

how signi cant his show was. 
According to the producer, he and the 

President share a lot of sentiments in-
cluding that of serving one’s country dili-
gently.  “What I’m doing is taking kids 
with singing talent off the streets and 
giving them something to focus on and 
a chance at success, I’m also creating 
employment and helping them achieve 
their dreams.” 

The former reggae artist also took a 
swipe at his detractors.” When we started 
in 2007 a lot of people especially those 
in the media called our show mediocre 
and other nasty names but unfortunately 
for them we have survived and we are 
coming back for a fourth season.” 

Master D says that in 2010 they will 
still be having the same judges, him-
self, Mr blunt comments DJ Sid and the 
motherly Kgomotso Tshwenyego. The 
show will take up its slot on Botswana 
Television (Btv) every Sunday at 6 pm. 

One shocking revelation made by Mas-
ter D is that unlike the international prac-
tice of TV stations paying producers of 
largely popular music talent shows like 
Idols and X factor, in Botswana that is 
not the case, even though My Star pulls 
massive viewers to the dangling TV sta-
tion, Btv is said to not be coughing out 
a single thebe but just providing  lming 
crew for the taping of the programme, 
which is most unfortunate.                  

My Star Back For 4th Season

MARKED MEN &  MAIDENS LAUNCH
VENUE: Fashion Lounge
DATE: 22 January 2010
FEATURING: Zeus, Keb, Samba T, CybilNyte
DJS: C4, Fauz, Khenzo & Kellz

2010 CHARITY FUN DAY

DATE: 16 January 2010
VENUE: Matlo Go Sha Mabapi
TIME: 1000 til 1700 hrs
FUN GAMES AND NUSIC ALL DAY. PUT A 
SMILE ON A KID’S FACE!

Face of My Star Master D with his co-judges Kgomotso Tshwenyego and DJ Sid
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FNBB Gears Up for 2023 Kazungula 
Bridge Marathon   
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2022 Was Their Year
Here is a list of music artists who have owned the year in 
the best ways possible

GOSEGO MOTSUMI 

As the year draws to a close, Time 
Out looks back at music artists 
who have played their part in 

sharing Botswana’s music growth story 
in decibels that have made the world sit 
up and take notice. 

Despite the many challenges fac-
ing the music scene, these artists have 
owned the year in the best way possible 
and it paid off for them. 

Mpho Sebina 
Songbird Mpho Sebina has undoubt-

edly had a stellar year. She bagged 
three awards - Album of the Year 
(Lora), Best RnB, and Best Interna-
tional Achievement at the Botswana 
Musicians Union Awards recently. 

This was right after the star returned 
from Dallas in the US where she per-
formed her latest single “Tsela Tsh-
weu” at the AFRIMMA awards where 
she was also nominated under the 
Best Female Southern Africa category 
alongside other African music heavy-
weights. 

In October, Mpho successfully host-
ed an event styled Naked Soul Picnic 
featuring Msaki and other artists of 
note. The Toro crooner was spotted 

among the crème de la crème of South 
Africa's entertainment industry  at the 
Netflix Africa event in the preceding 
month. 

In July she was selected by Google 
Africa and hosted by Google Kenya to 
participate in the Atle Business Resi-
dency in Nairobi alongside other artists 
from across Africa. 

Mpho Sebina has been among the 
most booked artists in 2022 during 
which she has been on multiple stages 
in both South Africa and her native 
Botswana. She performed for the first 
time at the MTN Bushfire in Eswatini 
in May and was a speaker at the Forbes 
Woman Africa Leading Women Sum-
mit in March.   

Han C
Hanceford Magapatona, better 

known as Han C in music circles, has 
also made a mark this year during 
which the reserved musician has been 
the busiest artist. 

From corporate events and private 
parties to gigs, Han C has been a star 

Despite the many 
challenges facing the 
music scene, these 
artists have owned the 
year in the best way 
possible and it paid off 
for them. 

Charma Gal

Han C

KhoiSan

To Page 20
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In their continued efforts to support 
sports development in Botswana, 
Stanbic Bank Botswana last week 

announced its dedicated support towards 
Township Rollers Football Club (TRFC). 
The commercial bank has renewed the 
TRFC sponsorship valued at P 4 500 000 
for a duration of three years (2023 -2025).

Making a difference
The sponsorship is aligned with the 

Bank’s mandate of making a difference 
in various sporting communities and by 
partnering with organisations dedicated 
to the development of young talent. This 
ultimately contributes to the growth and 

discipline of athletes in Botswana. Stanbic 
Bank recognises that football is amongst 
the more popular sports codes in the world, 
with a great deal of influence as it brings 
people together. Township Rollers, Bo-
tswana’s most successful football club has 
won many cups that include the ongoing 
BTC Premier League and Mascom Top 8 
in the previous years.

  Speaking at the launch Stanbic Bank 
Botswana Chief Executive Chose Modise 
said, “We continue to strengthen mutually 
beneficial relationships that are also im-
pactful to the communities around us. Our 
aim is to see Township Rollers FC progress 
even further in local and African football, 
developing young talent and contributing 

feature at all events. He recently re-
leased his festive gig guide and is fully 
booked until New Year’s Eve. 

This year the “Sebinki” hitmaker 
broke out of his shell and paired his 
talent with consistency and electrify-
ing stage presence at all his paid gigs, 
including the Miss Botswana finale and 
Black Coffee in Botswana, to mention 
just a few. 

Han C has also managed to stay con-
sistent with releasing hit songs and 
making successful collaborations with 
other artists of note. He released anoth-
er festive hit called “Malatsa” featur-
ing MB on the Beat at the end of last 
month. The new song is currently mak-
ing waves across radio stations. 

Charma Gal 
Magdeline Lesolebe, affectionately 

called Charma Gal, has successfully 
held on to being one of Botswana’s top 
two artists. She has been able to host 
her own gigs, much to the delight of 
her legion of fans. 

The “Sekuta” hitmaker recently 
braved the male-dominated industry by 
headlining a show boldly called “Kgosi 
Ya Mosadi in Concert” at the National 
Stadium in Gaborone. The award win-
ning msakaso queen featured the leg-
endary Congolese rhumba star, Koffi 
Olomide. 

The much-publicised concert cel-
ebrated Charma Gal’s illustrious ca-
reer in the music industry. She recently 
dropped a festive hit song titled “Lik-
hona” that is being well received by her 
fans. 

KhoiSan
Lauded by President Mokgweetsi 

Masisi at the Dubai Expo and the 
Forbes 30 Under 30 Summit earlier 
this year, the KhoiSan duo of Oratile 
Kofa and Thabang Rasefako have been 
working tirelessly this year to make 
their mark in the music industry. 

They are among the most booked art-
ists in the country and are constantly 
hoisting the country’s flag high in for-
eign lands.  The “Marabele” hit mak-
ers were featured in an up close and 
unplugged session on South Africa’s 
Mzanzi Magic TV channel last week. 

The highly-disciplined duo are con-
stant features on local and foreign ra-
dio stations such as Motsweding FM 
and Kopanong FM. They made a debut 
performance at the Vic Falls Carnival 
in April and signed a distribution deal 
with one of the biggest distributors 
globally, Electromode Ingrooves, in 
August. 

Among the busiest artists in Botswa-
na, KhoiSan dropped a new jam in No-
vember titled “Ke Samile.”  

2022 Was Their Year

GAZETTE REPORTER

BaTswapong Meet is an  iconic 
annual event created to cel-
ebrate the best music, sports, 

traditional arts and culture of the tribe 
over a two-day long weekend in the 
village of Majwaneng.

Slated for 31st December 2022 to 1st 
January 2023, the year’s event will fea-
ture a medley of activities, from horse 
racing and dog racing to beach volley-
ball and traditional choirs.

“We organised and tailored the event 
primarily to unify the covertly margin-
alised BaTswapong,” event organiser 
Ogomoditse Philip-Motlhagodi told 
Time Out.

Event concept 
Batswapong Meet, as the name sug-

gests, is a meeting place and a call on 
all people across the Tswapong region 
to come together and have fun. 

It is family-oriented event and it 
reaches a broad spectrum of age groups. 
Horses, traditional choirs, folklore gui-
tarists, and artists across fields come 

from the Tswapong region, Bobonong, 
Tonota, and other parts of the country 
are what defines the occasion.

“It is a sure way to bring together and 
enhance the unity of BaTswapong but 
is not exclusive to them because people 
of different ethnicities join in,” Philip-
Motlhagodi said.

“It carries a SeTswapong catch-
phrase, ‘Le rena ra idoka ka dang,’ 
which translates into seeking our own 
identification within the entertainment 
industry.”

The entrance fee is P100 for early 
tickets, P120 at the gate, P250 for VIPs 
while P600 for VVIPs. 

BaTswapong to Enhance 
their Unity at Majwaneng 
The two-day event is bolster to the identity of 
the covertly marginalised tribe

“It is a sure way to 
bring together and 
enhance the unity of 
BaTswapong but is not 
exclusive to them …” -

Stanbic Bank Renews 
Sponsorship with Township 
Rollers Football Club
Sponsorship valued at P 4 500 000
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First National Bank Botswana 
(FNBB) is gearing up for the sec-
ond edition of the FNB Kazungula 

Bridge Marathon that is set to take place on 
25 February 2023.

Iconic bridge 
The marathon is an effort to rebuild the 

communities of Kasane and surrounding 
areas by boosting sports tourism against 

anchored on the the iconic Kazungula 
Bridge that connects Botswana and Zam-
bia at the four-nation nexus of Botswana, 
Nambia, Zambia and Zimbabwe.

“The Kazungula Bridge Marathon is 
an exciting initiative for us to not only 
strengthen local sporting talent but to also 
celebrate sports tourism in Botswana,” 
said Communications and PR Manager of 
FNBB, Boga Chilinde-Masebu.

“Support for sports development as a 

whole is important to the bank and we wel-
come opportunities to advance the sports 
fraternity in Botswana.”

Crowd puller
The inaugural marathon brought thou-

sands of local and international visitors 
to the region, allowing them to enjoy the 
structural beauty of the bridge and the ac-
companying scenic views from Botswana 
and Zambia. 

The region experienced a much-need-

FNBB Gears Up for 2023 Kazungula Bridge Marathon
Primarily focused on promoting sports tourism, the Kazungula Bridge 
Marathon affords a scenic view of the Edenic world that surrounds the four-
nation nexus of Botswana, Nambia, Zambia and Zimbabwe and adds impetus 
to economic growth for the communities of Kasane and its environs

ed economic boost and next year’s event 
looks to grow on that positive impact.

“The communities of Kasane and sur-
rounding areas have welcomed us so warm-
ly and have become our key partners as we 
all collectively work towards rebuilding 
the tourism sector,” Chilinde-Masebu said. 

“As a bank, our shared value promise en-
courages us to seek opportunities that can 
empower and enable sustainable growth. 
We welcome more partners in working 
with us in this endeavour to bring lasting 
growth to the region.” 

Enhanced experience 
She noted that some of the feedback 

received from the first marathon regard-
ing issues such as a shortage of water and 
delayed disbursement of the prize money, 
saying FNBB will make sure that the next 
marathon will be an enhanced experience 
for the participants. 

Sponsorship 
FNBB has boosted the marathon with 

an additional P500 000 to raise the spon-
sorship to P1.5 million. This means next 
year’s marathon will have a total of P550 
000 in prize money inclusive of cash prizes 
of up to P50 000 for runners with disabili-
ties as a means of recognising all sporting 
achievements regardless of body type, age 
and physical capability. 

Runners can register for the marathon at 
www.kazungulabridgemarathon.com.

Stanbic Bank Renews Sponsorship 
with Township Rollers Football Club

towards the growth of the discipline in Bo-
tswana.”

Keeping the youth engaged and enter-
tained 

This sponsorship which is part of their 
SEE initiative and youth empowerment, 
is an opportunity for athletes of all ages, 
sizes, shapes, and skill levels to showcase 
their talents. The Bank believes football 
instils great lessons and changes lives es-
pecially of the youth by keeping them en-
gaged and entertained.

 “It with a great deal of gratitude that I 
stand here this morning, to thank you for 
agreeing to continue sponsoring us, despite 
the challenges that came with the pandem-
ic. We really appreciate this noble gesture 
and hope that it can grow beyond expec-
tation and extend even further.” Township 
Rollers FC President, Jagdish Shah noted.

“For us, it is critical to build a sellable 
football product, in order to inspire spon-
sor confidence. I stand before you today 
to declare my unflinching belief in the fu-
ture of this Stanbic Bank/Township Roll-
ers Partnership.”, Township Rollers FC 
CEO Bennett Mamelodi noted. The Bank’s 
commitment to sports development is evi-
denced by its active participation and spon-
sorship in the 41 Botswana National Sports 
Commission awards, Diacore Gaborone 
Marathon, the GM’s Annual Charity Cycle 
Challenge, CANA Zone IV Swimming 
Championships and Orapa GM’s Walk to 
mention but a few. 

“The Kazungula Bridge Marathon 
is an exciting initiative for us 
to not only strengthen local 
sporting talent but to also 
celebrate sports tourism in 
Botswana,” said Communications 
and PR Manager of FNBB, Boga 
Chilinde-Masebu.

First National Bank Botswana (FNBB) is gearing up for the second edition of the FNB Kazungula Bridge Marathon that is set to take place on 25 February 
2023.

In their continued efforts to support sports development in Botswana, Stanbic Bank Botswana last week announced its dedicated support towards Township 
Rollers Football Club (TRFC). The commercial bank has renewed the TRFC sponsorship valued at P 4 500 000 for a duration of three years (2023 -2025).

From Page 20
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The travelling season is upon us and, 
having spent my entire life in the 
capital city of Gaborone, it was 

time for a change of scene and experience a 
place off the beaten track. After this year’s 
Botswana Travel and Tourism Expo in the 
resort town of Kasane that is also the head-
quarters of the Chobe District, a cohort of 
journalists flew from Kasane to the small 
village of Nxamaseri in the Okavango Pan-
handle where adventure awaited them.  

Tsodilo Hills
The first excursion on arrival was to 

explore the Tsodilo Hills located 40 kilo-
metres from Nxamaseri village. The hills, 
which are a UNESCO World Heritage Site, 
are home to the San people’s ancient art 
with over 4 500 paintings on 500 different 
sites. 

With an option to use the road to the 
site, we connected by helicopter from the 
Shakawe air strip and five minutes into the 
trip lonely crests of the Tsodilo Hills rose 
dramatically ahead to welcome us to the 
“sacred place of the gods”. 

We flew over them, taking in the brilliant 
streaks of mauve, turquoise and lavender 
in the rocks before landing nearby to go on 
the Rhino Trail. 

Rhino trail
The largest hill is known as the Male, the 

next in size down is the Female, and then 
the Child. Our guide, Thebe, who is a na-
tive of Nxamaseri, explained that the hills 
have signs of early life from as far back as 
100 000 years and are the spiritual sanc-
tuary of the BaSarwa for whom they im-
mense symbolism. The best rock art sites 

are on the Rhino Track which treks to the 
northern end of the Female hill. We spent 
some hours trekking, observing, learning 
and otherwise experiencing the shrine. At 
one point we could hear a hodgepodge of 
sounds that Thebe dismissed as echoes of 
the wind in turns whistling and roaring 
through the rocks. Even so, I could have 
sworn I heard people’s voices and roars of 
lions in turns.        

“When you walk these sacred grounds, 
you can never be attacked by any sickness,” 
Thebe said matter-of-factly. His statement 
felt surreal as my usual dizzying anemic at-
tacks were nowhere near troubling me and 
I managed to complete the rhino trail and 
was ready to take on the longer Lion Trail 
feeling as fit as a fiddle.  

Affordable excursion 
The rocks have mysteriously carved out 

the map of Botswana and the African conti-
nent. The San have used the rocks as a can-
vas to draw animals such as rhino, giraffe, 
elephants and even penguins that seem to 
be fading away. The guide explained that 
the San used blood, limestone, bone mar-
row, honey and ostrich egg to draw the 
paintings. “They were about to fade when 
more people began to roam around the area 
but we are now preserving the place and 
the paintings will stay intact,” said Thebe. 

This is Botswana’s first world heritage 
site and Batswana are encouraged to visit 
the area as the excursions are more afford-
able. “We are creating a tented lodge,” our 
guide, a wellspring of information, told us. 
“We have a campsite and cultural show-
case by BaSarwa. The Rhino Trail is P120, 

the Lion Trail P175. Entrance into the area 
is P10 for locals.” 

Nxamaseri Island Lodge 
Nestled under jackalberry trees and wild 

date palms on a tiny private island that lies 
between Tsodilo Hills and the Okavango 
Delta is the Nxamaseri Island Lodge. With 
African print and wooden furniture aes-
thetic, the rooms are elevated above the 
Nxamaseri water channel and intercon-
nected with raised wooden walkways. 

The staff are warm and welcoming to 
prioritise our comfort throughout our stay. 
I felt immersed in my surroundings as I 
lay in bed at night listening to the sound of 
birds and monkeys in the trees nearby. But 
days start early in this part of the world in 
order for one to catch up on the festivities 
of the ecosystem.

Mokoro rides
Bright and early, the first experience 

offered was a ride in the traditional dug-
out canoe or mokoro. To the natives, the 
mokoro ride is the most common mode of 
transport as some were spotted harvesting 
matlhaka, river reed used as building mate-
rial for homes, along the crocodile-infested 
Nxamaseri water channel. For adventure 
seekers, the mokoro offered an immersive 
experience as the canoe glided though the 
clear water that is home to water lilies, 
dragon flies, basks of crocodiles and birds 
in their flocks. 

Boat cruise 
For an evening excursion we headed out 

on the Nxamaseri water channel as the area 
is well known for excellent bird watching. 
The Okavango Delta looks somewhat like 

a frying pan, with the main river flowing 
down the ‘handle’ before fanning out into 
the delta, the ‘pan,’ as it were, hence the 
‘panhandle.’ 

It was in this ‘handle’ that we were boat-
ing under the watchful eye of a Fish Eagle 
perched high on a tree. From the Jacanna 
(Jesus bird), the King Fisher and the Afri-
can Schemer, this water channel is home 
to numerous resident and migratory birds. 

The boat cruise joins the Okavango 
River from the Nxamaseri channel where 
we found a spot to enjoy the sunset with a 
sundowner in hand before heading back to 
camp. However, the Okavango Panhandle 
is not the place to come for a traditional 
game viewing safari but there are still ar-
eas of unspoilt wetlands waiting to be ex-
plored. 

Adventure Awaits in the Okavango Panhandle
From the mystery of rock paintings of Tsodilo Hills to silent waterways and papyrus swamps in the 
delta, Botswana’s Okavango Panhandle deserves to be ticked off your bucket list of prime destinations to 
reach, writes GOSEGO MOTSUMI

The travelling season is upon us and, having spent my entire life in the capital city of Gaborone, it was time for a change of scene and experience a place off the beaten track. After this year’s Botswana Travel 
and Tourism Expo in the resort town of Kasane that is also the headquarters of the Chobe District, a cohort of journalists flew from Kasane to the small village of Nxamaseri in the Okavango Panhandle where 
adventure awaited them.  
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The latest offering from Motswana fiction writer, 
Nsununguli Mbo, is a novel titled “A Trail of Do-
lour” that was published last week.

The prolific writer with 15 self-published books under 
his belt started writing his new book in March 2021.  “As 
is the case with the rest of my novels, the idea to write this 
came out of the blue,” he said in an interview. 

Inspiration 
Mbo had gone people-watching at one of the malls in 

Francistown when he saw some teenagers doing some kind 
of dance, presumably shooting a video for Tik Tok. They 
seemed oblivious of their surroundings. 

It dawned on him that due to social media, the younger 
generation is increasingly delving into some kind of virtual 
world and moving further away from reality, thus making 
them too trusting and vulnerable because what makes them 
tick is virtual rather than the real world for which they have 
reduced skills to deal with. 

Questions came to his mind: “Can they even make an 
informed decision by themselves? Do they know how to 
avoid strangers the way older generations do?” 

Storyline 
Thus Chawada, one of the protagonists, was born. When 

she receives text messages and a phone call from an anony-
mous woman warning her that her (Chawada’s) life is in 
danger and that her parents are not who she thinks they are, 
Chawada is faced with the questions. 

What if the anonymous woman is telling the truth? 
What if she isn’t? But she is only a teenager who is used 
to the virtual world. When the anonymous caller warns her 
against telling anyone about the text messages and phone 
calls, it becomes even harder for Chawada to handle the 
situation.

There is only one way to find out the truth, and Chawada 
must decide which end of “What if?” to explore. This is 
because when faced with such a conundrum, people can 
only explore one side of the coin at a time, and the choice 
she makes can either make or break her.

‘What ifs?’ 
He wondered: “So how do we make that choice? Be-

cause whatever choice we make, the question ‘what if?’ 
will always pop up regardless of what choice we make. But 

what if you are a teenager whose independent life skills are 
limited to social media? 

“That’s where the theme is: never trust strangers, and de-
cision-making or problem solving involves drawing up the 
pros and cons of both sides of ‘What if?’ rather than being 
driven by emotions into making a rash decision.”

About the author 
Mbo was born and bred in Mbalambi Village. Growing 

up, he was surrounded by storytellers, notably his family 
members. Back then there was neither electricity nor tele-
phones in the village, save for a public one at the far end 
of the village. 

They used to fetch water from a public standpipe, which 
was where stories were shared, nonfiction or otherwise, but 
no one could tell what was fiction or otherwise.

His father was an avid reader, so there were always books 
lying around, including fiction, some with missing pages. 
So, he started reading novels from an early age. 

“I liked the novels that had missing pages because they 
made the right side of my brain to work overtime trying to 
figure out the missing parts of the story,” he says. “So, I had 
to be creative in order to understand the full story.”

Twists and turns 
 The first book he published was Wrong “Turn,” in 2019, 

which he had started writing when he was doing his fourth 
year in medicine at the University College Dublin.

Mbo doesn’t plan his books. He just sits, writes and the 
story unfolds. As such, he never knows beforehand how the 
story will unfold or end. Each sentence acts as a catalyst 
for the next one. Being an avid reader of thrillers and crime 
fiction, he loves twists in a story. 

“A Trail Of Dolour has twists. Just read it until the end 
and you will see. And of course, there is humour. So the 
book, suspenseful as it is, has a bit of comedy in it.”

One of Botswana’s leading private institutions 
of learning, Legae Primary School and Le-
gae Academy, have donated food hampers to 

the Ministry of Health, the Ministry of Labour and 
Home Affairs, the Botswana Defence Force (BDF), 
Botswana Police Service (BPS) and the Directorate 
of Intelligence and Security Service (DISS) for use as 
they provide services during the festive season.  

The donations were made at Legae Primary School 
in Gaborone on 7 December 2022.

In his welcome remarks, the Acting School Head, 
Dr. F. Moorad, noted: “Most schools and corporates 
do reach out to their communities to try to build good 
relationships with them. This is not just a one-sided 
relationship and it cultivates developing partnerships. 

“It is so important to have such partnerships because 
they enable working together side-by-side.  Legae Pri-
mary and Legae Academy have taken several initia-
tives over the years to help those in need.”

A representative of one of the recipients of the front-
line food hampers, Colonel L. Jensen of the Botswana 
Defence Force, commented: “We receive these food 
hampers with much gratitude because Christmas 
came earlier than we expected.  We wholeheartedly 
accept the generous gesture.” 

Colonel Jensen added that the act of kindness shows 
that people and institutions recognise their duty and 
efforts to protect the nation.

The donation of food hampers to frontline workers 
initiative started at the peak of the COVID-19 pan-
demic in December 2021. The gesture is also meant to 
appreciate those who will continue to serve the nation 
as a part of their call of duty in the course of the fes-
tive season. 

“A Trail of Dolour” is 
Mbo’s Latest Offering

“Can they even make an informed 
decision by themselves? Do they 
know how to avoid strangers the 
way older generations do?” 

Legae Donates 
Food Hampers 
To Frontline 
Workers In The 
Festive Season
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The prolific writer has so far self-published 15 novels, all available from Exclusive 
Books, and now explores what seems to be teenagers’ inordinate dependence on 
the virtual world. Staff  Writer GOSEGO MOTSUMI reports 
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 APPLICATION FOR LOST TITLE DEED
NOTICE IS HEREBY given that the undermentioned intends applying for the 
certified copy of DEED OF TRANSFER NO. FT 731/2007 dated the 23RD 
day of AUGUST 2007 passed in favour of BOLLYWOOD ENTERPRISES 
(PROPRIETARY) LIMITED in respect of the following property, that is:

CERTAIN : Piece of Land being Lot 21562, Francistown (Portion of Lot  
  21552, Francistown);

SITUATE : In the Francistown Administrative District;

MEASURING : 1308 m2 (One Thousand Three Hundred and Eight Square  
  Metres)

All persons having objection to the issue of such copy are hereby required 
to lodge the same in writing with the Registrar of Deeds at FRANCISTOWN 
within twenty one (21) days from the second publication of this notice.

DATED AT FRANCISTOWN ON THIS THE  11TH DAY OF NOVEMBER 2022

VAN NIEKERK ATTORNEYS
PLOT 4660, DITAU STREET, AREA G

P. O. BOX 37 
FRANCISTOWN

 INTENTION TO CHANGE MARRIAGE PROPERTY REGIME
   
   (In terms of Section 8 (1) Of The Married Persons Property Act, 2014)

1. LEBOGANG MOREBODI (Nee LOETO) who is married to ONKABETSE MAKGOTLA MOREBODI,  
 in community of property on the 22nd day of February 2018, at Ramotswa, intends to make   
 an application to the High Court of Botswana for leave to change her property regime to out of  
 community

2. LEBOGANG MOREBODI (Nee LOETO) intends to apply to the High Court of Botswana after the  
 

3. Any person, creditor or debtor, who may have an interest in the assets and/or liabilities of   
 LEBOGANG MOREBODI (Nee LOETO) and ONKABETSE MAKGOTLA MOREBODI’s estate,   
 should they have objections to the proposed change of matrimonial property regime, should  
 inform the Applicant’s Attorneys, PILANE LEGAL PRACTICE in GABORONE, before the   
 expiration of three (3) weeks period, or make representations before the High Court of Botswana  
 once the contemplated application is lodged.

DATED IN GABORONE ON THIS 29th DAY OF NOVEMBER 2022.

PILANE LEGAL PRACTICE
Applicant’s Attorneys
205 Independence Avenue Building
1st Floor. Main Mall
GABORONE

3RD PUBLICATION 

 APPLICATION FOR LOST TITLE DEED
NOTICE IS HEREBY given that the undersigned intends to apply for a certified copy of 
DEED OF TRANSFER No. 2460/2001 dated the 20th day of September 2001 passed 
in favour of JIN-WORLD (PROPRIETARY) LIMITED in respect of the under mentioned 
property:

CERTAIN  : Piece of land being Lot 32478 Gaborone;

SITUATE  : In the Gaborone Administrative District;

MEASURING  : 1231m2 (ONE THOUSAND TWO HUNDRED AND THIRTY 
                                     ONE Square Metres);

WHICH PROPERTY :  Is held under a Deed of Transfer No. 2460/2001 dated the
                                     20th day of September 2001, made in favour of JIN- 
                                     WORLD (PROPRIETARY) LIMITED

Any person having objection to the issue of such copy is hereby required to lodge 
the same in writing with the Registrar of Deeds within (3) three weeks from the last 
publication of this notice.

DATED AT GABORONE ON THIS  08TH  DAY OF DECEMBER 2022.

 LEBURU J.
IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA 
HELD AT GABORONE
      CASE NO: CVHGB – 003854-19
In the matter between:
JOHN SELABE MOTLHABI      PLAINTIFF
And
THATO HENDRICK     DEFENDANT

NOTICE OF SALE IN EXECUTION
BE PLEASED TO TAKE NOTICE that pursuant to the judgment granted by the above Honourable Court, the following 
immovable property of the Defendant will be sold by public auction by Deputy Sheriff ONKGOPOTSE MOTLHAGODI to the 
highest bidder as follows:

DATE OF SALE : 23rd January 2023
TIME OF SALE : 11:00 am 
VENUE : Maboane Village, Kweneng Tribal Area 
TERMS OF SALE : Cash or Bank Guaranteed Cheques

PROPERTY TO BE SOLD :  Certain piece of land situated in Maboane under Kweneng Tribal Area, measuring 484m 
x440m, held under Certificate of Customary Land Grant fenced with 1 x Borehole equipped and operated by engine.

DATED AT GABORONE ON THIS 09TH  DECEMBER 2022.

DEPUTY SHERIFF ONKGOPOTSE MOTLHAGODI
c/o SIKHAKHANE & CO.
(PLAINTIFF’S ATTORNEYS)   
PLOT 18496, PHASE 2
P.O. BOX 25383,GABORONE
Cell:  71868324 / 73321097

H/W S SETSHEDI 
IN THE MAGISTRATE COURT FOR THE DISTRICT OF GABORONE 
HELD AT EXTENSION TWO   CASE NO: CCMEX – 000089- 17

In the matter between:
NICHOLAS DINTWE    PLAINTIFF
And
RAHUBE J. RAHUBE   DEFENDANT

NOTICE OF SALE IN EXECUTION
BE PLEASED TO TAKE NOTICE that pursuant to the judgment granted by the above Honourable Court, the following 
property of the Defendant will be sold by public auction by the Deputy Sheriff MESHACK MOSHABI to the highest bidder 
as follows:

DATE OF SALE:   16th November 2018
TIME OF SALE:  10: 30 am 
VENUE:   Mogobane, Malete Tribal Territory in the South East
 
PROPERTY TO BE SOLD:  Fenced developed residential Plot 1318 at Buleladitswe Ward, Mogobane, two  
    bedroom house with sitting room kitchen, bathroom and toilet.

DATED AT GABORONE ON THIS 17th OCTOBER 2018.

DEPUTY SHERIFF MESHACK MOSHABI
c/o SIKHAKHANE & CO.
(PLAINTIFF’S ATTORNEYS)        
PLOT 19080, PHASE 2
P.O. BOX 25383,
GABORONE
Cell:  71619553/71263198/71623026

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA
HELD AT GABORONE
     Case No.   CVHGB-001114-17
In the matter between:
SABATA MOSALA     PLAINTIFF
and
PULA ENERGY (PTY) LIMITED   1ST   RESPONDENT
THOMAS KAGISO    2ND   RESPONDENT
LOUISA LUDO MMUSI    3RD RESPONDENT 

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE that pursuant to the judgment granted by the above Honourable Court, the following 
property of the Defendant will be sold by public auction by the Deputy Sheriff MESHACK MOSHABI to the highest 
bidder as follows: 
DATE OF SALE : 29 JUNE  2018
TIME : 10:30 a.m.
VENUE : Broadhurst Police, Gaborone
PROPERTY TO BE SOLD : 1 x LG double door fridge, 1 x Deep freezer, 1 x 4  9kg gas cylinder, 2 x dinning tables 
with eight chairs, 2x small glass tables, 1 x 5 floor mat, 1 x wooden cabinet, 1 x 2 brown chairs, 1 x 2 stools, 1 x 3 couch, 2 x 
wall mirrors, 1 x plasma tv, 1 x dstv decoder, 1 x 3 office chairs, 1 x printer, 1 x office desk, 1 x desk with 9 chairs, 2 x garden 
tables with 8 chairs each, 1 x 2 industrial light, 1 x hot dog machine, 1 x defy microwave, and 1 x four burner gas stove, 1 x 
10 chairs , 1 x glass coffee table, 1 x 6 wall pictures, 1 x 4 flower pots, 1x 3 brown sofa, 1 x plasma tv, 1 x 3 piece display, 1 x 
samsung fridge, 1 x LG microwave , 1 x LG fridge, 1 x four burner electric stove, 2 x LG plasma tv’s, 1 x 2 sofas, 1 x bedroom 
suite, 1 x base bed, 1 x 2 heater, 2 tables, 1 x jojo tank, 1 x 4 plastic garden chairs.

DATED AT GABORONE ON THIS 8TH JUNE 2018.

DEPUTY SHERIFF MESHACK MOSHABI
c/o SIKHAKHANE & CO
(PLAINTIFF’S ATTORNEYS)
PLOT 19080, PHASE 2
P O BOX 25383,
GABORONE
CELL: 71619553/ 71263198/ 71623026

EMPLOYMENT OPPORTUNITY.

The Law-Firm is a long-established one located within Gaborone 
which deals with a wide array of legal matters ranging from Landlord-
Tenant issues, Conveyancing, Banking as well as Finance matters, Estate 
Planning and all these services together with much more are offered in 
an environment that fosters novelty, growth, versatility and opportunity.

The Law Firm invites applicants to fill the following position,

POST:  JUNIOR ATTORNEY.

CANDIDATES SHOULD POSSESS THE FOLLOWING:

•	 Should have successfully completed Pupillage;
•	 Valid Practicing Certificate(Admission to practice in the Courts of 

Botswana);
•	 Fidelity Fund Certificate and are a member of and in good 

standing with the Law Society of Botswana;
•	 Bachelor of Laws (LLB) Degree from a recognised University.

If you meet the above requirements and wish to join the Firm, please 
forward your Application and CV to the following address;

NAME & MANAGING PARTNER
SIKHAKHANE & COMPANY
P. O. Box 25383
GABORONE.

Or email to: hmsikhakhane@gmail.com

CLOSING DATE: 30TH APRIL 2018

SIKHAKHANE & CO.
ATTORNEYS, NOTARIES, CONVEYANCERS & ADMINISTRATORS OF ESTATES
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FIRST 
FUTUREMAKERS 
PITCHING AWARD 
2022 EVENT

Young entrepreneurs pitched their 
business and received valuable 
feedback from the judges.

Warona Kenosi is the winner of the 
first Futuremakers Pitching Award 
2022

Warona Kenosi
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The highly-anticipated 
Botswana Golden Grand 
Prix, formerly known 

as Gaborone International Meet 
(GIM), has received the official 
continental tour gold status from 
the athletics world governing 

body, World Athletics. 
The event’s gold status mantle 

was delivered to the local orga-
nizing committee (LOC) by the 
World Athletics representative, 
Robert Wagner, in Gaborone on 
Tuesday this week.

This comes after the event was 
hosted under the bronze status in 

Botswana for the past four years 
with the organizers led by former 
8oom track runner, Glody Dube, 
striving to impress World Athlet-
ics for an upgrade and recogni-
tion. 

For the next three years
The revamped event will be 

World Athletics Officially 
Delivers Continental Tour 
Gold Status to Botswana
The Botswana Golden Grand Prix is one of the most anticipated events on the 
athletics calendar as a major track and field event in southern Africa, especially 
now that it is officially on the World Athletics calendar

held in Botswana for the next 
three years (2023 to 2025) begin-
ning on 29 April 2023 at the Na-
tional Stadium in Gaborone. 

The Botswana Golden Grand 
Prix is one of the only two World 
Athletics Continental Tour’s 
Gold Track and Field Competi-
tions hosted in Africa annually 
and the only one in southern Af-
rica holding gold status.

Speaking at the press briefing 
held at Avani recently, Wagner 
said the decision to grant Botswa-
na gold status was inspired by the 
country’s success in athletics in 
recent events. 

“We want to be here and be 
a part of this,” he said. “We are 
very happy and honoured to have 
Botswana as the 13th member of 
the World Athletics Continental 
Tour Gold Status. 

“I am happy that we all know 
the magnitude of this event just 
from its bronze status to now 
gold. It will start next year fol-
lowed by the Doha Diamond 
League. This means that there 
is a lot of trust within Botswana 
Athletics Association (BAA).

Great athletes
“We have never seen so much 

support from the government to-
wards the development of athlet-
ics and we are thrilled with what 
we have already witnessed in 
Botswana. Africa is a big conti-
nent that produces great athletes, 
hence our support for Botswana.” 

For his part, the Chairman of 
LOC, Geoffrey Gare, said they 
are going to work hard to deliver 
the world-class event. 

“As we grow as a brand, it is 
important that we look at other 
sponsors to come on board to in-
tensify the preparations,” he said. 
“As the president of the country 

has been talking about the Reset 
Agenda, this is exactly what we 
are now living out and we say let 
us do better today than yesterday. 

“We are sure that hosting this 
event will bring so many posi-
tives and every sector shall ben-
efit with key athletes coming to 
our country. We continue to grow 
because of the commitment of 
the Golden Door Agency to the 
development of athletics in Bo-
tswana.”

The Botswana Golden Grand 
Prix is one of the most anticipated 
events on the athletics calendar as 
a major track and field event in 
southern Africa, especially now 
that it is officially on the World 
Athletics calendar.

“Africa 
is a big 
continent 
that 
produces 
great 
athletes, 
hence our 
support for 
Botswana.”

DINALEDI ARE FIVE NATIONS CHAMPIONS!

GAZETTE REPORTER

Botswana’s senior national 
netball team, Dinaledi, 
were crowned champions 

of the Nations Cup following 
their historical victory against 
highly ranked countries that par-
ticipated in the five nations tour-
nament in Singapore. 

The tournament brought Singa-
pore, Malaysia, Fiji, Ireland and 
Botswana against one another 
but Dinaledi lived out their name 
and made it clear they were out 
to reach for the stars right off the 
bat. 

They did, winning all of 
their games in five consecutive 
matches. Currently ranked at 31 
in World Netball Rankings, Bo-
tswana’s sterling performance 
saw them beat their highly-
ranked opponents, Fiji (15), Ire-

land (24), Malaysia (27) and Sin-
gapore (30). 

They won their opening match 
60-43 against Fiji, who are set to 
compete at the 2023 World Cup 
in South Africa, and went on to 
beat the Invitational Singapore A 
side 50-31 to seal their spot in the 
quarter finals on day two. 

On the third day, The Stripes 
put hosts Singapore aside with a 
convincing 71-21 victory prior to 
securing yet another win against 
Malaysia 67-38 to book a spot in 
the gold medal match. 

The Jenny Van Dyk-led side 
continued their good run and tri-
umphed in the final against the 
Fiji Pearls  65-37 to emerge the 
champions of this competition 
for the first time in 14 years of 
waiting. 

Botswana had only managed a 
silver and a bronze since making 

•	 Won all their five consecutive matches
•	 Coach van Dyk demurs and calls it 

“work in progress”
•	 BONA president thanks the sponsors 

and urges them to stay
•	 Coach: “The Lucara League played a big 

role in the team’s victory”

their debut in this tournament in 
2008. 

Speaking after the historical 
win, Coach Van Dyk attributed 
their exceptional performance to 
the hard work and dedication of 
the players since the beginning of 
the tournament until the last day 
when they lifted the cup. 

“This is simply work in prog-
ress for the team,” she said. “We 
have been working very hard to 
be at the level where we are right 
now. This team is full of talented 
players. 

“All they needed was to be kept 
active through activities. I was in 
charge of this team when we were 
trying to qualify for the World 
Cup even though we failed. I 

could tell that we can become a 
better team. 

“The Lucara League played 
a big role in the team’s victory. 
That’s what the players needed - 
game time because they are now 
fit and competitive. We are very 
happy with the win.” 

Also elated, BONA presi-
dent Malebo Raditladi-Nkgakile 
thanked all the sponsors for be-
lieving in the team and urged 
them to continue supporting them 
because they have proved them-
selves beyond reasonable doubt 
that they can do better when all 
resources are availed to them. 

“I am proud of you, my dear 
team,” she said. “Your win today 
silenced those who don’t believe 

that you can do this. Keep fo-
cused and keep the fire burning 
and change the mindset of our 
sports because I have always be-
lieved that you can do what you 
did today. 

“I also appreciate all the sup-
port we got from different com-
panies and our sports stakehold-
ers in Botswana. Their assistance 
will go a long way and is recog-
nised.”

The team arrived back in the 
country on Tuesday evening and 
are set to break for festive season 
before they continue their quest 
to become Africa’s most formi-
dable side.

sports
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The late start of this sea-
son’s football league has 
left newly appointed head 

coach of the Botswana’s senior 
national football team, Mogo-
motsi Teenage Mpote, a frus-
trated man as he plans to travel 
across Africa in search of a sec-
ond appearance at the Africa Cup 
of Nations (AFCON).

The league campaign began to-
wards the end of October instead 
of the normal calendar of early 
August due to administration is-
sues. 

This means the senior nation-
al team, The Zebras, will have 
limited time to prepare for their 
back-to-back encounter with 
Equatorial Guinea in March next 
year.

The Zebras have played only 
against Tunisia and Libya so far 
and collected just one point. 

Mpote has told Gazette Sports 
that he had intended to prepare 
his team thoroughly before fac-
ing Equatorial Guinea and that 
he has long presented his road-
map to the Botswana Football 
Association (BFA) that he fears 
may fail due to the late start of 
the league.

“It is frustrating that the league 
campaign started late because 

LATE LEAGUE CAMPAIGN FRUSTRATES 
MPOTE’S AFCON PREPARATIONS
•	 Has limited time to prepare for encounter with Equatorial Guinea in March
•	 Crunch plans include a game against a premier league 11
•	 Is making contact with foreign-based players for the Zebras

remember we share players with 
their respective clubs,” he said.

Even so, he emphasised he has 
not sat and folded his arms but 
intends to call players for week-

day training in order to condition 
them for the games ahead. Dis-
cussions are ongoing to approach 
clubs about their players joining 
senior national team in training 

camps.
The Zebras gaffer added that 

even though his preps have fall-
en behind, he intends to ask for 
a game against a premier league 

squad or players who have not 
been selected for the senior na-
tional team. The idea, Mpote 
explained, is an opportunity to 
relook at some of the players.

“The roadmap is straight,” he 
said. “We have to utilise FIFA cal-
endar weeks by playing friendly 
games and to call Under 23 play-
ers to camp so that we may have 
a strong pool of players to pick 
from.” 

Mpote is also in the process of 
trying to engage some foreign-
based players with a view to hav-
ing them join the senior national 
team as he devises different com-
binations to accommodate most 
league players.

“We want to start engaging 
league clubs as early as now in 
order to start training camps in 
January,” said the coach. “We 
are looking at various avenues to 
have all these players in one place 
often because that would help the 
team greatly.” 

It is his observation that most 
premier league players currently 
lack match fitness and that some 
of them do not have a proper diet 
while others need to develop the 
proper mental strength.

Mpote’s plan has always been 
to achieve a comprehensive im-
provement of his national team 
players for which he needs the 
support of all stakeholders.

He emphasised the importance 
of working on players’ individual 
capacity beyond so that they may 
play their trade in high profile 
leagues across the world.

This former Orapa United, 
Township Rollers and Miscella-
neous coach believes that having 
many players in foreign leagues 
should be a target as a means of 
improving the entire squad that 
can compete at continental level.

“We have to utilise FIFA 
calendar weeks by playing 
friendly games and to call 
Under 23 players to camp so 
that we may have a strong 
pool of players to pick from.”

GAZETTE REPORTER

Following Team Botswa-
na’s slow start at the 
recent Africa Region 5 

Games, Botswana fought back 
to win a total of 47 medals, 
thanks to the junior team that 
won the country’s first 37 med-
als on Day Seven of the compe-
tition that took place between 2 
and 10 December in Lilongwe, 
Malawi.

Team Botswana lagged be-
hind from the first day of the 
competition until athletics took 
centre stage competition on 
the seventh day. Prior to that, 
The Stripes had failed to win 
any medal in netball, volleyball 
boys, football and swimming 
and were rooted at the bottom 

of the medals table while their 
main rival, South Africa, didn’t 
show any signs of struggle.

Gold 
Team Botswana’s first medal, 

a gold, was won by the 4x400m 
boys relay team after their total 
dominance from the heats to the 
finals. 

The team went on to win 
more medals in different track 
and field events and redeemed 
the country’s bad start.

The team was under the tu-
telage of four coaches, namely 
Collar Mosimakoko, Nnaniso 
Magwamba, Kemiso Manyepe-
za and Rebaone Ramoseka, 
from different track and field 
disciplines. 

They won 11 golds, 17 silvers 

Athletics Redeems 
Team Botswana’s Flop 
at Region 5 Games
Coach: “We retained our titles in our 
flagship track events such as the 4oom, 
the 4x400m relays and the 200m.”

and 10 bronzes to leapfrog Bo-
tswana to position 5 overall out 
of 10 countries. 

Speaking at Team Botswana’s 
welcome ceremony on Monday 
evening, Coach Mosimakoko 
said they were happy with their 
performance even though they 
had hoped to surpass last year’s 
performance.

Happy nonetheless 
“The team did very well, look-

ing at the circumstances they en-
countered prior to the games,” he 
said. “We haven’t had adequate 
time to prepare but we tried our 
best even though we did not 
achieve our ultimate goal.  

“We are happy that we have 
managed to pick and better the 
country’s performance when it 
was too tough. All eyes were on 
us but we knew that we would 
perform well despite the chal-
lenges we faced. 

“It was not an easy competi-
tion, if I may say. Countries were 
well prepared and they were not 
a walk in the path. I could notice 
a lot of improvement from our 
competitors, which is why they 
gave us competition. 

“Despite all that, am happy 
that we retained our titles in our 
flagship track events such as the 
4oom, the 4x400m relays and the 

200m.” 
Mosimakoko called for con-

tinuous support from relevant 
stakeholders. “Support is key in 
the development of talent,” he 
pointed out.

School sports 
“Teams need to be supported 

with all resources because they 
need to spend time in camps. 
School sports must also return 
so as to make it easier for us to 
identify talent and produce the 
best out of it. 

“We need to keep the athletes 
that we have and should moni-

tor them time and again, unlike 
what is happening now where 
we put together teams every 
time there are competitions. 

“It is time we did things right, 
just as we have been doing dur-
ing the Nijel Amos, Baboloki 
Thebe and Karabo Sibanda’s 
times.”

Meanwhile, boxing, tennis 
and volleyball girls added 10 
medals to athletics’ 37 to raise 
the tally to 47, which is way be-
low Team Botswana’s previous 
64 at last year’s Games in Mas-
eru, Lesotho.

“All eyes were on us but we knew 
that we would perform well despite 
the challenges we faced.”
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Botswana Premier League 
(BPL) side, Sua Flamin-
goes have won their second 

game of the season, their first after 
parting ways with their head coach 
Rahman Gumbo recently. 

They fired Coach Gumbo on 
Tuesday last week owing to a 
string of poor results in the ongoing 
Botswana Premier League season.

The victory comes after the team 
had only amassed three points out 
of possible 18 finding themselves 
at the bottom of the log standings. 

“Bafana Ba Letswai,” as they 
are popularly known in football 
circles, are now in position 12 af-
ter winning 2-0 against premier 
league rookies, Holy Ghost, over 
the weekend in Sowa Town. 

The team was under the tutelage 
of the caretaker coach Kopano 
Phakedi.

In a post-match interview, 

Phakedi said the victory boosted 
his boys’ confidence going into the 
games that will follow.

“The boys did their best, hence 
credit must go to them because 
they restored our hope,” he said. 
“The boys were under pressure but 
they eventually turned the tables on 
their opponents. 

“What is more important is that 
we focus on our next game because 
we have to catch up. We have spo-
ken with our players and they are 
all in the right state of mind. They 
are always looking forward to win-
ning the next game.”

The sacking of Gumbo came in 
the midst of speculation that the 
team was interested in the services 
of former Township Rollers and 
Jwaneng Galaxy coach Nikola Ka-
vazovic.  

However, Sua Flamingoes 
mouthpiece Lazarus Mafa has dis-
missed the allegations, stating that 
they haven’t decided on who will 

replace Gumbo. 
“We have not agreed with any 

coach to take over the team yet, 
hence our announcement that Ko-
pano Phakedi will be our interim 
coach and we are happy that he 
won his first game to put us at posi-
tion 12 in the log standings,” Mafa 
said. 

“We are still working around the 
clock internally, consulting on how 
to move forward in the best inter-
ests of the team’s progress.”

Even so, Gazette Sports can 
confirm that Kavazovic arrived in 
Sowa Town last Friday and was 
spotted at the stadium during Fla-
mingoes’ game with Holy Ghost 
over the weekend. 

Sources say he is on the verge of 
sealing a deal with the mining town 
outfit. He is expected to be on the 
stands again when the team takes 
on Orapa United at Itekeng Sports 
Complex on Saturday.

Sua Flamingoes Secure First 
Win After Gumbo’s Departure
•	 Victory places the Wading Birds at Position 12 on the log
•	 Caretaker coach Phakedi credited with the rare win
•	 But speculation persists ex-Rollers gaffer Kavazovic may take over

GAZETTE REPORTER

Sports administrators across 
various codes share the 
view that lack of school 

sports delays progress in continu-
ity and development of sports at 
the grassroots level. 

This comes after team Botswa-
na’s unconvincing performance at 
the recent Africa Region 5 Games 
in Lilongwe, Malawi compared 
to previous games.

Team Botswana’s below aver-
age performance saw The Stripes 
garner 47 medals (12 gold, 22 sil-
ver and 13 bronze) to finish fifth 
out of 10 countries in the region. 

In the aftermath, sports ad-
ministrators have labelled these 
results as “below average”, look-
ing at the 64 medals that the team 
won to finish second in Lesotho 
last year. 

Most of the medals came 
through athletics (37) while ten-
nis, volleyball and boxing added 
a measly 10. Swimming, basket-
ball, football, netball returned 
home empty-handed.

Poor Showing at AUSC 
Region 5 Reignites Issue 
of School Sports
Sports administrators concur that nothing beats school 
sports for grassroots development at all levels

In interviews with Gazette 
Sports, sports administrators 
have called for a return of school 
sports without delay in order to 
speed up progress in develop-
ment of sports within schools and 
outside schools. 

“This is very straight forward: 

there is nothing we can achieve 
without schools,” said Kelebogile 
Maplanka of Botswana Netball 
Association. “And it is not only 
for sport because the develop-
ment of the human being starts 
somewhere and the school is an 
important institution at that stage 

of learning different things. 
“Look at all the administra-

tors of sports right now, from the 
top at the ministry down to the 
Botswana National Sports Com-
mission (BNSC), the Botswana 
National Olympics Committee 
(BNOC) and the National Sport 
Associations (NSA) and you find 
that all the people there originat-
ed from school sports. 

“Athletes are discovered in 
schools and we are simply call-
ing for a return of school sports 
because it is straightforward that 
sports cannot grow through com-
munity sports.”

The vice president of Botswana 
Athletics Association (BAA) ad-
ministration, Oabona Theetso, 
echoed Maplanka’s words when 
she said the absence of school 
sports has hit the country hard 
and dented their progress, espe-
cially at the Junior World Cham-
pionships. 

“This issue has affected us very 
badly because we have seen ath-
letes’ performance regress where 
it was supposed to progress,” she 
said. “We should not even think 
that we are doing anyone a fa-
vour by reinstating school sports 
because it is for the good of the 
county. We therefore need to 
swallow our pride and empower 
teachers because teachers play a 
very crucial role in training ath-
letes.”

The coach of the junior national 
team of the Botswana Swimming 
Sports Association, Solomon 
Mpusetsang, said school sports 
is the first stop in grassroots de-
velopment for through schools 

themselves and for national sport 
associations. 

“We believe that federations 
can work hand in hand with 
schools in order to grow sports at 
the grassroots level,” he said. 

“The government should have 
an input because most sports ad-
ministrators, teachers and coach-
es are volunteers at the moment 
and it is difficult for them to ac-
count and take responsibility for 
poor performance of athletes.” 

The president of Botswana 
Volleyball Federation, Tsoseletso 
Magang, added that the lack of 
school sports has definitely dem-
onstrated that they are losing out 
on developing young athletes and 
that entering age group comple-
tion is going to be a struggle. 

“It has shown us that the work 
done by teachers at schools is 
work that should not be taken 
lightly,” she said. 

“Federations have invested a 
lot in teachers throughout the 
years, training them through dif-
ferent courses. They therefore 
possess skills that we cannot dis-
pute. 

“I am aware that there was a 
task force that was tasked to deal 
with this issue and they have 
made recommendations. We are 
available to support the govern-
ment’s efforts to reintroduce 
school sports.”

The Minister of Youth, Gender, 
Sports and Culture, Tumiso Rak-
gare, recently announced that the 
government was working around 
the clock to reinstate school 
sports in January next year. 

sports
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